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3 BJUN 172 


Mr. Tennent H. Sagiey 


Dear Petes 


As you reach the ead of your active career ‘ ‘ 
of Government service, { want to join your (riende aa 
and colleagues in wishing you continued sucecss 
and satisfaction in your retiromeat, : ot 


You have teen privileged to face the ceiaage 3 
- ef important reaponaibiliudes during your more thaa 
twenty-five years of service te your country. Tks, 
success with which you kare met this challeage ahoptd 


be a soures of fastiag pride to you... = 


x 


my eincere appreciation tor the important work you- 
have dons and iny wazresst hopes that you wit! fiad 
full enjoyment ic the yeara ahead. ek 


co 


| 

7 , | 
May I'extead to you, personally and officially, ; 
| 

| 

Sincerely, | 

t 


a"? Roba rg Yovmy 


Director of Persanneal 


1-RCB Soft File Originator: | 
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Director 
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ADMINISTRATIVE - INTERNAL USE ONLY 


30 June 1972 


MEMORANDUM FOR THE RECORD : ; 


SUBJECT : Retirement. - Tennent H. Bagley 


1. The retirement of Subljcct, cflected as a regult ofa 
memorandum from the Head of his Carcer Service stating tras 
he is surplus to the neces of the Service and that his retiremecst 


will be recommended to tie Director under the provisions of the 


_CIA Retirement and Disability Syetern pertaining to involuntary 


retirement, inno way implies an adverse action. Subject signed 


an application for retirement of nis own volition in order t& 


qualify for an immediate retirement annuity. The liberaiized 
criteria for such separations waz established by che Avency to 
nt 


parallal similar actions under the Civil Service Retirement 


System in accordance with FPM Letter No. 831-23, dated 
10 December 1969. 


» 2, Any inquiry reccived concerning the nature of the 
separation of Subject from the Agency should ba confirmeé airaply 


ag a@ retirement. 
pe ees 


c 
Retirerceat “.ffairs Division 


erase 
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12 MAY 1972 — 


MEMORANDUM FOR : Tennent H. Bagley 


SUBJECT : Involuntary Retirement Under the CIA Retirement 
and Disability System 


1, This will confirm a previous discussion with you concerning the. 
problem of a surplus in your career service-of on-duty strength in relation 
to new reduced ceiling and the consequent need to effect a reduction in personnel. 
At that time you Indicated your willingness to dssist your career service in 
reaching its reduced personnel.ceiling by accepting involuntary retirement. 


2. Accordingly, and in order to establish the necessary conditions for. 
involuntary retirement undér CIARDS, { have determined that you are surplus 
to the needs of your carcer service and will récommend your Feueeinent to 
the Director, effective 30 june 1972, 


3. Lurge you to contact the Retirement Affairs Division, Office of 
Personnel, where every effort will be made to provide whatever information 
and assistance you may need In preparing for your proposed retirement, 


ma it. L Wenn ¢ “9 


Deputy Director for Plans ~ 


norep: (?% June (FRE 


Employee Signature 
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CIA KETINZ MENT AND DISABILITY SYSTEM 


7 : 
Roquect for Rotirament 


Name of Applicant 3 Tennent H. Dagley DOBs 1 November 1928 


Cradss 65-36. = Position 3 Chief of Stailon, Brusools ae 
Cifiee/Division 1 — Kurgpean Division Pa 

Carcor Service s Clandestine Kervice eens, 

Date Requested for Rotizemest : 30 1972 (Involucta Oca 

Age at that Dato 3 46 ; gs 

Years of Creditable Sorvice 1: _ 23 ea 

Years of Agency Service ’ 21 ‘& = 

Yoars of (lualifying Service t] 13 

Applicant's Carcor Lervice 
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6 May 1970 . 


MEMORANDUM FOR: Secretary, CSCS Board 


SUBJECT —Ss-—«Recommendation for Promotion to GS-17 = 
Mr. Tennant H. Bagley 


1. It is recommended that Mr. Tennent H. Bagley be pro~ 
moted to GS-17. He has been in grade as GS-16 since June 1965 
and has served as COS in Brussels since peeves 1967. His 
‘previous assignment was as Deputy Chief, SB Division. 


: 2. The reasons for this promotion are amply covered in ny 
fitness report of this same date. I have just returned from an 
extensive trip through the European area, during which I had a 


‘ chance to see and talk with a vory large number of officers 


| Pete Bagley is one 


or two whom I am recommending for promotion as a result. Ue is 
one of our very finest station chiefs, possessed of imagination, 
intellect and ability personally to handle operations which very 
few of his colleagues can match. He is one of those oa whom 

the future of the Organization is going to depead, and I believe 


+ that the promotion is more than justified. 


/a/ 


John L. Hart 
Chief 
European Division 


13 August 1970 
Acting Chief, EUR Division, confirmed this nomination for the 
Robert W. Sheay 


Secretary, Clandestine Service 
Career Service Bd 


Fall 1970 Review. 
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BAGLEY, Tennent_H. 
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existing cover if Tateral assignment) 


DDP/SB 


+ PROPOSED TATION 


Brussels . COs 0296 
®. TYPE OF COVER AT NEE STATION 10. ESTIMATED DATE OF tl. NO. OF DEPENDENTS 70 
aortas + a OEPARTURE accomPany 
Integree 25 Aug 87 four 


18. COMMENTS 


89's attached to OMS copies 259 a forwarded direct. Subject on 
TDY standby until November 1967. Request evaluation for above PCS. 


13. OATE OF REQUEST Zo a PUTSTING OFFICIAL [1. ROOM NUMBER AND BUILOING]16, EXTENDION 
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19 I84 4987 


MEMORANDUM FOR: Director of Central Intelligence 


THROUGH : Deputy Director for Plans ; 
SUBJECT : Appointment of Mr. Tennent H. /Bagley— ; 
as Chief of Station, Brussels, Belgium ; ‘ 


1. The’ appointment of Mr. Tennent He Bagley as Chief of : 
Station, Brussels, Belgium, effective on or about 15 June 
1967, 1s recommended. Mr. Bagley would replace Mr, William 


; D. obryan. . 

i 2. Mr. Bagley has ‘been an employee of the Agency since. : 

; . July 1950, and is presently assigned as an Operations Officer, i ; 
: Daputy Chief, Soviet Bloc Division, GS~16. A biographic 

i a profile including information regarding his Agency experience i : ' 
| and training, is attached, 


! 
4 ae 
aa heeft koucatg 
: : Rolf 

: “ Ch 


e Kingsl¢y 
lef 
European Division .. 
L Attachment 


Biographic Profile (Parts 1 & 2) 
APPROVAL_RECOMMENDED; 


© co Be 
ar 5 oe abe eh ena 


Deputy D Peete cor Plans - Data 


The recommendation in paragraph 1 is APPROVED: 


n 


Li ve ap whl r5P 
Director of Central luteliigence Date 
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3 October 1966 


MEMORANDUM FOR: Mr. Robert W. Sheay 
Secretary 
Clandestine Services 
Career Service Board 


SUBJECT: | Mr. Tennent H. Bagley 
Promotion to GS-17 


1. Mr. Bagley was promoted to GS-16 on 6 June 1965. 
At that timo he was Chief, CI Group, SR Division. On 
1 September 1965 he was appointed Deputy Division Chief, 
SR Division. As his fitness reports attest, his perform: 
ance in that position was. outstanding and when in May 1966 
the Soviet Bloc Division was created he was named Deputy 
Division Chief of the new Division, 


2. Thore is little that need be added to previous 
fitness reports in my evaluation of Mr. Bagley’s current 
performance. It continues to be that of a dedicated and 
eifted officer whose cneryies and extensive substantive 
knowledge make a vital contribution to one of the top 
priority programs of the Clandestine Services. Much more 
important, in considering Mr. Bagley for promotion to the 
next level of the supergrades, is his potential for addi- 
tienal growth and responsibility. .Ne would be capabtonow 

-af taking charoe of a field station. narticulariv one with 


[ With time (he is forty-one) he will 
apable of assuming the senior position in any division 
taff in the CS. He is clearly one of the outstanding 


ficers tn our servrec, 
YA lle i 
ih ies oe 8 Pp y 


Chief, Soviet Bloc Division 
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Pe SECRET 


DD/}? 6-1089 
16 March 1966 


MEMORANDUM FOR: All Staff and Division Chiefs 


SUBJECT + Appointment of a Clandestine Services 
Career Trainee Selection Board 


1. A Clandestine Services Career Trainee Selection 
Board (hereafter called The Board) is hereby appointed, 
composed of the Loflowing Officers: ; 


Robert Anderson .- Member 
Tennant Bagley) - Member 
Bruce Cheever ~ Chairman 
Lewis Lapham - Member 
Edward Ryan - Member 


2. The Board will review all files.and assessments 
of CTs who have finished the Operational Famiiiarization 
‘Course, and who are candidates for admission to the 
Clandéstine Services. The Board will interview each 
candidate and, after duc deliberation, will either accept 
or reject the CT for eervice in the Clandestine Services, 
Rejection by The Board will preclude the attercdance: by 
the CT at the Operations Course. CT's so rejected will 
be turned back to the CIA Office of Personnel for dis- 


position. 


3. In interviewing the CT candidate The Board 
will: 


a. Attempt tv determine the CT's morivation 
‘ and suitability for service in the CS. 


b. Evaluate the CT's training lo date based 
on his record in the Introduction to Communism, 
Agency Ovientation, Introduction to InteEligence 
Technaques and tae Operational Familiarszation 
Course. If the CT bas served in an attached 
capacity with one of the Staffs or Diviszens upon 
completion of the OFC, tho assessment of that Staff 

aa or Division on the CT's performance and potential ; 

will be taken irate consideration on his overall 
evaluation., 


¢. Review the CT’s assessment by the A&E 
Sturt. 


eed SECRET uo 


ed 
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d, Attempt to determine the following: 


(1) The CT's willingness to serve 
ovorseas as directed by the CS. 


(2) The mobility and suitability of 
tho CT's family, if any; for overseas 
service. 


(3) ‘What future does the CT foresee for 
himself in the CS. Where does he want to go; 
where does he think. he is going. : 


(4) Any reservation the CT may express 
or imply as to his participation in the 
Special Operations Course, 


(5) Such other items--as-The Board may 
consider relevant in the .interview of specific 
candidates. 


c. Prepare a Memorandum of Record expressing 
the opinion of The Board and any observations or 
recommendations The Board may wish to record on its 


interviow of the CT. Such M/R will become a part of. 


the pexmanent file ot the CT. 


4, Tho Ruard will moet beginning on April 13, 1966, 
in Room 3-C-28, for half days, and will continue until 
“all Cf's are interviewed. The Chairman may call for such 
additional sessions as are necessary to complete The 
Board's work. 


3. DDP/TRO will act as Secretary to The Board and 
will be respunsible for coordination with OTR to ensure 
the presence of the CT's for the interview and that 
appropriate assessment records in the hands of OTR are 
available to The Board. 

6. CSPS will provide administrative Support to 
The Board, and will ensure that CT's now attached to the 
Staffs and Divisions are present for the interview and 


eee 
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that the assessment. by the Staffs and Divisions is 
available to The Board. ‘ 


iy 


7. The method of CT selection outlined above 
supersedes previous selection procedures employed by 
the CS in determining CT acceptance into the CS. 


Desmond FitzG ld 
Deputy Director for Plans 


1 


pistribution: 

“e each Staff & Division Chief 
each DDP Training Officer 
each DDP Senior Training Officer 
DC/FI (Mr. Anderson) 

DC/SR (Mr. Bagley) 

C/SOD (Mr. Cheever) 

DC/CA (Mr. Lapham) 

DC/WE (Mx. Ryan) 

C/CSPS (for file) 

Director of Training 

Deputy Director of Training 
Chief, Career Trainee Progran 
COS/Isolation 
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- 14 July 1966 
, MEMORANDUM FOR: Mr. Tennent H. Bagley . A 
THROUGH : Head of C8 Career Service : 
SUBJECT , : Notification of Designation 4s a Participant in 


the CIA Retirement and Disability System 


My recent memorandum on the above subject informed you that I had 
-determined that you met the criteria specified in HR 20-50 for designa- 
tion as a participant in the CIA Retirement and Disability System. On 
the basis of this determination and your recently executed election to 


remain in the System, your designation as a participant was made 


(MH D. Echols 
Director of Personnel 


effective 3 July 1966, 
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27 October 1964 


MEMORANDUM FOR: Mr. Robert W. Sheay 
Secretary 
Clandestine Services 
Carcer Service Board 


SUBJECT: Tennent H. Bagley a 
Promotion to GS-16 


, 1. Mr. Bagley is without question among the best~ 

: qualified of the senior officers in SR Division and is 

also one of the most competent counterespionage officers in 
the Clandestine Services as a whole. Few have had his prep- 
aration or his experience in the Soviet Bloc aspects of 


this field. After entering on duty in 1950 he was assigned 2 
to the Vienna Station 


2. In 1962 he was appointed Chief of SR Division's 
CE element. Under his direction the CE effort of the 
Division took on entirely new dimensions. Because of Mr, 
Bagley's marvelous, combination of CS experience, substantive 
knowledge and enthusiasm, the SR/CI Group has become one 
of the most erfective and highly motivated units ia the 
Division. The Group has developed a high level of sub- 
stantive specialization which it applies to CS coverage 
: of Tenvouehout the world. - 
; At the same time, a large percentage of the Group's best 
officers have beén committed full time to a special opera- 
tion of great value and significance. The ability of 
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SR/CI to absorb this workload stems not only from Mr. 
Bagiey's capacity for professional guidance but his ef- 
fectiveness in leading and inspiring those under him. 


: 3. Mr. Bagley's record to date reveals a high degree 
: of specialization in counterespionage yet it would be mis- 
leading indeed to conclude that his professional interests 
; and potential are confined to this field. His contribu- 
tions to the broader problems of have 
been invaluable particularly in tne way has 
suggested new techniques for attacking { 


abroad. — 


4. I consider Mr. Bagley an outstanding officer to 
whom the Clandestine Services will turn for the exercise of 
still greater responsibilities in the future. He is fully - 
qualified. for promotion to GS-16. I urge that he be promoted - 
: now in recognition of the work he has done so far and the - 
: potential he possesses for a productive carcer at the top 
level of Clandestine Services officers. : 


ad Mere 


David E. Murp 
Chief, SR Divi 
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oe: “Since tds ‘arrive GED ‘has continually Showed hingelf ai a 

: After .a ‘period of technical work and agént chandling, 
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and training the four persons whom he supervises. 
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anty within 60 days from: thts dates 


weg Ahlan 


" ERMAL P. GEISs Qrew) 


14-00000 PLLAEY i ce eer : ee ee : = : 
: _ : ts Me 24 svevst 1949 
. TO 8 Tas - sa a ae Se ee 


ae ae <  Frow’: a: CPR. oe eee eee ner 7 = a a 


ao ee ae aupsecrs ‘Bagley, 
ones Te 


4 : ~ 


; ae 
-. proosased: 65 
: “ woucher 
» is: oe iY . ‘ oF 
2 7 t os “ 


AYAMUAND FonM Ha, O4 


= eT ae Benet Ofte * 
a Office Mitnovanduny ° UNITES LTATES GOVERNMENT 


Ta * Deputy Porsoinel Officer PATE: 16 September 1949 ae ot 


« 


a 


FROM; Chief, Personne? Seouri ty Division - ’ 


oe an Aw ia Steaccrae cieaispaes ae 


SURJECT: Baarpy Tennent H, 38638 : miele fe 


f none + +1700 ~ Reforengefs Jando to your manorendin dated 24 Auguet 1949 


eats relative to Subject, oe 


: Thia is to advise that: thig offlcs intsrposes no °bjection to 
: the Contemplated transfor of Subject frag Youchared to Unvouchered 
. Funds in the isory Coumoil, . 

. . 


14-00000 


‘4 s ‘ 
a y Pa Nat. HARRIET ' 
; bs j 
i F z. y 
Mame: Nae 
é 1 
J ad FON. SEPARATION nee CUE, 5 
a a LAST Faas DAY: 4 “ 
i : 
| ORADE anp SALARY. 
' i 
| 
al 
s i on 
ae ae 
i 
i 
: . 
I 
? 
i 
eee ene = i eects Sean Pte cals Cte et et ae 
: 
i r 
: ? 
/ ‘ NOU 
aed Ne nostes 


(1514) 


14-00000 


re - 


SeCnti- 


= . 
&-% feet NOW 


by te oh 


NOTIFICATION ESTA *SHMENT OR CANCELLATION = 
OF OFFICIAL COVER BACKSTOP \ } 2a June 1972 . 970 


CONTROL DIVISION - 


CHIEF, 
056043 


a Loe 
Chief Sur port rere 


a 1CUAL 
COVER 


SUBMIT FORM ga _ > 
Qo aE ‘'SSUED. CHuB 70-18) 


BASES: coven: baovines 
CereCtIVE DATE 


ial pallet COVER pwovseo 
FO mere POY memencmae OF HER Caneetthy SUBMIT FORM 642 TO CHANGE” Limi TATION 


= —— CATEGORY, . CaHB 20-7) 


epee a 


SUBMIT Fon @42 TO CHANGE LIMITATION CATEGORY. 
VHB 20-7) eA 
fae Tuan” ALL OFFICIAL DOCUMENTATION To ccs , 


SUBMIT FORM: 2668 FOR 2 
HOSPITALIZATION CARO. 


SUBMIT FORM 3254 state W:2 TO BE ISSUED. 
(HNB 20-18) a 


“} 00 OT wRiveE IM THIS BLOCK = - 


SUEMIT FORM 1322 FOR ANY CHANGE AFFECTING: THIS 
COVER. CHR 240-26) : 


SUaMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSTDILITY. CHR, 260-J¢e) 


CATEGORY tt 


Subject will be aaniea for entire 
_ period of employment except for 
US “Government: employment applica- 


tions. —_ 
Forwarding sdaress is Chemin. “du 


¢ 


ros” ‘Tienne 
328- Ohain,: 


5s & seule 


Belaiug.. ... 
Subject will be seff-employed * _ 


OISTRIBUTION: core yee 
tony OPERATING COuPONEN? 
corre ys ovos 

cory a= custenane RF:ss 
cory 
cosy 


epic oy a ee oe ab 


CuTER OPS HC e sy CQWER, COmTeaL CovEs STaeer 


wae 
vacta 


P55} cra eonscour sorteoe SECRET Fg tent a3) 


CAR; CATEGORY | | CATEGORY 11 ft oT 


14-00000 


f- 
1 


bSs 


* 


28 JUN 72. 


2 NAME LAST FURST ADO E) 


EAGLEY TENNENT H 


1. SEMAL UMEER 


056083 


: _ TROT OF iON TEIN CONV FROM FSR STATUS |e ect oat 


& RETIREMENT=INVOLUNTARY=UNDER CIA 
| MENT AND DISAGILTY SYSTEM 
ce : 


: NOTIFICATION OF PERSONNEL ACTION” 2? 


3s 
4 
t 
f ‘ 
' 
° é : : 
ee ES i ee See Sk ee ee 


ATA NG. Talay | 7. 


Code 
. {4S | fo 


i Poa pte Exrines 7, Sica, [30)” RETNEMINT DATA 

: BEE ERENCE ge 
. Vas f 
* i ey 

2 awe Ms 
. [oscver parvtsince lio Sav C COmP_ Date bate ¥, “AGNG-COMP 
: CAG ~ 10 NONE” a } gaa, 
= +o 
rion | t | vr0N, 

"far paeviods crviians dats stavice [a2 irave Earl: 


[ord 1G. m0 Paevirnyy 42847 = 
ar 40 BtAK IN Hewat 
: 2. BOLAR WM SEavICR ESD THAN 3 VAS) - 
at D-BREAK ita LPGet7E (MORE EHtAN 3 YRS) 
e ; SIGNATUR 
: pat oe cn ie am at Saree tin 
a . . en wf 
oo -* ary te 
= «ete ov ae 
: “ > > . 
a ee er 


toon : Vetere SSC«ECRETE LY T 
any 


laron 


‘Data a : 


_ ater. = 


“[te7Gaane AND 31? 


3 Catroosy OF EUAOVMENt 


as COS 


6 BQ 172] REGULAR 


9. tore Anelywn No eee & r=" “On one eat “ao ef 


191:36..1187. eone.| PL 88-653. see 2358: 


(Os ATION NOP OFICIAL STATION” 


3) sécuaty 
REQ NO. 


O WAIVED [itaut is COW 
berets - 


seoreat TAX OATA. 


roam €2FCUTED* 
9. WES 


J. 


ee ; (, 2 al Sees 
«a0 Soe ge OS wee: oom secon n 


TP were 
Sowa etny av 
oh su tyator 


BAG 7, founda? A i 


i Git, 7, 


t 
| 


2 8, A enweeos auavipae coeceesd Bu. abenaiee 


a 


14-00000 ve ewe : : wos 


{2 TOTAL SERVICE POR IEAVE 
rat 7] date 4 apsratioms 


i re eed 


ot ne 


— qeeremeneneeeennnenyeneerenns 
ra mame SS! , “wuiflaucd) 1a “ApPOUTMENT D Cate” ; ; 
. sl [ Se 


uy . ool 
Boe 


0 ee 


poe ers “Wha WIT a 
[ron a he - 


é “ on 2 ot Baayal (save tat wp oe oe _- = 
- ° . “SUMMARY OF, HOME WAVE 3 
4 7 . 
ae Soe ow ta |" 19% 3/L 
‘ 39 Bolaye hum prim tease peor ended... Sank ta 
: ve_f Arh Corsen. Letance av ol eras 
6 Cora bgove voor ocerval Mrevgh to 12 month occrval rote acre ——] 
res Oster teove vied, peor 24 months | atte rent . 
, forot eee _ 
. . O Reduction in sted-te, of ony [ewront your : MOREY OCCU GORY oa nnn ae “te . 
: ©. Totol teave toben — wave. « 419 Cotendar dove credit for neat ocerva! dote 
‘ 10. Botonce 4 aad Bo Doe boue terne ponad completed enn ern: ‘ 
. pant —MILITARLLLEAVE 
. ; 4, Vorl etd bog 0 he 21° Doter onnig convent calendar 5 - . . 
: ui 22_Dotn, dung bieweding soled ft pci PS 
i . 
i s 
| 2 Dining bnoce y year in which copernind _. ee ee - we eT 


24° Dunng’s viep- ingreote wating re 
pened. rehash begon on - 
78 Dering 13. month Hi acerwa! pened {dcr}: 


—se 


i ‘Een: ante terol. 
i a 
1 “a 


> Sided es mba ote 


a 
4 
we 


ao 


INUFIAL(S) 12. “APPOINTMENT ‘OATA 


. TH, CAST NAME . FIRST NAME wed OA ‘be 
. aie ‘on ty Vat Tr 


2, TOTAL SERVICE FoR LEAVE ~ . 
(at of hele of teparction 7, - 


es, salulaeFamiemmnnnm pianenunepttemener eee 
Yeors fhagathy T Deore” 


}- 


R a “Law ’ Maenegh FF 
TBAT AND NATURE OF SEPARATION TT ‘Su atiFe $8 POA, VOSS leose Ae 
Yau ty we ("J 


: 200 Rethotent can ser 4/7 te ; Ceased to be whject 10 Sec 203d) [7] more tian 13 pears” ' 
i on Arnval leove Bal eee 
. i SUMMARY OF ANNUAL AND SICK LEAVE . ; SUMMARY OF HOME LEAVE PEAS: 
Ce _ AS 
‘’s Botonce fram prior tears, year ended, Ade Ye, ‘Date orneat abroad for HL purpovws > 
vole. 113 Current botance a of Al? 20 49 HL267 3/T. _ 
. 18° Content feave year orervat through ._ 15 12 month aceroul tate . ue 
_ OS “rh. to 
: A 4 
. . oy Redychon 1 Gredita, ef ony {current year) on @A WS i 
9 fora! teow toven' . - . 
10 Batone _ ee. 
. (es AILTART i . 
* Tt Totat-hevry paid in tump at irae oumeataaae Th Dates dunag querent talondartye me ee OL. 


V2 Sutary wointiy 23g 23400 
t Lr mas tum lepee ote : an pe 
. / Vy ew PS 


eo oae +. . . ~ Ya" “Corhsfredicarest by, t 23) During teave yaue in Shech separated i 


ta age 2 St me pa arenes Ls a 24 Dunny step increuse wating = 


72,0 Dates 1 dunieg og preceding catordar ys Woes 


—_ ~ ABSENCE “WiThour. Pa 
~ . _ a eae 


Puslough Suspensonst 7 . oe eee 


: ig ature | - - {Date} vod wich ty sem eneerveerre 1 * noes 5 
‘ Pap Oh ae : 3 rotd pes ch begun on 


{Tethe} 


oe 25 Buring EP monn ttt occreni peced tutes}. 
Telephone; 6 


Maogand torn ise VICE COMMISSION 


. November $964 , RECORD OF LEAVE DATA “TRANSFERRED ves. SUPPLEMENT: 290-35 AMD pre? 


£9 .a— baby 


14-00000 


ogee 
f 
‘ 
\- 
‘we ~ 
pos 


an 2 SECRET Zz 


COVER CONTROL OF RETIREMENT PROCESSING 


TO: Retirement Operations Branch 
Ofrice of Personnel 


CATEGORY OF 


‘aerince EMPLOYMENY 


Fs SOVERT 
: nour te 


eGPanns 


CHIEF, COVER’ SUPPORT GRANCH, CENTRAL COVER STAFF 


S$ S€CT10n 10 GE COMPLETED BY OFFICE OF SECURITY. 


' 
1 


. 
NO SECURITY OBJECTIONS TO ABOVE. 


2, O%, 


‘OTHER INBTAUCTIONS AS FOLLOWss 


CHIEF. EMPLOVEE ACTIVITY BRANCH, 


a 


Rite ae rene et myth de 


sou 
O-72 


342 


Gebort ra PREvIOEs 
corveess 


18-8003) 


SECRET 


ere 


faq rieenss 


} 
I: 


14-00000 


“eet BLY EXUTP AUT LL raeatica me mmnanene de, 


< 


& pid aerate oe Pe oe oe Se at eke . a ie y o ~ ee SS 
A at & * 
a - : : 
H 3 ¥, * SS we 
fe Fo Ley i anc aes : 1, “. eri 
cae z err ee we - oye “- A ve 
ete peg ~ ee: z en 


vist cal 


49072 i pcm DE 


26 Jun 19/2 i 


MEMORANDUM FOR: Ms, Tonnent H, Bagley 


THROUGH: $ Depsty Director for Plans 
: -FHROUGH. ~~ 1 Citel; BURG ae + 6 HA ee eS OO 
SUBJECT : Intelligence Medal of Merit : . 
pe ‘i is ° “ey 
7 aot ‘that. the” ‘award Ramed:above.s will, Vented fi you in secbenition ot = i Ree 
| ~~" "- " the excellent service you have Pendered this Agency. Security. cons .-. * 
5 ae siderations. relevant. to the award. are. explained in the attached memo- - 
ie randum from the ‘Office of Security. ; - : : ar: 
-. - . ra 
ao 2. ‘The award will be peseented to you at a ceremony to be held i 
. a in the near future, Members of your family, Agency..associates, and : 
| intimate friends who are aware a your Agency affiliation may attend. ‘ : 
i the RerSmeny: : - ; 
t me 7 : 
| ‘ 3, Invitations to the ceremony will be éxtended by the Executive : 
i Secretary, “Honor and Merit Awards Board, Office of Personnel, exten: , H 
' sion 3645, room 412, Magazine Building. Please send to that office the | 
i names and phéne numbers of the guests you would like to have invited,. Sih fate - 
f° and indicate any-clates on which you would hot be available for sucha -- ~~ nae 
“. geremony. : : : 
i. i i 
- ; ' a KL, Austin, Je f ca 
. ‘ 7 OR, LL, Austin, Jr. { 
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Honor and Merit Awards Board H 
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| Distribution; - 4 ae 
O - Addressee . a 
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os PoE “@iigtinction in’ increas ly sponsible: ‘operational assignments both 
. at home: and abroad. ‘Hia skill and expertise in accomplishing a variety 
of delicate’ and vital. tasko attest. to: his versatility ‘and profeasionalism, 
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_F32.° 00 YOU mAVE PEASORAL Wonk COGE OF THE SeAVICE OW PERFORMANCE a ee 
OFFIC TAL “AssholwentT OF Pras SON RECOMMENDED AT TIME OF SERVICE “oR | PERFORMANCE 
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__} 38+ ComPoncat OA STATION (Designation and socation) 
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(Submit in triplicate = soo HR 20-37) 
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iChief of Badd batik GS-1 = <p. 


Intelligence Medai of Merit ‘ 


«oF AS oaMEnT e 


28, Aeato necOmMENDE 9 
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TiTee 
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oa GN. 
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LIST ANY OF THE ABOVE PERSONS GIVEN AN AWARD OR RECORMENOED FOR AWARO ‘FOR PARTICIPATING IN THE PERFORMANCE 
43. TYPE OF AWARD 
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. vas 


FORM 600 USE PRL YSOUs ZOtTION . SECRET a 
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ct Be a EB A CS 


3. INCLUSIVE: oatés FOR aHiCH RECOMMENDED 36. ASSIGKMENT COMPLETED 7 39. - 
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PERSONNEL WHO ASSISTED” OR CONTRIBUTED SUGSTANTIALLY TO THE SERVIGE OA PERFORMANCE - ‘ 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT. ~ a be 4 ‘Tennent H. Bagley,. GS-16, Euipioyee 


Number. 056043, DOB?’ 11 November 
1925; “Chief of: ‘Station; Career; 
Service Designation: D. - 
PERIOD UNDER REVIEW == =: i April 1970 = 31 Mareh 197% 


MONTHS UNDER MY SUPERVISION: 42 months 


OVER-ALL RATING © © 0 cr 


i> es ‘As Mr. " Bagley dompteres: appecslaately “42. months as 


of. ion. Brussels, progress tn Briissels ‘rémaing ‘uneven. 


ane! 
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ey. 
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ms alle eee aeian a eee Tat canara ae 
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B. The physical divisions within the official 
= component. ‘of the Station have“ separated personnel 
and files in a manner: which makes: ‘Close teanwork 
‘ against_ the“ target! difficult. These divisions: ‘could - 
‘and should: have been: corrected, 


. Ee: Mr. Bagley has not always seen eye-to-eye with: 
Ye ” “Meadauas tere on: matte of. *method- and emphasis; a 
aired -Gperational progress. 


: arouse, Reds into productive human ‘endeavor has been less. 
‘impressive. -. In spite of his cofisidorable social arid diplomatic 
skills, Mr.’ Bagley 1s” essentially: ‘a resérved: person, who finds 
some difficulty in communicating. with his subordinates.” 


4. In.-spite- of the problems noted, problems which we- 


- perhaps overstress as a result of otr high expectations, 


Brussels Station has made good progress during/ this: period and 
Mr. Bagley’ s perroumance has been STRONG. eae faa 


Jorn L. 


.,f Chief, . 
: tropean Division * 


« 


REVIEWING OFFICER'S COMMENT : yx Lina 


Sof ° gtoss te sfuly guvseanalng 2p 48 to iranelite.... ects 


Rector ra 
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2 ~ RYBAL Whee ATTACHMENT TO OBLS Boo? 
ae “a AS ACHMENT TO OBRT 5300 


TO7. +. Tennent Ul. Bagley 
SUBJECT: Annual Fitness Report 


Agen meet ees * 


“Ay Tn accordance with the fitness report wieeoauye for 


EUR Division, a copy of. the ‘fitness report: on the Chief of 
an ~ Station is forwarded to hin upon completion by tho Rating 


Officer. Depending upon the grades of the Chiefs of oe sy 


a Ss tion concerned, the. fitness reports. are prepared either 
by. the: chief or Deputy Chief of EUR, and those written by” 
Chicf;,” _ EUR go to. Deputy. Chiet: cs - for reviews,” t 
aioe sy a It. should be- borne in mind: that” this fitness report 
has, been prepared in accordance with: the EUR Division policy — 

for such reporting as established in Field Notice Al. Pi 
3. Please sign at the bottom of this letter of | 


transmittal on the line indicated; to certify that you have 


seen the fitness report. - The, transmittal letter should thien- 


fae Med cies Se 
- Sah Uy 


be. returned to Headquarters for inélusion in your personnel 


ye a ° : 
Lile. , om f Me os . 5 Co ens : , ae 


ee . /s/ John L. Hart 


I certify that I have seen ny fatness report for the. 


71. and neve atteched “ny “commente, 


31 Mar ch 


ae) ae period }. A vil 79 - 


for the record, 


: _ ; | Bs : 
i /s/ Tennent ft. Bagley | 3S a7 Ap tel /9 [/ : 
meararE 1 C. | DATE 


ATOR 


RYE SEGRE 
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= - eebdd Hiival *-TACHMENT TO OBBT 5300 
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ewan at 


27 April 1971 


COMMENTS, on Fitness Report on Teieke HL Bagley. 
a 1 April: 1970 - 31 March 197% | 


j 
| 
i . I agree with the fitness report's e own \ euggestdon that 
the "problems" it noted were overstressed: its negative : 
: content outweighs the positive. by nearly. three to one and ts: ~ 
| omphasized by its. ‘format and. sentence Stricture. ‘Because. its- ~* 
| l effect -belies the "Strong: rating, I believe-‘that it: 
j - creates a misleading’ picture, ‘and. thorefa ‘necessary’. 
| to ‘Comment. . Moreover, the report ‘loaves. - t ‘on: of ‘a: 
f : goneral- failing in two Specific arcas which ‘I am ‘gure. 4t did. 
‘tot intend. to,. since these are two areas which, dur ing - the: me 


— two years since the preceding fitness Yoport, have béén-. 


. think 14 


are 


ot ey OAT 
Gipacl Hyon 
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COMMENTS cont dnued 


Page 2 
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COMMENTS continued 
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Ud 
5 May 1970 
i pe 
a : 
a MEMORANDUM IN LIEU OF FITNESS REPORT : Y 
i SUBJECT — : v3 Tennent H. Bagley,- GS-16, Eeplayee t 
| ; . , Number 056043, DOB: 11 November gn: Cerner ete 
aie ae pee ee a HG ER See - * 1925; “Chior “Of Station; Career; FS er sae Q 
{ : ae Service Designation :. Ds ; 
x . 

PERIOD UNDER’ ‘REVIEW a : 1 april 1969 ~ 31 March 1970 - un i 
be - ‘i ae - sh * R af i ~ 
Ee ‘WONTHS UNDER. ay SUPERVISION: 24. Sree Fa tee eg 
| OVERALL RATING. ¥ a a ovetaain 


ey “i le. For this. reporting gertod Mr. ‘Bagley. aust’ be ‘pated’ ae . 
sine: ae Outstanding for the achievements: of: his- Station;- achievements: - 
in. Very considerable measure due -to. his personal. vision of. How; 


: - 3. Although Mr. Bagley has not yet been completely success< 
ee ful in the organization( 
his Innovative approach has resultea in enormous 

progress over the past year, and. I have good reason to believe .. 

that, with the implementation of certain measures which he and i 

ee Son recently discussed, he will be getting much more [{ 
. | _sfeman any. “otner Station chiel in Europe. ae : sects. 206 ere 


4. I was ales “impressed on my most recent visit, during 
the last part: of April 1970; with what seemed: to be an improved. 


cay 


14-000Q0 


TO tp mcr tt a es to we lee Oe 


— af 
. Notes 
= ae 


communication between Mr. Bagley and his. subordinates,” both 
inside and outside of the de tataer ia ex Pete 
Bag ley's intellectual capabilities tend. to outstrip those of: 
most of his colleagues, but: it does seen to: me that he has dealt 


with this_ problen Well and. has. thus been able. to engender loyalty. 


and cohesion among. the members of his Station. 


REVIEWING OFFICER'S couuents:/[. °°. * 2 


, / 
Date: oan 10. 


i) 
foterymete fe merece 
if 


eee eee 
oe 
6, 


rie 
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Legthae 


SEAT eR Ot cpenaneme tee So nN aR NNT Nan wna MRE LO 


ied & 
5.May 1970 
| : Me 
MEMORANDUM FOR: Secretary, CSCS Board 
SUBJECT : Recommendation for Promotion to GS-17 - _ 


\ Mr. Tennent H. Bagley 


1. It is recommended that Mr. Tentient H. Bagley be pro- 


moted to GS-17. He has been in grade as.GS=16 since June 1965 ° |. 
and has served:.as.COS in Brussels since ‘August: 1967. His 2.2. . 


previous assignment was as Deputy. Chief, ‘5B. Division. © 


2. The reasons for this promotion are amply -covered: in. ny 


fitness report of this same date. I have just “returned, from an: 
extensive trip: through the European | area, a. which I had’ a. 


a to see and talk with a very tarve er of. officers. -- ~~ 


Pete Bagley is one. 


of two whom I am recommending for promotion as a result. He is 
one of our very finest station chiefs, possessed of imagination, 
intellect and ability personally to handle operations which very 
few of his colloagues can match. He is one vf those on whom | 
the future of the Organization is going to depend, and I believe 
that the promotion is more than jJustifie > 


Monn /, Hart 
Chief 
ropean Division 


© 


er Peres Jodo : i 
weer mapt a setabeatimbetted nents e ae pine ena a nates eaten 
Weak ones 
roe. 3 , . 
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« 


by, the Ratiag officer. 
‘. chiefs of Station concerned, 


% Bagley fafa ue i965 
PS" SIQNATURE os or See 


2 7 — r: WE ry 
ae @ ™~ StL rier a" 
nance 
Nees : 
cS eg, 2 og May 1969 
a \¢) s EASLEY), Tennent. it, iChicf of Station, Brussels 
SUBJECT: “Annual Fitness Report : 


initiating a procedure by which a copy of the fitness report 
on a Chief oF. Station is forwarded to him. cial completion . 


the fitness reports are drafted 


either by the. Chiet or Deputy. Chief of KEYWAY, and those: - 


2. Please sign at the kottom of this ‘letter of trans- 


mittal on the Jine indicated, to certify that you have sec 


the fitness report. The transmittal letter should then be 
returned, to Headquarters for inclusion in your personuel file, 


f 


jy dohn L. Hart 


I certify that I have seeu my fitness report for the 


ig ee 


Torment, 


| 


. . ‘ 
. . ex* . 
' . 


“3 SENET 


a. Effective with , tht. t1tncss repért cycle, KBYWAY, is 


v7 


” drafxed by Chief, “KEYWAY go to Doputy cht ef WOMACE for review. 
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LIMITED OFFICIAL USE (When Completed) | Ket 6/3 of TE 
CHIEF OF MISSION’S EVALUATION OF PERFORMANCE on 


(Mission submits oscginal and one copy directly to appropriate agency, retains one copy.) 


de 4 


OF FICE ® BEING RATED 


Chief of Station | 


Cate or REPORT 
May 33, 1969 - —— December 29 “1069 


TITLE 


RATING PERIOD 


FA ee ap erence enn cereraineenttn cee snare a ft 
: . 


Ambassador’ 


' ia ae (x) Outinadiag Ty "Sailalac tory ; oS Uanatntacory, 
Does this Sie or properly: understand and perform his rato and hin.functioan an a member ot your, niall under cristing Preside 1 i 
tid disectivest : _{xy Yes cm No Ufa, ‘eaplain_ ia derail | below.) 2 


a a te [Has be cited ‘hi repoin? CI You me No 


This officer is eiidebicaly one of extremely high prefessional 
_competence, In addition I have complete confidence in his 
diséretion, 


This officer is presentable, tactful, and enthuslastic. He 
constitutes an outstar ing asset to this mission, 


EOHM ; iMIT FFICIAL USE (When Complated 
a- ne FS-572 L £99 LU 2 Complated) 


14-00000 


rOreree Ba i ; : \ ( ay. BP oasa reste 
TED DF PICU Ke Shemseat ot 0% -t 


CHIEF OF MISSION’S EVALUATION OF PERFORMANCE 


{Mission submits original and one copy directly ta appropriate agency; retains one copy.) 


Brussels, (elgium 


GRADE : 


POSITION 


Chief CAS | 


RATING PERIOD .. 
_ November 15, 1967-Nov. 
“SIGNATURE OF REPORTING OFFICER 


SIGNATURE OF REVIEWING OFFICER” 


“EVALUATION OF. PERFORMANCE 
utatandiog CI Satlofactory Cc) Uansiistactory 


“Dorn thin officer iropailen faderntand and perlokn his cole and hin fune tlons oma member of your, staff under. axinting Preaidvae -, 
“thal directives? Yen ‘ oO No_ (If no, exploto tn detall below.) : 


Pate C] Ne 


if necensary for this section or for reviewing officer's commentas) 


Han he seen thin report? 


“(Attach additions Sa 
a 
- 


1 Gannot of course comment on the professional ‘aspects of the. 
Chief CAS's performance because of the highly spoelaieed nature ‘of his 
responsibilities. ; 


However as a member of the Country Team I give him the highest 
marks for his cooperative spirit, courtesy and willingness to contribute to 
the suceass of our common efforts and undertakings, 


Likewise IT am satisfied that he maintains exceptionally close and. 
effective relations 


Endowed with an unusually frank and attractive personality, the Chief 
| CAS ts a respected and well Nked member of our official American group 
in, Belgium, both in American and local circles, where his fluent and 
exéellent Prench is much appreciated, ; 


eed His. wife is a refined, ‘quiet and attractive lady of Austrian birth. 
Both have gone through an agonizingly long and grave health problem 
with a young son of theirs and deserve extraordinary credit for the 
courage and dignity which they consiantl y displayed during their ordeal: 


In every respect, I consider him to be an outstanding CAS S$ ation 


Chief. 


FORM rer SUSENEWK BCS fe ALAN m 
FORM 6.572 XAOMI TED DRFICALUGE 5 ae 
“ SECRET “fh 


AA Ree WA WLAN ee One 6 ee ene meee 
t 
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: oe LIMITED OFFICIAL USE (when Completed) 
Sac a EE 


: Yt N CHIEF OF MISSION’S EVALUATION OF PERFORMANCE 


(Mission submits original ond one copy ditectly to appropriate agency, retains one copy.) 


OFFICER BEING RATED 
Chief of Station ,,% f7 33 Brussels . 


POSITION 


RATING RERIOD OATE OF REPORT. 


Décember 20,. 1969 - November 4,1976 ~ November 4, 1970 


SIGNALUKE-O “GE PORTING OFFICER - ~- ETitee -— v 
WW fo A : _ Ambassador 


1 


Semen kes cme Memmi eter agen 


: . ait ; is Outatanding : tj seasteaae “Sy Unnatlafactory 
; Does this officer properly” vaderstand and perform his role and-file functions an @ inember of your staff under existing. Presiden. 
co Ual diecetives?” [4J Yes - Cc No af ne, explain i in detwil below.) - Ponts : 


a fot Hav he seen thin separ? hte - No 


4 (Attach ade itional sheets, Te necesnary for this nection of fur reviewing ollie ons cammoeiaa) 


“This officer is undoubtedly one of extremely high 
professional competence. In addition Ihave complete 
‘confidence in his discretion. 


This officer is presentable, tactful, and enthusiastic. 
He constitutes an outstanding ascet to this mission, 


; cone 52572 : LUAITED OFFICIAL USE (When Completed) 


ae 


14-00000 
te ee wa eR ee 


ao bags a 7 Eg 
Peete ae : 
~ _LUAEE SIENA I am ees 
har per 
ie ay - CHIEF OF MISSION'S EVALUATION OF PERFORMANCE 
a (Mission submsts origenal ond one copy directly 10 apgropriate agency, retains one copy.) = 


OFFICER “BEING RATED - 


_Chief of Station 


RATING PERIOD 


= November 4,- 1079 - 


eae EVALUATION: OF PERFORWANCE. 
Outotunding “ 7 Oo Sailstac tory - : Fa assukiacient 


-Doen thin ‘oflic et properly understand and perdiorm- hla role atid hin func: tlone as a member of your ataff under extating Promidea- 
ik.) Yen. Cio ut 20, explain in detail helew.js 22°. 


tal ditaciiven? 


: - A s 
. 1 


Has ho Been thin tepor? == J ag : = No ; 
’ Se = = 5 = s . ’ 


; tAttas aide Tiitonn shegts, IF aichiead for this sectloil of Mor teviewiig olficer’a cenatacile. ) rs : 
This officer is one of the few who was already here upon my arrival ia? 


at this poct.( From careful observation over nearly two and one 

half years, with contacts several times a week, Iam confirmed in 

my opinion.of hic extremely high professional competence, -Quite- 
naturally, Lavoid delving into the detaile of nis day-to-day operations: 
-Hewever, the area with which I arm mot concerned--that of his’ - 
political discretion~~I have absolute confidence] 


This officer is precentable, tactful, and enthusiastic. He fits 
in harmoniously with the other members of the mission, therefore 
constituting an outstanding asset thereto, 


: 3 
4 : re : 
x ona FS-572 ZEA EDOR IDOE (When Completed] 


SECRET 
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ae ee core 
Guck OF MISSION’S EVALUATION OF «- ERFORMANCE . 


(Mission submits original ond one copy directly te appropriate agency, retains one copy.) 
\ 


OFFICER BEING RATED Post : 
) 


POSITION 


Chief CAS 


RATING PERIOD : 


So pei Lee ees "EVALUATION OF PERFORMANCE. . : ; 
“EJ Gutatanding: x oO Satiafactory ae Unsatisfactory x Xx (see Ul (below) 


Does thin officer properly understand and pertonn his rate and hia functions as a a membicr of your staff under existing Presidea- 4 
tal directlves? ° (). Yes Cj no ar no, explain in detail below.) ” - : 


“ f- [ thas.he seen thin‘report? i) Yes | = No 


rs roam ‘ 7 
SP eee een moti nemteen amine sapere: Z foes 
t “ 


tions phenta, Mf necessary for this xcction of for reviewing officer's comments.) 

Since the Chief CAS reported ie post in September of this year, 
. 4 sufficient time has not elapsed to make a definite evaluation of his ‘ 
performance. A performance evaluation covéring his full period at To 
post will be made at the time of the next annual assessment perlod on 
Novémber 1, 1968. Having sald this, I might add that his approach to 
; his job and performance to date In addition to his cbvious ability and 
‘ experience have confirmed my earlier, most favorable impresslons of 


a him. 


| apes SCOGAIXE TOOK RICKANX MBX KSA eS 
as 6s FS- 572 . SCRE 
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28 April 1969 
“MEMORANDUM. IN LIEU OF FITNESS REPORT a 
SUBJECT '¢ Tennent H. Bagley, GS-16, Employee 
, Serial Number 056043; DOB: 
November 11, 1925; Chief of 
oe Station; Career; Sérvice~ 
' Designation: D. 


MONTHS UNDER. MY SUPERVISION: oo ees, Be an 


OVERALL RATING be ae eo 


1. Mr. Bag ley -assumed. ‘his duties as Chief of Station on. 
13: September. 4967. It. is too early to assess the results of 
his stewardship; he established in advance a timetable for 
building up a structure and it is 
not yet clear to what extent these assets are going to be 
productive against major targets. However, there is no doubt. 
that Bagley -has tackled. his job with originality, energy, and 
enthusiasm. A good indication of these qualities is that, 
alone among our European Chiefs of Station, Bagley has hinselt | 

in less than } 


1 

| 

i 7 ; : 
PERIOD UNDER REVIEW ‘: 10 March 1968 - 31 March 1969: 
| 

| 

{ 

{ 

’ 

\ 


two years. 


2. Bagley’ s accomplishments must be measured in light 
of the fact that he has-had a weak Deputy Chicf of Station, v4 
‘and that several of thé officers in his small Station have 
been of quite modest calibre. The restaffing of the Station . 
which is taking placa this. summer’ should result in a con- 
siderable leap forward. 


“ 3. On the personal side, Bag léy has all the qualities 
which we could ask for in a Chief of Station, He is totally 
dedicated, incisive and articulate, a pleasant companion and 

i a gracious host. I rate his overall Py rformance as Strong. 


a 


; 7 7 / 4 ‘ 
ere GQ eee eae S fy: Tp: Ss 


John L. Hart 
/ Chief, 
European Division 
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™,  SAE-CAR-E-T ”y 


TRAINING REPORT 


Chiefs of Station Seminar No. 11 19 - 30 June 1967 


80 hours, full time 

Participant : BAGLEY, Tennent H. Office - | DDP/EUR 
Year of Birth: 1925 ; Service Designation: D - 
Grade : GS-16 No, of Students s 12 
EOD Date 3: July 1950 | 


COURSE OBJECTIVES, CONTENT AND METHODS - 


The COS Serninar’ ‘fa. aimed. to prepare. peaadeciive’ Chiefs and Depaty: Chicfs. as 


of Station:and Chiefs of. Base for field assignments. Emphasis" was upon the 
difficulties confronting Chiefs of small or meditim-sized installations, ‘since © 
they must handle a peculiarly wide range of problems, Included were case.. 
studies serving to remind outgoing chiefs of various operational approaches and 
techniques, but more time was devoted to policy, coordination, management, 
reporting, and administzative Febponsibilitiea of the Chief of Station, both within 
CIA and in the. government at ‘large, at home and abroad. Special attention was 
given to aaa 

The bulk of the course is aver in lectures and question periods conducted 
by officials responsible for the missions, functions, programs, and services 
discussed. A few key items of suggested reading arc included, and bibliographies 
of suggested reading tailored to-the individual's assignment are offered for those 


who want them, 
ACHIEVEMENT RECORD 


This io a certificate of attendance. No further asscasment of individual 


" capacity or performance is made in this course, 


FOR THE DIRECTOR OF TRAINING: 


Charles B, Wheeler Date 
Acting Chief, 
Operations School 


S-E-C-R-E-T 


ee 


= S ae a $2 ee em fom mg | a M : oe ee os 
t F a; a 
Ze ws View fe FF July 1967 


MOAN dence eee ane ethane Te ke 
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~ : “ : “sy 
. f SECRET 


+ (Bden Fiilted tn) 


j a aE 
; eae 
; ’ “ 
H y. ~ 
Pertoraseaes moets ott ‘pequiremenis- fv ta entirely sstlatoctory ond is beakers nolther by 7 dlictoncy at. 
ovcellence. . 
+ Brofisiont Performance Is more than ‘sotisfactory. Dosized results cre bsisg prodiced ta-a proficient manner. 2 fobaeetes P 
, . + Stren ong: - Performance is characterized | by exceptional profictency. - - -- ra 
0+. Qytstonding Porfoimance is 29 excoptional in relation to requirements of the werk end In comparison to the performance wf * 
; othors doing. almilor work.os to warrant special recognition, 5 : : 
: Ulet up to six of the moat important apocific duties porformed during the sting period. Insert reting lotter which'best describes the 
manner In which omployee performs EACH specific duty. Consider ONLY offectivendss in pecformance of thet duty. All omplayzes r 
with supervisory cosponsibilities MUST be rated on ‘thelr ability to supervise (indicate Reatbor of employoes euporvized), 
: SPECIFIC DUTY NO t : , 
} , : 
i ' 
i SPECIFIC DUTY NO. 2 
' :  s S 
; aeneee + 
TTECHFIC DUTY NO 9 ; RaTAS | 
LETTER | 
4 
: H 
SPECIFIC GUTY NO, 4 Rats fF . 
: LETTER fi 
s . “6 
apRctric DUTY NO. S 
i SPECIPIC OUTY NO. 6 2 : ware t +. 
: z a ; verres § 
» ie : 
. 4 WS 
: u OVERALL PERFGRMANCE IN CURRENT. POSITION 
RATING K 


LETTER J 


Tako into account everything ebout the employes which Iniluonces his effectiveness in hia current position such as por- 
formance of specific duties, productivity, conduct .on job, cooperativenoss, pertinent garaone! traits of heblts, and 

particuler Hmisetions of talents, Bowed on your knowle ge af amployoo’s overall saricruarce duting the rating period, 
place tha letter in the roting box correapensing to ths stetemont which moat cccurotely reflects his towel of performance. 


reo 45 vse easviaus cortions SECRET i-soms ! : 
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I 
yet ? 
i 


25 aor 1967 


‘MENORANBUM IN LIEU OF FITNESS REPORT - 1 April 1966+" 
31 March 1967 


-~- ‘SUBJECT: -- BAGLEY; Tennent H. 
Deputy "thief, SB Division, DDP 
es - : ‘DOB 11-11-25, GS-16, SD:D 
: : yg Hep loyee Serial Number - 056043 


7 - . Joos.) UM. Bagiey’ 3 ‘performance over the seerads continued’ 
-p- >. .tocbe outstanding, This was. his: first full year as — 
io . general deputy.duriszg which he still retained. fas ponete 3: 


Nevertheless, during my frequent ‘absences, Mr. Bagley ~~. 
ee ee oe _. -Was.-Called-upon-té act-for me and.he did So most ef- 
fectively. Those aspects of his work involving decisions . 
on expendi tures of beth funds and manpower show him to be : es 
- sufficiently cost conscious yet this is tempered by a 
better than average avareness of the operational value 
to the Agency (or laecx thereof) of such expenditures. 
Mr. Bagley has been selected to become COS of a large 
. European station with excelicent potential for 
: : In my view, this appointment is ddditional 
; testimony of the higs regard in which he is held’by his 
‘ professional colleagues. In recognition of his outsanding 
work in SB Division, Mr. as has been recommended for 


promotion to GS- 17. 
( Hllen 


Navid. £ Murphy | 
Chic€, Soviet "Bloc Divasion 


Reviewing Official: — a 
tere * L444 . 


Date 2 Wea 8 cad 
rrr : 


ennent 


cers ae Bs 


fee ee = a Assistant Deputy Director for Plans 


Date _: e Maa i) =. 


; ae 
{? 


we} 
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ee ee 


Division. Chief on several occasions Ancluding a period | 
of two. months, in 1965. when I made an extensive visit to 


ee a re 


8 July 1966 


MEMORANDUN- IN BibY OF FITNESS REPORT -1 April 1965 - 
31 March 1966 


SUBJECT: BACLEN Tennent H. ee 
Lol a Chief, SB Division, ppp 1 

11-11-25, GS=16, SD:D 3 

Employee. Serial ‘Number - 056043 a 


From ‘the. ‘beginning of ths réporting Séfiod. ” until . Po 
9 September 1965, Mr. Bagley. continued as Chief, - — : 5 ea) 
Counte rintelligence: Group ,- SR Division. Mr.. Bagley : ; 
was then appointed Deputy Chief, SR Division and has va 
remained in that position. ile has served as Acting : . 


FE Division stations. 


‘“supervdsor/subordinate relationship inmost other writs. 


In fact, his appreciation of their strengths and weaknesses 


‘enabled him to place the very best of his officers in key 


positions in the CI Group where for the most part they re- 
main today. Their performince is still characterized by 
the high ne of discipline and professionalism imbued in 
them by Mr. Bagley during his service as their chief. [I > 
have also been. "3 ¢ruck by the spirit of loyalty perneating 
this group even though Mr. Ragley' S assOciates wer often 
driven at a pace which would have severely tested the 

At thé same time, he, afforded the senior officers of he. 

CI Group every opportunity for the exercise of initiative 

and imaginative leadership at their own levels. On the 


vee so aol 
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boa. 


Saaeneineines Taal 


me etc eter Ft 


other hand, he has little paticnce sith the “time server’ 

who is not prepared to exert himself. either to acquire 

by self study the background he shouldhave to do his job 
erly.or if he has the background to use it effectively 


preps work... - 


Moving into the responsibilities of deputy division. 
chief, Mr. Bagley has demonstrated to my satisfaction that 
he was the best possible choice. for this position, He 


has. easily. mastered those. substantive areas of the divi- ._ 


sion's work with which. hehad no- previous association or’ 
encountered only. occasionally as Chief, Cl Group: This oe 


.is especially true of the reports and Fequiroments: area 


and. of certain collection activities. 
Mr. Bagley’ s performance. in the position of deputy 
chief has indeed been. outstanding. “I would accord him 
particularly high marks for the energy and enthusiasm he 
as displayed in shaping and expanding the training and 
orientation programs conducted by the division as one 
means of conveying fe cs piicers outside 


continues to ve Ssen- 


‘sitive to costs whetner one 1g speaking of funds. or man- 


hours. Ie does not lightly undertake the expenditure of 
cither. My very positive evaluation of Mr. Bagley"'s.po-. 
tential for senior leadership ‘in the Clandestine Service 

has not changed. We is a magnificent intelligence officer 
whose keen intellect and rapidly growing appreciation of the 
"art of the possible” mark him as one of the best officers 


‘in our service. It is my intention to recommend him for 


promotion at an early opportunity. _, 
4S) iT, 


, avis re Murphy 
Chief, Soviet Bloc Di ision 


a; Official: 


a bed bop 


rge 
Acting. g Assistant. Neputy Wy bivector 
.. for Plans 


teen ee -~8 Jy rap 


ae 
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| subJECT: BAGLEY, Tennent Ht. eftoK3 


1 

A 

on 

Lf &, E. hee ner 
4 : Chief, SR Division 


12 March 1965. 


MEMORANDUM IN LIEU OF FITNESS REPORT -1 April 1964 ve 
31 March 1965 .. 


. 


Operations Officer 
ae Branch Chief 
‘. : DDP/SR/CL 
_DOB. li- TL- 2s, GS= 1S 5 SD: D- 


Mr. Bagicy still gee uates the sestetonc described. 


of his performance continués to be outstanding in all 
--respects including cost consciousness. He has been 
recommendéd for promotion to GS-16. This recommendation 
should. receive early consideration, There are certainly 
very: fow officers in the GS-15 level who are more deserving 
in terms of their executive potential and their contribu- 
tions to the mission of.the Clandestine Services. 


lean 


fA 
wae (_ 
ain 
he RES Labl se 
; ~~ Reviewing Official: 


Thomas Wf. Karaness ines 
Assistant Deputy DEYeGCOE os Plans 


ee ete neat SS Seek Ae 696 a 
; Date 


t ‘ 
. i 


26 MAR a6” es 
p 
SECIET 


in his last fitness report of 30 April 1964. The quality” Fo 
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. ; ™ SECRET 


(Thon Filled ta) 


EMPLOYER SERIAL NUMBER 


056043 


SECTION A _____ GI 
Team {Leow (Pet) “(ends 
BAGLEY Tennent Pa 


4. oS Position TITLE 


5 
| ps Officer - Chief 
§ 
i 


10; CHECK (KD TYPE OF REPORT 
ays B -] J REAMIONMENT SUPERVIBON ha 


Bracing (Specity): 
12. REPORTING. PeRion (from to-) 


3k March 964 


Lee ee 
0 CHECK IK) TYPE or APPOINTMENT 
CARTER [nearave 


—_ oat! CAALER-PROVIBIONAL (See ineinssiions = Section C) 
SHECIAL (Specity) 
tt. OATE REPORT DUE IN OF, 


ote t9' r ghtly.te toss: than; sai istectws: A faing: in this saceer requires 
he:notuce of- the action €ould: Tonge <from counseling, to further training, to-plociag on- 


pov ee é postive n 
: probation, to reassignment or to separation, Describe action token oF proposed in Section C. 


Perlormonce moets off requiraments. ft is ontiroly sotisfoctory and ts choractortred noithor by doficioney nor 


i | A+ Adpuyote 
: k oxcollence, ' 
; P + Profigiont Porformonco te’ more ‘than satisfactory. “Desired tasulis aro being produced ino ‘proficient @ monner., - 
: ‘ $- fron Performance Is Ghorottorixed by exceptional ptofletoncy. ao bien : 2 
: oP Ee Oe Qssstonding Performance 18 60 oxcoptional In relation te roquirement’s of the work and in Scmseilaan to the performance of 


i othera doing ‘slmilar work’ as to worraut special recognition, 


: SPE CIFIC DUTIES 


once emanate meter 


| List up to six of the most Important specific duties performed during the rating poricd. Insert cating lotter which best describes the 
manner in which omplayee porforms EACH specific duty. Cansider ONLY effectiveness in performance of that duty. All employees 
with supervisory rasponalbilities MUST be rated on their ability to supe to supervise Cnatcate numbor of omployoos supervised). 


-enaeemnnne SRP PET RE emer wom tee on 


| PRPREWIC DUTY NO Aisa the Chief, SR Division on all matters per- 
taining to a ans their activities 


ene ren ee ENA RL a Str bs 
aoa Ie BOT HE Direct the onerational program of. the SR Division terren 
to include the develop 
ment of operational policy, woals and targets. 0 
gnome louatnemren=al adeenemnadiihedetidenendeatemeabeneeeneematenmmnemdtanaiendde:bieemmedmnetaineiaemnasdmeninaemrdmeminetammmmemammenntmemaeedameter test emianneneateeeeteeeaeneneaeed Ce 
seRcinIT OOTY WOT Se abiish procedures within the 5 Division Counter- | Ca] 


intelligence Group, the division as‘a whole and with regard 
to other areca divisions 


. B Opt “Supervise. the personnel and activities: of the Counter 4 terres 
: intelligence Group, SR Division i. 
ie ; : = Q 
Heeiric Gorv 008 anduet nersonalty the lvsis irection oF cer- { lerren 
i tain ae i ; 
eS aceite aes ao oe 58S ea gO ee gS BT BG, 
a3 2 eZ Aer ays 
L eee eo eee tee 2 
. TER 


, 


___OVERALL PERFORMANCE IN CURRENT POSITION pAate 
RATING 
LETTER 


Toke Into account averything about the employee which influences his effectiveness in his current position such os per 
formance of specific Juries, productivity, conduct on job. cooperutiveness, pertinent personal trois of hcbits, and 
portic ular limitation, of tolests. Based on your knowledga of employee's overall perfermence during the rating poriod, 2) 
place the lerter in the eating bow corresponding to the statement which most accurotely-roflects his level of gerformence. 


i 


Ply Cues SECRET 


. for 4 OGSOLE TA PREVIOUS eorriows. 
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SECRET e 
c (Shen Filled tn) 
SECTION C : : NARRATIVE COMMENTS Cog 
Indicate significant strengths of wecknesses demonstrated in curront position keoping in proper per spell Diyrg sho to 
overall performonce. State suggestions made for improvement of work performance, Give recommendotions tor oe 
on foreign language competence, if required for current position, Amplify of explain ratings grven in Soction wt Pip * 
cre bakin 


basis for determining future personnal action, Manner of performance of m erial of supers: sory duties must be eid 
seplicoble.” Although I have known and worked closely “with Hr. Wagley many 4 ands 
over the past ten years, this is-the first time he -has sétteg direct] 


under me, .This expericnce has confirmed my belief: ‘that he is without [ 
question one of the most gifted counterintclligence-officers in the : 
The past several months have seén many changes |. 
in the organization of the SR Division and in its. Operational responsi- : : “ 
bilitics. It should be nuted that Mr. Bagley perhaps more than any ms 

other officer in the division contributed heavily to the broad con- pos 

cepts and ideas which took final form in the new organization and > 


eh 


their per- 


sonnel, organization and operations, and just as important, awareness 
of the levél and nature of the western counter intelligence effort. 


i [SECTION D —TEERTIFICATION AND COMMENTS Sea eer 
_BY EMPLOYEE , 
: : “UCERTIFY THAT I HAVE | SEEN SECTIONS J A, B xemsio AND © OF THIS REPORT = 
! OATES F SIGHAT URE OF EMPLOTED . Taig a hg YA gt oe ak, 
2A'luyunty aa . : : eee 


LCA at $b arene 
== BY- Vv. = 


2. : eens = 
aE MGR VAS ERP UOTETEWAS GEEN [IF THIS REPORT ina3 Not SECN SHOWN TO D Eu LOYEE, GIVE E 4 PLAMATION > 
caeekeuse UNDER MY SUPERVISION 
3 & 
! ~ 
ATE OFFICIAL TITLE OF SUPERVISOR TYPE OR PAINTED HIME AND SIGYATURE : 
: thief, SR Division’ — Cup ele 
21 Apr 64 Chief, avid E. Murphy : 


BY REVIEWING OFFICIAL 


3. ____ BY REV! p OFFICIAL 


i ne a eee 
COMMENTS OF REVISWING OFFICIAL 


INTED AME AND SIGNATURY- 


scare, ee ‘parriciac TITLE OF REVIEWING OFICIAL Fr vero OR 
yy RN qt, a 

ae ' __ADDP H Thomas if, Karamessine 
SECRET ee 


~ Y xo! 
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BAGLEY, Tennent Hs 7 


. 


SECTION C (Continued) ; og, 


This substantive background lends a quality of toughness and realism 
to his work as a planner and supervisor which is matched by very. few. nee ee 


others in the Clandestine Services. ° 


As a supervisor, Mr.~Bagley distinguishes himself by the ability 
he has to be immensely interested in the details of. his subordinates’ 
, ° Operations while, at: the same time. leaving to them sufficient freedom 
of decision and. action.to carry out their programs without undue - - 
-interference, He retains control over a large element (there are. 
’ four branches and 53 employees — in the group) and several first class 
‘senior subordinates by virtue’ of their respect’.for his competence = > 
‘and substance. More important, he infuses them with the same sense 
of: dedication and deep enthusiasm for his work" he himself possesses, , To 


ot nat ceeteeetame emirate seta rte henge tienen pm Fett 


ee ie een» 
‘ 


In his position Mr. Barley also handles certain sonsitive - ‘Opera- 
tions directly. All of the qualities of imagination, ponetrating ; : ' 
insight, energy and protessional knowledge which can be seen in his : 
work as a supervisor are prosent in his case work. He has also 
demonstrated that he is a superb agent handler with a fresh, common 
, sense approach to tradecraft problems, 1 have also seen him display 
: a constant readiness to sacrifice his own comfort, leisure and private 
; affairs to the demands of the operational Situation, ile is not long 
discouraged in the most difticult circumstances and his natural ~ 
‘ optimism, alert mind and special kind of clan work constantly to 


discover new avenucs of approach to whatever | operational probloms SO 


he faces... wae ee 


{ would Jescribe his cost Consciousness by noting that- it is 
simply. foreign to his nature in. both a personal and professional sense vs .. 
to use funds thoughtlessly, He has demonstrated that hé considers , 
the expenditure of operational funds must, be related to a commensurate 


gain in terms of our operational objectives, . - ot 
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SECRET ie: ; 


Se. (Whee Fitted In) 


SMFLOYEE SERIAL NUMBER 


056043 


rd FITNESS REPORT “Bee 
SECTIONA __ GENERAL __ 
(Middte) a pate oF f oF ointa [3 aex 4. grave [8.80 


“Te na NAME (Leet) (Fieet) 
BAGLEY, Tennent H. : li Nov 1925 M GS-15 D 
a Grriolven oF ASsIONME NT 0. CURRENT STATION 


0. ShricE orton Fate 
Ops Officer - Branch Chief. DDP/SR/CI Branch. Hgs 


16. CHetK etn Oo TY TYPE.OF | oF REPORT 


9. CHECK (0 TYPE OF APPOINTMENT 
[receave REASSIONMENT auParvisont : 
as CARS ER-PROVINON AL (See inaiructions + Section ©) ——— REASSIGNMENT RASHIGNMENT EMPLOYEE, 

[  [spactac (Spectty)s * 5 
18. REPORTING PERIOD (Prom- fo-) : 


31 October 1962 - 31 March 1963 - 
PERFORMANCE EVALUATION _ 


We a ; Performance tonges ram wholly inadequate fo lightly loan shen foil sfoctory. A setieg | in Ha cotegory: requites: 
Do het ‘postive remedial oction. The nature of the action ‘could range from counseling, fo further training; 10 placing on 
probation, fe recsilgnment of.to deparetion. Describe action taken or proposed in Section C. 


Ao Adsqvate “Performonce ricats olf requirements. ft ts entirely “sotlatoctory. and ts charectorized neither by dofictency nor 


: excellence. . 
. Pe Broftciont - Performance Is moro then sattafoctory. Destred roaults dre being produced ine praticlent manner. 


. # Strong Performance ts characterized by excoptional proficiency. 
+ Durstending - Performance Is so exceptional tn relation to-requirement’s of the work ond in comparison to tho performance of - : 


~ others doling. similar work as to worrcnt special recognition, 
‘ : SPECIFIC DUTIES . 
Lise up to six of- tho : most important specific duties porformed during the rating period. Incort rating letter which bast describes the: 


manner in which omployeo porforms EACH .spacilic duty. Consider ONLY offoctivenoss in performance of that duty. All employosa 
with Supervisory responsibilities MUST be rated on their ability to supervise {indicate number of amployeos auporvised). I. 


Recommends ane policy on CE matters. z 


z - : . | RATING 


we 


SPECIFIC DUTY NO. 4 & 
7 % it 


Represents SR Division to other elements of the Agency on CE matters. ~ 


"RATING 
LETTER 


devnneg 


nae armen ater! 
SPECIFIC DUTY, Hoe 8 a 


Briefs foreign intelligence s BES vice onicers on CE and RIS matters, . 


SPECIFIC DuTY NO. S 


ny 


OVERALL PERFORMANCE IN CURRENT POSITION ae 
TS Svea ays RATING 
LETTER 


Toke into occount ove sf ievked about the omployse which Influences his offactiveness In his current position such a8 pore 
formance af spacific duties, productivity, conduc? on pe cooperativeness, pertinent personal traits or hoblts, and 

porticular Nmitations of talents, Based on your knawlodge cf employee's overali performance during the rating pariod, S- 
ploce tho letter in the ratin x corresponding to the statement which most oceurately roflects his level of performance. 


19 APR 1963° 


gan 45. onsouets PARVIOUS EDITIONS. 
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SECRET 


(Bree Fitted In) 
SECTION C ' NARRATIVE COMMENTS we f? ‘ 


Indicate elgnificant strengths or weaknosses.demonatrated In cyerent position “keopin ta proper Der spective thele relationship to 
overall performance. Stato suggestions mode for improvement ef week performance, Give recommendations for Yealning, Comment 
on foreign langvoye competence, if required for current position, Amplily or explain ratings given in Section B to provide beat 


basis for determining future personnol action, Menner of pertermence cf monagerial of sopet ivory. 2) dution muet be described, if 
applicable. 


phaiey is an Ss , skilled officer in the.CE fheld. His knowledge _ 
of ie almost unique in the.Agency. After accomplish 
ing the assigned task of reorganizing his Branch into a streainlined and operationally 

active unit, Mr. Bagley is now in the process of actively directing the planning and [| 


implementation | 


Although in his present position only four months he has 
shown considerable imagination and initiative. He carries out his managerial duties } 
in a proficient manner. He does however tend to avoid necessary but perhaps J. 
unhpromising tasks. Inclined to be intolerant of those who do not meet the high 
standards he sets for himself, Mr. Bagley can be uncompromising in Paes ; 
matters to the detriment of his relationships with others... 


i 


SECTION D CERTIFICATION AND COMMENTS 
: BY EMPLOYEE 


i pk payed ha) Seen eee 


: U CERTIFY THAS "T HAVE SEEN SECTIONS A, 8, AND OF oF THIS "REPORT 


: foarte : aigskTunk OF RMEL ORS | 
t PAP FR a 3 
i Wie Vannent ‘i Yu = 
42. _BY PSUPERY R 


"T UNORR MY SUPERVISION 


4 Months 
OATa@ OFFICIAL TITLE OF SUPERVISOR. TYPED ON PRINTED NAME aN ME AND 'PayATURE TURE 
Nag 03 Chief, Operations and Plans “% “a FE AST Cz eg 
i BR Division Edward 8 Viny. 


BY REVIEWING OFFICIAL ’ ' 


COMMENTS OF REVIEWING OFFICIAL 
This employee is a dedicated and hard-driving operational specialist 
- Jwhose performance in thé field on his Iast-tour-is-well known and re- 
’ Ispected in the highest Clandestine Services levels... ilis services were 
: * tsought after by this Division as Chiet of its CI Branch. ile was in- 
““ 2 Istricted to reorganize and redirect the Division's CI-effoart and to re- 
- Jorganize the Branch into an aggressive operational unit. He has tackled 
|this with his characteristic azgressiveness and competence and has dene 
extreme ly ‘well in, this undertaking. He has perhaps not paid as much at- 
tention to "channels and chains of command" as he should but I believe 
he: understands the importance of a little more tolerance ee Eee 


: : 
DATS JO TOPFICIAL TITLE OF REVIEBING OF FICIAL wae ba ee ays By Ly ae 


oa) ae nists SR Division Howard J,’ ob 
. SECRET 


-. [4 : era ST so rrr ne rey ee —-~ : 
SE af MONS EMAL OVE HAS. TT Tir craid-An a t AS NOTO0 EN. SHOWN-TO. TEMELOVGG,c01VE2EXPLANATION-— aS Sees te fT 
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Pee tare 


FR - Tennent H. Bagley ae 
SECTION D - 3 (cont) ‘ . : 


lines and will align himself accordingly as his branch Shakes down and he 
becomes a little nore eaperheneed Ja headquarters operation at the branch 


chief level, : 


With. specific pelorance to the performance ratings, I would ‘rate © 
this employee as "S'* on Specific Duty #1, "S" on Specific Duty #2, and . 
"S" on Specific Duty i. I would pantty this’ employee an everett tating 


of "SMe : ; : : ; 


A rare ‘ tn #8 


ar 
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OS ae FY ee ite peas oe ae 
’ a re oo 4 4 
neat 
wr . 
at : Pe 
; : 5 a8 August 1962 yay 
Sad 
. s 
MEMORANDUM ; ? ; ; ; : 
TOs Chief, EB a ; . 
ATINe ek he Dawd i Meeshy et wh shaw ae : S. : 
PROM? Chief of Station, Bern : Brett a . zee i: 
. : ‘e 
SUBJECT: Memorandum in Lieu of Final Fitness Report on - ae : 
= Tencect Bagley eee ty a anes - ot en 24, oh, » 
e - a 7 TA, ! * . - 
a will be leaving Bern Station permanently, with i. } 
reassignment to Headquarters on 5 September 1902, During his four and a ‘i 


half years here his performance has been highly protessional and 
consistently outstanding, His absence will be Xeealy Felt by the Station, 


3 ! 

2. Endowed with a high dexree of intelligence, judgment, imagination ~ : 
and operational skill, and with fluent Frénch, cern and usetnt Russian, : 
he has worked in every aspect of Station endeavor, ranging from the proper : 


orzanization of Station recerds and 


: * 3. In his primacy responsibility as Station 
: } has mace unique contributions t0 KUBARK'S a>oroach : ‘e 

{ His work 
j hay been repeatedly commended by Headquarters, : ' 
i 
: © 
i 4, Though‘ uatural bent is in the fiett of CE, in whieh he ; 
; : : E vas : ee . 
H excels, he has acquitted himself equally well an efaer areas of Station 
: activity. He Is pacticilarly adroit at the anaivsis, planning and sanayement 

a - -- Of operations and, from tine ta time, has_supecyised all Station operational ot 46 

; ; "activity with superioe executive ability. His conteibution toa the development = + ; “oie ae] 

v 
. 

ed : 
7 : 
. ; 1 
i 8 24 
i 3 : 
: : 2p gitae Se 2 ‘ ; 
; we Lag = 
‘ ONE = f > 
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hae i 
al ces a BG on 


7 taker Lee, 


Bangle Py 

5S. Ideally suited to the ee eeciitenents and operational 
clinate of Switzerland, — is highly regarded and ceaspected by his 
KUBAG and ODACID asseciates, and we all have learnt auch froa rin 
professionally, lLxceptionally mature and knowledgeable, he is a natural 7 
fora command position, ‘The most outstanding all-around officer in the | Bo 
Station, has been producing consistently ata level above wis present = 

; grate, He hae been recommended for promotion repeatedly, the fast tine 

: 6n'6 tztober 1961, It is hoped that in his new assiznsent he #i11 soon be 

grantet this concrete recognition of his buperd. performance an4 high : 


potential. 
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; SECRET "SOTO DI 8 he 
(When Filled fr) 


EMPLOYEE SERIAL HUMBER 


\ 


4. GRADE 
63-14 
7. OF P/OIV/OR OF ASBIONMENT 


DDP/ER/Bern » Swite, 


(Pivot) (Middle) 


'. wae (Laat) 


__ BAGLEY, | Tennent He 


periorned du daca 
“Cone tt 


LRA NINO SPScuric ouTy No. 4 


Organises files, sollates and 
analyses. information 


SPECIFIC OVTY NO! 
Plaus, supervises and carries out 


anaes SPACIFIC DUTY NO. 8 


SPRCIFIC DUTY NO. 


supervises 
6 Ss : 


RETIN SPECIFIC DUTY NO. 6 


sPaciric OVIY NQ.S 


‘ Resserches and supports liaison 
aetivity 7 


SECTION c _! EVALUATION OF O1 | OF OVERALL 3 PERFORMANCE 


Take late oecount everything about the employes which iicaicies his cllectivences In his current position « parfermance of spocific 
dutiae, gvoduetivity, conduct on job, cooporativeness, pertinent poraonal traits or habits, particular finitotions or talents. Based on _. 
your kageleds 50 of omployeo's Svarail performance during the roting portod,. place the. toting nur Aumiber- in: the-boacarraspanding-t0 the=— f= =" 


storement_ which.most- occurstely: woflosrachiss lovelzet perlormances— 
ath Peer reer seas . 
RATING 


1. Porlormance in muny Important raspacta failn to meet raquiroments, 

2 - Perfarmance meets most raquiraments but lo deficiant in ona gr mare important togpocts, NOs 
3 -Parformance clearly mecic becle requirementa,. 

A.+ Paclormonca clearly oxceads basie requiraments, . . : 6 
$= Porformanes.in avery Impoitunt respect is superior, : 

6 » Performance tn ovary rospect ia outstanding; 


= IN CURRENT POSITION ae i. 


CTO ~~ --—-—-----_--_ DESCRIP TIO} PR oh NE ns Sat ke = 
tn the rating b boxas holow, chack (X) the 0 dog che ostorlatle applies to the omployee ‘ 
Le Leos pssathle degraa 2 Limited. d degree “Be 3- 7 Normal dagroe 14» Above overages degree 5 + Outstanding dagrea 
RATING 


CHARACTERISTICS + 


ere rae eet 


GETS THINGS’ CONE aon ie ae ae - : 
ehcp de BA ld tinnatchdea : I et sce 


AEGOGHCE PUL 


| ACCEPTS RESPONTIBILITIES M . i 


€ 3423 “wITHOUT STRONG SUPPORT a 
FACILIV & TES SMOOTH OPERATION OF HIS OFFICE 


WRITES EPFECTIVELY 


nee 


SHCUAITY CONSCIOUS 


Vitimes CLEARLY 


DISCIPLINE IN ORIGINATING, MAINTAINING ANDO DISPOSING OF RECORDS 


OTHER ffzecsty): 
: SEE SECTION *E% ON REVERSES SIDE 


SECRET 4“ * wo 


FOR’ 


a-38 4§ cosocete previous e01rioNs, 


14-00000 


Deed 


9. SERVICE DESIGN ATIC 


4 SPECIFIC OUTY RAT 


SECRET 0g a 188 
: (When Filled In) - { 


4, GRACE 


Nov. 11, 1925 . GS-14 


7, OF F/DIV/BR OF ASSIGNMENT 


2. OATE OF BIRTH 


fs CAREER svare Status TYPE OF REPORT 
a a TEattronnenr sur enviboR 
CI REABSICNMENT/EMPLOVES 


[rer eieeee TX 
beeees | eee 

J June 1960 7 11/59 - 12 /1 60. 

: EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to six of the most importont-specific duties performed during the foting period. Insert tating number which best describes the 
ii ity. Consider ONLY offectivenoss in performance of that duty. Ail employees ” 


monnersia which enptoyee performs EACH specific 
with supervisory responsibilities: MUST. de rated on their ability to supervise (indicate manbder of employees suporviced). 


RATING sPeciFic oury nO. 4 
No. | Researches and supports liaison 


Plans and supervises a 


SPECIFIC OUTY NAR : ; . one SPECIFIC DUTY NO. 8 
ee * | Organizes files, collates and 


6 | analyses info. 


SPECIFIC OUTY NAS The BATS 


Plans, directs and carries out 
6 | for KUBARK purposes 


SECTION C ._ EVALUATION OF OVERALL PER PERFORMANCE JIN CURRENT PO SITION 


Toko into account overything about the employee wich influences his eHactivandss in his currant position + porfarmance of sgecific 
dutios, productivity, conduct on job, cooparctivensss, poctinant personal traits or hobits, particular limitations of talents. Based oa 
your knowledge of expioyeo’s overall performance during the rating period, place the rating number in tha bax corresponding ta the 


Statemont which most eceurotely roflects his loval of performance. 


2 ~ Perforrance in many importomt rospects falls to moot requirements, 

2+ Pertormence moots most requirements but ts dofielant in one of mors Important respects, 
3. Perfoesynce clearly meots bosic fequiremonts, 

4» Petlormsrce clearly exceeds bosic requiremonts, 

S$ - Pertormance in evaty ‘important respect is superior, 

6 ~ Perfcersenca in every tespeci is outsionding, 


SECTIOND. “DESCRIPTION OF THE EMPLOYEE 


In the the rating boxes below, ehbock ate the dagros to —— ooch characteristic applies to the Maha 


1+ Least possidte. degree iz: Limited. degree |. i 


CHARACTERISTICS 


s 


GETS THINGS DONE 


AKICVACEFUT ~ 
a - 
ACCEPTS RESPONMNSILITIES 
CAN MAKE DE C#S!0N5 © ON 1S OWN UMHEN MEED ARISES 


OOES HIS O38 withoure UST RON SUFPORY 


PACILITATES SMOOTN OF OFERATION O oF HIS OFFICE 2 
ea is teh aoa ie 
re 


WRITES EFFECTIVELY 
SECURITY CONSCIOUS 
THINKS CLEARLY 

OISCIPLINE IN CRIQINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Specify): 
SEE SECTION 75° CN REVERSE SIDE 


: SECRET rm 


FORM 
6-59 45 odsoumre maaveous nitions. 


14-00000 


SECRET 


7 (When Filled oy 


SECTIONE |. NARRATIVE DESCRIPTION OF MANNER OF JOBE 


Stress « strengths and weaknesses demonstrated in current position. Indicote suggestions “mode to employoe tor improveniann ‘of he 
Give rocammendations tor his training. Oescribe, sf appropriate, his potential for devalopmant ond for assuming greoter re- 


ide ‘Bi Pes basis for determining 
turwre ae got actions, Ap 
Subject is a thoroughly professional intelligence o ae € Glen & high 


degree of intelligence and ability to concentrate. He is imaginative dit skilled. A 
rapid,.accurate and purposeful worker, he is a good writemandjegmrticulate speaker. 
Though his natural bent is.in the CE field, in which he excels, he has also demon= 
strated ability and accomplishments in other areas of Station activity. He is pare 
ticularly adroit at the analysis, planning and management of his operations. His 


sponsibilities. Amality or exptoin, if oppeopriote, ratings given in SECTIONS 8, & 8 ind oa "a ayp 


Subject tends at times to avoid necessary but unpromising Station chores and at times 
is intolerant of those who do not meet the very high standards he sets for himself. 
These are minor flaws in an otherwise superior officer with outstanding potential. 


Pe wena ets we 


____ BY EMPLOYEE 
l certify thot I have seen S$ rave seen Sections A, 6 A, 8, ©, D ond E of this R § Report, 


SIOHATURE “OF EMPLO: EMPLOVea | 


: : 3 Tennent BAGLEY 
ee a : : BY SUPERVISOR 


MONTHS EMPLOTEE HAS DEEN 
UNDER Mr SUPERVISION 
‘ . 


we REPORT IS NOT BEING MADE AT THIS TIME, JIVE REASON, 


EMPLOYEE UHORR MY SUPERVISION Leas THaH 08 OAYS - [ [RuPort MADG WITHITM LAST 90 DAYS 


OTHER a (Speclty): y ‘ ‘ 5 atone 
DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 
9 December 1960 /sf/ Philo DIBSLE . 


BY REVIEWING OFFICIAL 


|) WOULD HAVE OIVEN THIS EMPLOYEE ABOUT THE SAME E EVALUATION. 
Ae te ce ee Ye te a ne a a ee 

1 WOULD HAVE GIVEN THs EMPLOYEE A HIGHER RVALUATION. 

| WOULG HAYE GIVEN THIS Is EMPLOYEE A LOWER EVALUATION, 


, ¥ L CAhHOT AHOCE THESE EVALUATIONS. aM M NOT SUPFICIENTLY PAMILOaR WITH THE EMPLOYEE'S PERFORMANCE, 


4. COMMENT SOF REVIEWING OFFICIAL __ 
{ concur completely in the supervisor's estimate and would state that Subject 


is the most outstanding all around officer in the Station, Further, he is ideally 

suited to the peculiar requirements and operational situation of Switzerland, In my 
opinion he haa been aR aN sumeanies at a level above his francs grade and all 
on vhim professionally. 


members of the Static have le; 
OFFICIAL Troe OF RECIE WING OFFICIAL TYPED OR PR PRINT EON MAME AN! AND SIGNATURE 


| /s/ Burton R, LIFSCHULTZ 
_ SECRET 


14-00000 


[with supervisory: teaponsibilitios. Must be roted'on their-ability to auparelag {indicete number of employees supervie 


SECRET. 


(When Filled In) wo 


KMPLOYEE SERIAL NUMBER 


034790" 


SECTION A 


1. Name 


Ta, DATE OF BIRTH 


11 Nov. 1925 


(Laer) 


9, OF F/OIV/BR OF ASSIGNMENT 


OD/P = BE = Bern 


PX [isrian | [Re aetawment/supervisoe pas & - 
|| RE ASRIONMENT/EMPLOVER . 
= 4 


SPECIAL (Specify) 


= wor euoece > fs utueca c 


10, OAY. REPORT Ove: tn oF. At, REPORTING PERIOD 


3: "3/10/58 29 


List up 10 lx-of the most important Soakiliy duties aimed during the satiae period. , laa ruling number which Neat describes the 
manner tn which employee performs CacHoveatie ivty. Consider ONLY effectiveness: ; In performance of thas duty. All employees 
od), 


'} « Unsatisfactory 
SPECIFIC OUTY NO. 1 


SECTION C ___..__ EVALUATION OF OVERALL PERFORMANCE IN URRENT POSITION 


Take into occount everything about the omployee which Inftuonces his effectiveness in his curront position - performance of specific 
duties, productivity, éEcnduet on fob, cooperativensss, pertinent personal tedire or habits, porticular H{mltationa or telonts. Based on 
your knowledge of amployea’s overall pertormance ted the rating pértod, ploce the rating numbor in the bon coratponding to the 


DPRCIFIC DUTY NO. 8 


oq: eane Crticer 


SPLCIFIC DUTY NO. 0 


SPECIFIC OUTY NO, 38 


. 


Btotemant which moat occuratoly reflects his lovel of por Or nANEO. , 
1- Porlormance in many Importoat tospects falls to moot roquicoments, : , P RATING) 
2 « Pariarmance masta most raquiremants but Is deflelent in one of mora Important rospacts. NO. 
3+ Performance clearly meets bosic roquiromonts, ‘ 5 ry 


4+ Portarmonce clearly oxceads basic roguizamenta. t 
$ - Performance In evory important respect is Superior, . 


6. Performance In every respect Is" outstanding, oye ak . 
SECTION DB. . DESCRIPTION OF OF THE EMPLOYEE : 
‘ : ox hace rating hoxna below, chock k (phe degree to y which gach charactoristic opplies to the omployee 7 
7 + Leas 0061 possible d dograc [ze Limitod seers ce 13: Normal degroe = |4+ Above overage degeoo 3. Outatanding degree 
CHARACTE st cs anel Sa: pela bike 
4 CYERISTIC ' Plin | OB 
; ; ae cxoce |servao P2ftafals| 
[oersrninas pone Tt e7 ae | x 
RESOURCE PUL , 2 es es Se a 
ACCEPTS NEIPONSIAILITIES ; . X 
ee caer onesnetne mes Someta te tegen te s ce 
CAM MAKE DECISIONS ON HIS OWN WHEN NEED ARISES eas F fos 
OORS HIS JON WITHOUT STRONG SUPPORT 4 ; j x | 4 
| ere ve me te ee ee eee See emma ean etter Sy ney ned 
PACIRIT A: ATES SMICTH OPERATION OF MIS OFFICE : ¥ | i i xr] 
WRITES EPPECTIVELY : 1X 
SECURITY CONSCIOUS ° x 
THinkS CLEARLY 4 | 
poaacbecls So ee a ae EO Re er EY poere aan 
DISCIPLINE 11 ORIGINATING, MAINTAINING AND DISPOSING CF RECORDS i eas z 
Boiron gone i || 


OTHER (Spectly): , 
SEE SECTION °E? ON REVERSE SIDE 


ine’ $5 oosovcra Pazvious goItions, SECRET i. (a) : 


14-00000 


<1 meee reer severer enya ae eee ein eens 
MOHTHS TUPLOVRE MAS HREN iP THIS HEPORT HAB NOT BHEN SHO DHOWN TOR EMPLOYGE, GIVE EXPLANATION 
UNORM MY SUPERVISION 

12 months Cat , 


SECRET 


When biter tn 


'SECTION.E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
Stress, strengths ond weoknesses dewonstrated in evrront position. Indicote suqgaetions made to employed for linbrovament « of hie 


work, Give recommendations for hie-training. Describe, if appropriote, his potential for development and for assuming greater re. 
Amplify of explain, if appropriate, rotings given in SECTIONS B, C, ond D to provide the beat basis for determining 


a Serb NR 


-1. Subject le an Ssetionaay strcng Case Officer in terms of initiative, 
inagination and skill, Hie greatest assets are a thorough understanding 


| He 1s a rapid, accurate and purposeful 
worker with unusual powers of concentration, a good writer and articulate 
speaker. Although reasonab.y versatile, he has become a specialist in 
the CE field, for whtch ho seoms particularly well suited by natural 
talent and personality.. Most of his work in his current position has 
required analysis, coordination and "desk" management of operations 


sponelbilities, 
future pereonne! actions. 


By virtue of his intellectual capacity and intense interost in his work, 
Subject's potential for further development must be rated high. However, 
he: should attempt to bring wore flexibility and. understanding into hie . 
relations with others. Hie views tend to be very positive and sometimes 
are argued with more vigor than tact. These are minor weaknesses in 


an otherwise exc-ptionally promising officer,‘ 


; SERIIFICATION AND COMMENTS... 


SECTION-F 
ae 


. sve 


Seaemeseneaniatennbemtimemementamniemmmrtent 


“[aiGNATURG ort TMPLovaa 


“30 April. 1959 _ 1a Snot ice tsa BAGLEY 


2, 


. ud REECRY 19 NOT BEING MAGE AT THIS TIME, GIVE REASON, 


eMeLorud UMOKR MY sUPeAVISION “Less THAN 00 DAYS | [Raeony MADE WITHIN LAST 90 CAVES 


GPPICIAL TITLE OF SUPERVISOR TYPFO OF PRINTED NANE AND SIGNATURE 


Operaticns Officer /of/ JOHN GOESER 
BY REVIEWING OF OFFICIAL 


MPLOYER ABOUT THE SAME EVALUATION. oh 


OTHER (Z poaify): 


§ WOULD HAVE OIVEN THIS 


WOULD HAVES GIVEN THIS HMPEOVER A HIGHER EVALUATION, 


_i! WOULD HAVE GIVEN THIt “RMPLOYER A LOWER‘ EVALUATION: _ 


ee se TITLE OF REVIEWING OFFICIAL press OR PRINTED NAME AND SIGNATURE. 
Chief of Station, Bom /s/ PORTON R, LIFSCHULTZ 


SECRET 


14-00000 


SECRET 


rn , | (When Fitted te) x: 
” BLELD FITHESS REPORT : 


Tae Filmess Report fe an ieportaent factor in or gmmitation personnel nanageoont, 
The organization selection boatd with informetion of value shen considering the applicetion of an 


éadividucl for aeabershep in the career etell; and 
an 21d to the effective utilization of personnel, 


. 


2. 4 periodic cecord of job perforaence 


St seehe to provide: 


.. IMST2UCTIONS 


TO PRE FRR D ADMINISTRATIVE OR PFRSONNIL OFFICER: Cone 
sult carcent field adminiatrative instructions regarding 
the amitgetion and traneatetal of thie copert to head- 


quarters, 


TO THE FLALD SUPERVISOR: Road the entire fora belose 
ettengting to complete any item. Ae the eupervisor vhe 
oueigna, directe end coviowe the work ofthe individual, 
yoo have prisery responsibility fer evaluating hit 
Strengths, weahnesese, and one the jod effectivenses a8 


seveeled by his day-to-day activitiose, If this individe 
wah. has been under your evgervision for teoae.than 
deoye, you will collaborate, If practicable, with his 
previous supervisors to gakhe sure the report de securate 
and coaplete. Prieary ‘tooponsibility reete with the 
Eurrent supervisor. ft sa essuaed thet, throwghout the 
period thie individual has been under your enpervieion, 
you have diechacged your eupervisory reaponsibilitios 
by frequent diecusaiona of hie onrh, 50 thet. in @ gens’ : 
eral vey he bno where he stands. i 


ame te 


Anette et eee 


. tay 


: 
i 

17-13 OPTION, WHETHER OR NOT THIS FITNESS REPORT £8 SHONN TO THE PERSON BEING RATED © 

' SECTION J 


4. OATE OF SIRT ‘[2. SERVICE DEST ONATION 


92 


4. CURRENT POSITION 


¢ 
: kudire Case Office 


, 3, STATE THE SPECIFIC ASSIGHM OR YASKS WHICH ARE VYPICAL GF THOSE GIVEN TO THE EMPVLOVEE DURING THE PAST THACE 
TO stx MONTHS (List dn ordet of froquency) c 


Sase officer in the Responsible for the developmental activity, 
, seneral suidance ant directing, reporting ani aluinistering, and the file research 


: or kufire 


SECTION EEL cro be completed at beadquartcre only} 
» DO NOT. COHPLETE - - FOR HZADQUARTERS USE OXLY 


AUTHENTICATION OF REPCST 2) SIGNATURES 


3. MSOE OF REVIF CNG OFFICIAI 1M FIELO (True) 


jt. mand &F RATER (True) 
[Wii bed dE Beas “hue 
WAS frwss MOT SHOBN TO THE {NDiviOwal SEING GATED, 


3.0 Teis aePorr (77) 


PERSONNEL GHFICER AT NEADGUARTEAS 
AND” SiGueTuALS 


a a 
Me AME AN DTS 1 GNATUAL oF DMINISTRATE SE 


‘ $a. oave seeory aumHtn. | 5. 


{ oes fay 


2. 


: (60 not COUPLETE - 


FOR HEADQUARTERS USE ONLY 


(4) 


Frat 85a SECRET 


ines 


14-00000 7 


i : SECRET 
(Mon Fatted Iny . 5 


SECTION t¥ 


_ Se TTC a De Cem me ee we en ar emnrtnenceinnnuinaoee ai - 
thea sec.con f@ proviued a8 on aid in deacrtbing the individual. Your description és not favorable of onfevorahle 
in itaotl Bul ecquiren ite moaning in relstiun to @ particulier fob of aesigqnaent. The doectiptive varde are to be . 


interpeeted titecaliy. 


On the loft Aand eide of tre page below are @ corjeos of statenentes thet 
the cegat hand side of the page are four wajor categories of Jescriptions, The acale Clthin och category t2 di 


= . vided into threo svat! bloche: thie de to alice you to mabe finer dietinctiona sf you se desires, Luck at the etates 
* 7 ment on the left « then check the Category on the ctght eich beat fella hoe muck the statewent applies to the pete 
Bon you are cating, Pracing an "'X"* in the ‘Not Obeorved’* column meane you have no opinion on whether a phrase 

sppliea to an tndividuel, Placing an “Xin the “Does Not Apply ** column seane that you have the definite opintun 


that the deeceiption ie not at off euited to the individual, 


apply in some degree to voat peeple. On 


. 


CATEGORIES 


STATEMENTS ee 
; APPLIES TO ANI APPLIES TO AN 


. APPLIES 10 A] APPLIES 10 a : 
LIMITED REASONABLE ] AROVE AVERAGE! OUTSTANDING 
DEGREE DEGREE DEGREE 


A AEE TA See awnrurass 
~ -POsNt OF vine. 


t 
SAMPLES 


H 


z 
XN 
i 
EK 
g 
i 


®. PracticaL. ' 


" & GOOD AAPORTER OF EVENTS. 


2. CAN MADE OCCIDIONS ON WES ON 


WHER NEED ARISES 


a. CAUTIOUS Im ACTION. 


4. WAS INtTtATIVE, 


H 
iH 


UNEMOTIONAL, 


ANALYTIC IN HIS THINKING, 


7 CONSTANTLY STRIVING FOR NEW 
KNOULKOGE AND 10€A3. 

6. GETS ALONO WITH PEOPLE AT att 

SOCIAL LEVERS, 


A 
cE 
zim 
iM 
| 
| 
ip 
7 
| 


WAS SENSE OF HUMOR, 


KNOWS WHEN TO SEFK ASSISTANCE, 


= oie ea SE =Seerieae 
ioe 


ee eee 


cS ee eee 
: oe 
see 
Pere ei, 
Saeed 


eal 
ey a a 


CAN O£T ALONG WII PEOPLE, 


>» MEMORY FOR FACTS, 


GETS THINGS DONE, 


19. KEEPS ORIENTED TOWARD LONG 
TERM GOALS. 


“ 1g. GAN COPE wiTy guERCENCIES, 


$7. HAS HEGH STANOAROS OF 
ACCOMPLISHMENT, 

YO. HAG STAMINA: CAN KELP GOING 
A LONG TIME, n 


19. HAS WIDE HANGE CF INFORMATION. ; 


20. SHOWS ORIGINALITY, 


2h. ACCFKPITS RESPONSIHILITIECS. 


22, OMICS HES EQRORS. 
2 nt $ Sens Gea NS 
sep fo Smee a 
23. RESPONDS BLLL 10 SUPERVISION. | = A | | : [ i | x ie 
, : nausea Sw gene Ce sp ep ef : 
24, EVEN OFSPOSITION. x Dec cae, ane aa ae Ge 
2B ABLE CHG Od aN 900 weIndur ee: Sea Sarat wee ie Coase Saar: | iinieas eae 
3 i roe! Cael Se cal eae eens aS en as 


¢ . SIMCHA SUPPORT. 


SECRET 


14-00000 


A Nee Sa entrant nt A oman aR eRe Re fetal yenateeeeneen—n ante 
meee xd Ss 


et Mn tee 


din tradecraft. Understanas ¢ 


‘ 


‘ SECRET 


(then Fabled tn) x3 


ies 


. Cam THINK ON #19 FEET. 


27. COMES YP WITK SOLUTIONS 10 
PROBLEMS. 


To. STIMULATING TO ASHOCIATES) A 
" BPARA PLUG’. 


TOveH MINDED, 


Oestavant. 


CAPABLE. 


32. CLEAN THINKING, 


23. COMPLETES ASSICHUERTS @HTHIN 
ALLOWABLE Time LIMITS, 


24. CVALUATES SELF ACALESTECALLY, 


. WELL INPONMED ABOUT CURRENT 


OLLIGCRATE, 


27. KRFECTIVE 16 OFSCUSSIONS WITH 
ASSOCFATES. . 


20. IMPLEMENTS DICIS10%9 MEGARD- 
LESS OF OWN FEELINGS. . 


“THOUGHTFUL OF OTHERS. 
WORK WELL UNDER PRESSURE, 


DISPLAYS JUOGEUENT. 


az. GIVES CREOIT WHERL CREDIT 13 
Dut. : 


HAD ORIVE. 


ale ea - 
| ae Pack 
eS ae oe 
100 Fe ner eae ge ne me md my een 8 le ee erate eee 
46. HIB CHETICIGM IS CONSTRUCTIVE. oes eens Us atke oe ie [ 
: E af am ge ei 
an. PACILETATES SuOGTH SFERATI ON ac 
OF MIB OFFICE. Pemerre: (ecene Fay Sed 


AG. DOES WOT NEQUIRE STRONG AUD _ . ae 
continuous GUPEAVI SION. : : . . Ob Kah cee 


1S SECURITY CONST SOUS. 


VEASATILE, 


AD. ABLE'TO INFLUENCE OTHERS, 


$0. A GOOD fYPERVISOR, 


SECTION ¥ 


ve WHAT AAR WIS GUTSTAHDING @ STKENGTHO? Basic pratia power, ambition, detemelaetion orzanizat tional 
abllity, education, arca nov ledze, languase ability, sorctal. colsve, expartence e, agressi- 
yeneas. keites extrencly well, effectively presenting comp! licated waterial. beeply 

fateregted in his work, anxious to learn more about 1b. Had uane wally thorouzh. “rounding . 
tsoLley" aspect of operationsr~t relationseins with otner 


ee ater-to much greater degrce than others his grade ant szgertence. 


3 responsibility, but o mAbices fail2 bo carry 
on with ts he has great ies when ee in using ib, bait i rad tnereasing 

eegaion ne tives of own 
1 


diffieulties in relationships with office starf because of imps:gs 

importance. Tends to plane eireumstence for personal failure to Lollow through on 
auslonents effected ty personal “relatioa3; Wants to be in ee ep circle’ ani tends 
to sulk when he feel2 he is not, ar “hen things do not go entirely to nis satisfaction. 


SECRET 


14-00000 


7 
Soomeeener, ones ee cerr—arte en Stn een gett eee, 


CRET 


(then Filled tay 


GC. ImMGICarte 


Mental abillty, sotivation, entrusius 


Cla] ee 


O. BO YOY FEEL THAT ME MEQUIRES CLOSE SUPEAVISION) 


Only that 


tf YOU TINA THAT ANY SENGLE STREINGIN UA WEAKNESS OUTBEIGHS ALL OfnEa CORSIVEMATIONS: 
St, experience, 


tions which would nut have been renarxed in an officer of less 


Co) vee. 
in the sense that an outotanding employye ; 


far outweivzh all other cousidera- 
eubabanding abtiity. 


if ves, wave 
should Le exposed to qood super= 


vision at all times to 308 that hia career develops as fully aa can be expectad. 


&. WHAT TRAINING DO VOU RECOMMEND POR THES INDIVIOUALT 


r 


Any advanced -operations training which he may not have had. ; ; : 


raat epecitic Rebate er characteristics net wovered Gleewhere ia the . 


F._OTME® COMMENTS (indicate here general traite, 


report but which heve a bearing on effective utilisation of thie person): 


Subject 19 an outstanding young officer. 


__ SECTION. Vi 


: Place * Xin the moat eppropriate bos under subsections A,B,C.00 
C. OFRECTIONS: Based upon chet he hes eald, hie ectione, |. 
and any other indicstiane, give yout opinion of thie 2 
person's attitude toward the organization, F . 


Boed all descriptions before rating. 


DIRECTIONS: Conetder only the shill wlth ehich the 
person hee performed the duties of hhe fob and rate 


hia accordingly. 


CJ +. 


a 
co. 


does “wot PeAronM oUTIES ADEQUATELYs we 18 
INCOMPETENT. 
BARELY ADLOUATE IN PERFORMANCE?) ALTHOUGH HE 
HAR HAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FASLG TO CARRY OUT ACSPONSIOILETICOS 

. COMPETENTLY, : 
PEAPOAMS HOST OF HIS DUTIES ACCEPTABLYs OCCAs 
SIOMALLY MEVEALS SOME ARCA OF WEAKNESS, 
PEAFOAUS OUTICS IN A TYPICALLY COMPETENT, 
CHRECTIVE MANNER, 
A FINK POHPORMANCE. CARRIES OUT MANY OF HID 
RESPONBIGILITICS EXCEPTIONALLY WELL, 
PERFONMS HIG CUTIES IN SUCH AN OUTSTANOING 
MANNRA THAT HE 13 CQUALLED BY FEW OTHER PER+ 
BONS KRHOWN TO Tee RATER, 

1S THs InDIVIpuat GETTER QUALEPSED FOR WORK IN SOME 


OTHER paear [ % Joe { }ves. UF YES, WHAT? 


eee 


| ee a 
CIs. 
(7) :. 


B. OIRECTIONS: Conatdering othera of n'a drade 
and type of araliqnment, how wuuld you rate hia on 
potentiality for assumption of greatar roapannibllds 
fies normally indicated by promotion, 


aes 
fa] 2 


ree 
nite 


HAS REACHED THE NEGHEST GRADE LEVEL AT WHICH 
BATISFACTONY PERFORMANCE CAN Of EXPECTED, 

tS MAMING PROGRESS, DUT NEEDS MOAL TIME IN 
PACSVNT GHAUL BEFORE PROMOTION TO A HIGHER 
GRADE CAN RE RECOMMENDED, 

15 REALY TO Takt ON RESPONSEDILITIRG OF THE 
NEXT HIGHER GRADE, QUT MAY NECO TRAINING EN 
9OME ANEAS, 7 Fre Ae 
WELI, PROBABLY ANIUST QUICKLY TO THE MORE 
AESPONGIOLE OUTIES OF THE NEXT HIGHER Gane, 
fo ALREAGY PERFORMING AT THE LEVEL OF THE MEAT 
HIGHER GHatE, 
AN LACEPYIONAL PLASON BHO 15 GNE OF THE FEW 
WHO SHOULD BE CONSIDEREC FOR RAPID ADVANCE> 


MENT. 


SECRET 


HAS AN ANTAGOMIOTIC ATTITUDE TOWARD THE AGENCY 
so WILL OFF INE TELY LEAVE THE ORGANIZATION AT THE 

FURST OPPORTUNITY. 

HAS STRONG NEGATIVE ATTETUCE TOWARD ORGANIZAs if % 
TION, + FREE BY WESTHICTIONS...RECARNS AGENCY fF 
AS A TEMPORARY STOP UNTIL HE CAN GLY SOMETHING 
OTTER, 

TENDS TO HAVE, AY UNFAVORABLE ATTITUDE TOWARD 

THK ORGANEZATICON. .BOTHEHED OY MINOR FRUSTRA- 

TIONS. .WHLL GIT $F THRSE CONTINUE. 

WIS ATTITUDE TOe4K) THF GROANIZATION 19 INDIF- 
PERUNT.. WAS “WAST AND BCE™ ATIITUOR,, WOULD 

UF BOMFOHF GPPEHPD HIM SOMETHING DETTKR, ; 


LEAVE 
TENDS TO HAVE PAUOHAULE ATTITUOK TOWART ORGANI- 
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PERFOAWS CUTIES IN A COMPETENT, SOFECTIVE MANNER, 
A PINE PERFORWANCE? CARTES DUT MANY OF HID RESPOMSFAILATEES EXCEPTIONALLY WELLE. 
PERFORMS MES OUTEES IN Suche AN QUISTANGING WANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS KNOWN TO 


“SUpReV Teor-ten red lected. inf tie ubeee—s 
y RENAN Ah to 


v 


taMSERT 
RATING 
NUMBER THE SUPERVISOR, 


Fuwew 
ea ee 


COMMENTS ; 


. REMC ACES PREWIOUS EOeTions : 
fora so; US (Part 1) cr Fone as AxD aye write “SECRET Performance “ 


t MOV S35 % 
ARE OBSOLETE. 


14-00000 


“ree, |” 


MHL nee ewes nets Asia m 2 pean ay, 


wee tee ae 


f+ INCOMPETENT He THE PEAFORWANCE OF THIS DUTY 
. B+ OARELY “ADROQUATE IM THE PERFORMANCE OF THIS FOUND Ih VRAY FER INDIVIDUALS HOLDING Sitti 
ORSCRIP TIVE Duty . tan s008 
b RATING 2 + PERFORMS THIB DUTY ACCEPTARLY 2+ ENCELS ANYONE 4 KNOW IN THE PERFORUANCE OF 
auwece 4+ PERFORWS THIS DUTY IN A COMPETENT MANNER “Tw8 oUTy | ‘ a 
S$. PERFOEMS THIS OUTY fH SUCH & FINE MANNER : ; 


. ; THAT NE 8S-A DISTINCT ASSET On HIS 300. 


“Chief of CE Section, Supervisor 


TER See cane OTN CONEY ICN oe 


Lusecr rec Ovty wo. & 


DIRECTIONS: 


specific professional knowledge which he acquired as a field case officer in 


} DIRECTIONS: Toke into account 
Ppertsnont personal charactoriatica of habsts, 


SECRET 


Bhon Filled tay 


2. PATINGS ON PERF QMwReTE OF REEF LENE MyTEEG 
OFRECT IONS: ¢ zi 
a. State in the spaces below up to ein of tne mre Leertent SUFCUFIC dutioa tformed. deci EMaggtin period. 


Blece the most arpertant first. Im not inctute minoe re unimportant dutie 4 
nen ice of thle apeci t duty. 


b. Rate perfor nance on each apeocific duty considering ONLY elfectivenese in pe 
re, ability Cu sipesvise will atenys be rated as a specific duty (do not 


4750 ee cenarninere thoee 


c. For eupe 
who supervise @ secretary onty). 5 8 

d. Compere in your wind, when possible, the individual being cated with othere perforn Mi ame duty ata 
similar tevel of responsibility, ig. 

@. Teo individuals with the ease job title osy ‘be per mon different 


forming different soit, #0, rate th 


On 


duties: Z 
{. Be specific. Faemplee of the kind of duties that might be rated are: 
ORAL BRIEFING was ‘AND USES AREA KNOWLEDGE conducts INTERROGATIONS 
DEVELOPS NEU PROGRAMS ‘ PREPARES SuwmAantss . 
ANALYZES INDUSTRIAL REPORTS TRANSLATES GERWAN 7 
warring TECNNICAL werorTs WANAOKS eress DFORIEFING SOURCES 
CONDUCTING EXTERNAL LIAISON OPRRATES RADIO KEEPS BOOKS : 
TrPine COORDINATES BLT OTHER orrices ORIVES TRUCK 
TAKING DICTATION @RITRS REQULATIONS MAINTAINS ALR CONDITIONING ae 
EVALUATES STONTFICANCE OF RATA 


‘ SUPERVITING PAPPARES CORRESIONAENCR 
For sone jobe, duties may be broken down even further if supervisor considers it edviaable, e.g., combined key 


end phone operetion, in the case ef @ radio operator, é 


PERFORMS THIS DUTY IN AN OUTSTANOING MANNER 


“MATING aPecieic outy wo. @ 1 . RATING 
. ce NUMOKa 


eoecebac oyty wo. 


breecertc cure wo. & A i RATING 
NUMBER 


erccirec ours wo. 8 ¥ 
; : : 


Conducts CE operations and analysis ; 
RATING 


epectrig guty ao. 6 
NUMOCR 


Prepares historical CS Study . 


s WAMRATSVE “DESCRIPTION OF MANYNEA OF 308 PERFORMANCE 


Stresa strengths and weaknosacs, particularly these which affect development on present job, 


; Outstanding Intelligence, insight and personal stability combined with 
devotion to the: job make subject an exceptional officer who would probably 
perfora with distinction {n almost any area of the Agency. Howevec, the 


__ SUITAQILITY FOR CURRENT JO8 Ih ORGANI ZATION 


here evervthicia you know wbout the individual... .productivity, conduct in tha job, 
apeciol defects or talents....and how he fits in with your teem. Come 


others doing similor work of about the same level, : 
DEFINITELY UNSULTABLE © HE EHOULO HE SEPARATED 

+ OF DOUBTFUL SUITABILITY, ,-#0UL0 NOT HAVE ACLEFTED KIM DF 1 HAD KMOMK BHAT | KNOW NOW 
+ A BARELY ACCEPTABLE EuPLovEc.. att ea AVERACE BUY ei TH NO Stanvessed SUFFICIENTLY QUTSTANOING 
RANT WE S~3ER ARAT On —— — nda oS, 

OF THE S$A4k SULTABILETY AS, MOST Pnorer 1 KNOW EN me ORGANI ZATION 

A FINE EMPLOVEE + HAS SOUL OUTSTANOING JTRENGIAS 

AN UNUSUALLY STRONG PERSON 1% TERMS OF THE REQUIREMENTS OF THE OF GANT ZATION 

tEXCELLED BY ONLY A FEW I SUFTABILSTY FOR BORK IN THE ORGANIZATION 


: oerren suite THER POSITION IN THE ORGANIZATION? | [J vee [XK] wo. fF VES. 


"1S THIS WNOFVIDUAL BETTER SUITED FOR BURAK 1% SOME OTHER POSITION IN THE ORGANIZATION? 


"SECTION DO. 


pare hia vi 


TO WAR> 


6 
RATING 
NUMBER 


“APM e ame 


EXPLAEM FuLev: 


au a SECRET So 
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ai . . SECRET 


. ~ OT . (thon Pilled tny 
FITNESS REPORT (Part If) POTENTIAL 


HMSTRUCTIONS 
ras het hc, Saal tl aes mi aaa 9 cw ac toe nara Soe ea soe x metas 
POW THE ADMINISTRATIVE OFFICER: Consult current instructions sor completing this report, 


POR THE SUPERVISOR: This report be a privileged communication to your supervisor, and to appropriate career manages 
ment and peesonnel officials conceening the potential of the employee beang rated. It ie NOT to be ahoen to the 
tated emptoyce, Tt ia eecammended that you read the entite ceport belece completing any question, This ceport ts 
to be completed only after the employee has been under your supervision FUR_LAT LEAST 90 LAYS, If lene than 90 daye, 
hold and complete after the 9odeya haw elepacd, Tf thie de the INETIAL REPORT on the eaployer, however, it MOT be 
compiated and forwarded to the UF no leter thon J0Odeye aft the Jue date indicated In item ‘@ of Section “CL helow. 


SECTION €. 


t Date oF aiatn 


(Leet) (Forse) 
Oe as Tennent _ _21 Nov 1923 


9. PERIOD COVERED OY THIS REPORT Cinclustve dates) 


October 1955 - 2h July 1956 


10.. Tyee OF REPORT 
(Check one) 
SECTION F. 


1. FOR THe Marers 
ee 
A. THIS Batt, 


SA : : _CERTIFYCATION __ : iS 
THE TROIVIOUAL BEING RATIO 


SuPERVISOR!S OFFICIAL TITLE 


Chief, EE/P 


_DAFFERENCE OF “ap ra1Om mal ATTACHES. ates. 


®. TvPeo OA PaIntio WANE an 


Howard- E: Roman 


wave RevetweD Te Fovedar, AND y % 


TYPLS- OR PRINTED: wAue ano DbGNATUAF ae mew 


OFFICIAL Wad Tiam Hood . 


SECTION G. ESTIMATE OF POTENTIA 


1, POTENTIAL TO ASSUME GREATER RESPONSIHOILITIES Se. Paes 
DIRECTIONS: Considering otf others of his geade and type of assignment, rate the employee's potential to assume greater 
rewponsibilities, Think in terms of the kind of responsibility encountered at the various levels in hie kind of 


work. 
ALALADY ABOVE THE KETEL AC HICH SATIGFACTORY PERFGRMANC? CAN BE EXPECTED 


anawor ia YES, 
SUNTARLE TRAINING, Indicete your opinion by placing the number of the descriptive rating below which comes closest 


to expressing your opinion in the appropriate colman. If your cating 1a based cn observing him supervise, note your 
“potential” cobrunir. 


* a 


{ 
: te 
: 20+ HAS AEACHEO Tr NEGHEST LEVER AT mrtCe DATISPACTORY PERFORUANCE CAN NE FIPECTED 
; V+ MAKING PROGRESS. BUT NEEDS MORE TIVE ALFOPE HE CAN GE TRAINED TO ASSUME GREATER RESPONSIOIL TICS 
; 5 & + READY FOR TRAINING IN ASSUMING GREATER RESPONSI@ILE TICS 
: Bs WILL PROBABLY ADJUST QUICALY TO MORE REBPONSIOLE OUTIES BIINQUT FURTHFA TRAINING 
: - 6 + ALREADY ASSUMING MORE RESPONSIBILITIOS fan EXPECTED AT HIS PRESENT LEVEL | 
' cant, «7 AM ENCERTIONAL PERSON WHO 13 ONE OF THK FCH HHO SHOULD HE CONSIOLRED FOR LARLY ADUUMPTION OF nianeR 
: LEVEL RESPOMSIGILETICS 
; L enters pe antipasti real tes PERE E eran ee 
| 2. SUPERVISORY POTENTIAL . 
iy, Mola tcbeses pesca SE ace Sp LS a Sa fee nc Sao ei cesses a ana cache es faite ainsi Bei Sede sie! 
3 DIRECTIONS: Anawer thes question: alas thid person the pbility to.be a supervisor? Col Yee () NO Ff your 
? imticate helow your apinien of yucse of the level of supervisacy obility this prerson will revel AFTER 
i 
' 


Af based on opinion of thin potential, note the coting in the 


O + WAVE NO OPINION ON HIS SUPLAVISGRY POTENTIAL tm Tes$ Sr TuaTioN 
' 
: 


foting in the “wctual® column, 


OESCHIPTIVE 


BELOEYC INDIVIDUAL WOULD BE A @F AK SUPEAVISOR IN THIS RIND UF SETUATION 


‘ : RATING » PELLEYO PYDIVESEAL MOLL OL Ale AVEHAGE SUPER VISUN IN FHtS SIND OF SETUATION 
NUM EEN 3+ DELIEVE INDIVIDUAL #OULD ef A STRONG SOR iN TALS SETVATION 
ct a ere my ween awe eee ee a — a te 
ac Tuak POTENTIAL |” ¢ 
diva re taphecs, technicians oF professional ape- 


ee E ORDUP DOtWS ONE USARNC OR (bruh Ore 
cratiats of varéous hinds) entee couract 


3 set emitoasemas] AE T SUIS OE 


aw GCAOUP OF AUPE RVIS YES Oro OFPAEET Tok 


a 


OTH pwenceate SyICHDIMATES 13 Fatouecmt (Firat fine 


on pisecmeae 


7. 
pasec goa (Sscond Lane Rameerce sere) 


ep eth Aeie nt ant Sete Serene paar 


t 
Fe os ah Re ee ee reas —<——s 
ee ee Sore eerie A GROUP, Wed whe Ch WAY NUT BE SUPE MI SOME, Oil M bh RE RPONSIOLE FOC WAICM PLANS, QRGANITATION 
‘ : 0 amO POLI? (Bvecutave lovel) : 
Re ea A oe eee pte ett ett encanta Sete 
7 a 


mee COMTAST OP Tm owutOrata BUsaMOre TES CH MOT PATSVENT 


& 
tet cease ae erent tereh eaten ad 


ACTHOLTORS SF OLTERTE aur NEED CAREFUL CEOHODMATIOR 


SHER TUOCTEATE SYURORDOIAATEDS® 


ORES TeMEC TATE CHOTFOUNA TES 


OMCUUOE wiwoems OF Tre SHersITE Ste 


Otnke (Speeafy) 


: REPLACES PRETIOQUS COUPONS F 
OO NOV SE 45 (Part Vt} er rows 4$ ANd asa macy SECRET Potential 14) 
ie 2 AME OBSOLETE 


1400000, 
4 vy 


~ 


. . ‘ ee CRET OF. 


2 Ter LTTE MAS BETN UNDLE YOUR SUPERVISIUN 


SLE L ATH Tee APR OUR IWATE IM BER OF UOWTHS Tee OTE 


29 . 


cp b 
‘Wntle Subsect in his preaent job has shown excellent supervisory abi ff tae 
$% may be that his own pernonal inclinations would tend to make him feel nage 
4n a more active oserational function in hia next assignent, rathe 1E4 ina 
widening of hig supervisory resscnsibilitiec. ; [Oy 


4. COMVINTS CONCEPH IA POTEGTE AL 


SALE SEE L177 eT 
IRAIGING OM OTHER DEVELOPMENTAL ERPERICNCE PLOw~NED FOR Yet jmDIVIOUAL 


fone at present 


t- 


: 
aa ee en 


en eee 4 me coterie HU me 


w 
ee mtn ne enn ane eu nee. 


BOTE CTWEM PACTORS, INCLUDING PEASOWAL CIRCUMSTARCES, TO BE TAKEN INTO ACCOUNT IM INDIVIDUALS FUTURE ABDI CNUCATS 


s - . 


2. 


SC petereerernemeney: 


L¥SOUAL 


SECTION fF. pone a OE SER VF VS OUAL 
LAVECTIONS: «This section ‘ia provided 29 an 2i4 to 4eseribisg the individual es you veo him on the job. . Interpret 
the words Sitasaliy. On the page below ara a sesies of statements that spply in same degree to most people. Ta 
the left of woch statement is a bow under the testing “category.” Read each atatoment and insest in the boa the 
categzory nusher which Last tells how y sath the statecent epylica to the person covered by this, Feport. 
. Be HASH UOT OBSERVED THiS, WESTE Can SI7E 89 OPINION AS To HOw THE oescriPtion APPLIES 10 THE 
IROI YE GyAL 
AFPLIES 19 THE SHDI vidual TS Tut LEST POSSIOLE OFGhEE | 

APPLIES 70 INDIVIDUAL TO & LEMITED BEGSEE 
APPLIES YO INOi FIOUse TG Ae BSTRASE LEGELE 

APPLIES TD IMONVIGLAL TS. HE AEDT AVLSEGCE CEGREE . 


PPPLIES TO EMDIVIGUAL 15 A SISTASLIGG DEGALE 
aie Soe ccraap | ey ret eer pe alae Siete toners meee 
TCATECRE 7 DTALLMENT 


1$- weB wi te S7swoanos OF 


DESCRIPTION OF 


Lear nme Setar ete 


CATECIRY NiUssKER 


erm tN tet 


vaeuna 
ve ves 


ZATEGORG 


STATCMENT 


‘ CMEC aY GIATEMEAE 


Zt. 48 GPFective tu Hr acuse 
StGMS SHTH SAS0CH OATES 


Oe h | Poimee on wsee 5 } ACcowPat cumtaT 

: ! fees te ae oe US De pes gece a Bo be eS : 

s Pe 4 oe Zen S404 @ ow e . wre invent id oO ke 

3 - 2 ee wervy ec ’ ” 4,61 pe tases seecuwerery 22 , t ntt €erstonwsa é é 

; g 200 wate nite soront ? 4 GPROLESS OF CON FEELINGS 
eta ett lp nce inne 


ws PESPOMSET Et Ee se 
#3 VS THOUGHTFUL OF Dintad + 


(ee ee 


hk i D- wht dwetTiasist 
i | eerie nara anes aa ae a ee fee eae renner 
; 4 ae ° ‘ 
: fr Sew Le: Be Reet OR e Mee aS ee 24. WORKS CLLR UNGER POtbEUNE 
. 5 tes 4 
. ne a a pe we eee oar fe. Oe he atom nw * 
be j - Bretyves £ frame ce O1SPCMGb BALE 19 SUPE Ae 
4 4 H § Bales Me 25. olepyava suoctuent t 
bg 3 @te tmOer el ct @4ne totas wrists a 
‘ earner ane ite nen errr eet ete we roll meee terranes cpr nenrenneems terme peer 
- , eo ' rece 16- SOLS wéS 590 BI TNOUF 
‘ iy | So senee ents ro tree, na ete . rad 26. 18 SCeURITY ComsCIOUS 
t 7 : i Pssestamce ateoes serrons 2 
me : a cane Seen as an pn ee Sere ce 
57. TEMES GP BEI SOLUTIONS ‘si 
- 68 £2 acow ate peorrel, + £3 suse 
S | J. €be ChE stome © torus 5 | Seve esstios’ 27. t3 + TIVE . 


2G. Mis CAETACH Te 13 Come 
STeuctiveE 


a 
H 

j G, wsd wrusesr FOR Facts 

5 


29, CACELE FATES SMOOTH CHLMAe 
TrOm SF mis OF ICE 


eae nee 
. D- SETS TwsaGd Cont 
s | 


30. 008s NOY BeGUiet ATAOnG 
and ComPimudus AUP EOvse 
sto 


2G- COMPLETES ASST GaMERTS 
Ol faim ari9Msore Teme 
neetes 


19. 468 COAE si fo SaC EGER TIES 
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WSU ee we nc eemee Tea emtan con pipe tet 


Y 


Foam NO. 45a SECRET 


- . . SECRET 


(Phen P1tied In) 


FIELD FITHESS REPORT 


The Fitness Roport ie an isportant factar in o¢dganitation personnel menagemont, It seehe te provsae: 
Tae organisation selection board with inforestion of value when considering the opplication of aa 


dndividusl for membership in the career etells ond \ 


or dg~ add to the olfective utilisation of porsannes. 


2 4 flodi 
perlodic ceoig af aN BO ER? 73: 
INSTAUCTIONS 39) 
TO IWR FELD ADCINISTRATIVE OF PEOSONVIL OFFICER: Cane soevoalted by his dey. to dorm If thee tadivide 
vision for tsee then 0 


sult current field adminiutrative inetructions regarding wal hae been under your 
dove. you will collaborate, tf precticohio, with hie 


the initiation and trenemittal of thie teport to head 
querters, . Previous supervisors to mabe sure the seportia acéurate 
. ord complete. Prisary renponeibility rvete osth the 


TO THE FERLD SUPERVISOR: Read the entire form before Current eupervicor. Et da sseuned thet, throughout the 
period this Lae 


ettonpting to complete any iten, Ae the supervisor sho 
vou have ds peharged your oupervisory mF ie 


eesigne, divects and reviews the work of the individual, 
you heave primary reeponelbitity for evaluating his by frequent Piecustions of hie worh, otinesé 
strengths, sestnecses, x" on- thee jod olleetivences as eral way he Snows where he stands. . 0 OCT 14 5 


PF o-taed Pes, Contrel 


Eu: eae 
27 139 OPTIONAL WHETHER OR WOT THIS PITNLES REPORT 13 SHQEN ”. m8, Pehsoy BEING ay V4 im 


SLNVICE DESI CUATION 


STATION DESI enaTsO ‘(Carventy 7, 


_Vienna, Opérations Base 
‘LED. PEGIOD COVEREO BY THIS AEPONT (Inclusive dates) 


16 November 195i thru, 15 August 1955 ° 


pate ASSUMEO RESPONSIBILITY F< fom PosITica 


14 June 1951 


GIVEN TO THE EsPLOVEL DUNING Tek PAST THREE 


fa. 


STATE THE SPeciFic ASSIGAMEnTS ry) mrrri WHICH ARE TYPICAL OF -THOSE 


31. 
TO SIR MONTHS (List in order of frequency) - 


Case officer in the Soviet Branch. peaponatiole for the developmental activity, 
general guidance and directing, reporting and administerinz, and the file roecarch 


£ fdroiects 


FOR HEADQUARTERS USE ONLY 


~~" AUTHENSICAT hus OF GF REPORT ANO SIGNATURES ~ofo? ° - le 


wAME OF oe, REVIEWING OF OFFICIAL tt rite {%rue) 


pane nnn aman 
PSE (True) [2- RAWE 
a 
eet see a oF Heenan ! LPT A It a, 
3. Tats rePory C} was was’ ‘NOT SHOWN TO THE fHDIVIGUAL CEING RATED. 


ogee em = ern 
4. OATE REPGR) AUTHEN+ S. MAME ANO SIGHATURE OF irae Aad OR PERSONNEL GFFICER AT WEADGUARIIGS ‘ 
TICATED AT nas 


AUTHORIZED TO AGInén vie WY ver ANO SIGHATURES q 
| Str 2351955 


cn 


4: ‘ oat 


DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY 


ta) 
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SECRET 


(Thon Filled fa) 
SECTION IV 7 


TAéa section is provided ae an aid in deacribing the individual, Your descraprech 
tn dteell but acquires kts woaning in celation to a pacticular job of aseignwont, 


snterpeotod Literally. 
On the loft hond side af the page below are a terion of statements that “dy teoe Segroe to fC people. On 
the cight Nand side of the pege ace four mejor catequrios of desceiptione. Pe 3 Wy each category ba dic 
vided into three small bloche: thie is to allow you to make finer distinctions af le Lock at the etates 
wonton the seft « then chech the category on the right which beet fella how auch the i: jee to the pere 
eon you are cating, Placing an “A in the "Net Observed column meane you have ro epinion BY pi s08 4 @ phrase 


opplice to an individual, Plocing an Xin the “Does Not Apply” coluen whit gn yew Rave the definite coinion 
that the description ia not af ott eulted to the individuel, 


f  eehads or unfevoradle 
ad 108 Ss HN) worde are fo be 


CATEGORIES | 


STATEMENTS 


NOT 
o8- 
SERVES 


OUTSTANDING 
" " NEGREE | 


AOL TO SEE ANOTHER'S 
POINT OF Vite, 


O. PRACTICAL. 


CAN MAKE DECISIONS C 
WHEN NEED ARISES, 


tm ACTION, 


3. CAUTIOUS 


MAD INITIATIVE, 


fs UNEMOTIONAL. 


6. ANALVTEC IN HES THINKING, 


CONSTANTLY STRIVING FOR NEW 
KNOWLEOGE AND IDEAS, 
GETS ALONG WITH PEOPLE AT ALL 
SOCIAL KEVELS, 


? 


0. HAS SENSE OF HUMOR, 


KNOWS WHEN TO BEEK ASDISTANCE, 


10. 


tt. CALM: 


CAN GET ALONG WITH PEOPLE. 


MEMORY FOR FACTS. 


SEIS THINGS DONE. 


ta 


KEEPS ORIENTED TOWARD LONG 
Trim GOALS. 


ry 


Tg. CAN COPE WITH EMERGENCIES, 


"3, 


-EEREEE 
= SESS an 
[aes 
= li 


17. HAS HIGH STANDARDS OF 
ACCOMPLISHMENT, 
CAN KEEP GOING . 


18. MAS STAMINA, 
A LONG Time, 


INFORMATION. 


$9. HAS WIDE RANGE OF 


SHOWS ORIGINALITY. 


24, 


at, ACCEPTS RESPONSIBILITIES. 


22. ADMITS HES ERRORS. 


23. RESPONGS wELt Fu SUPERVISION, 


EVEN DISPOSITION 


wa. 


AHLE fO OD 41S JOG wtthouUTr 
“STHONG SuPFOmT. 


24 
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ST RT ane aaa; 


or 


SECRET 


qenen Friled iny 


. CAN THUNK OM MES FEET. | 


+» COMES UP BITH SOLUTIONS TO 
Paoatus, 


STINYLATING TO 
* spanx?Pius’. 


ASSOCIATES: 


TOUGH MINOEO, 


OQSSCRVANT, 


CaPaRLe. 


CLEAR THtmKINGs = te 


COMPLETES ASSIGNMENTS Wi THIN 
* MLLOWABLE Time Gamers. 


34. EVALUATES SELF REALISTICALLY. 


; WELL INFORMED AQOUT CURRENT 


DEL recnate. 


27. REFECTIVE Im O¢SCUSSIONS WITH 
ASSOCIATES. 


. 


P30. IMPLEMENTS DECISIONS REGARD- 
LESS OF OWN FEELINGS. 


“THOUGHTFUL OF OTHERS. 


WORKS WELL UNDER PRESSURE. 


4t ONSPLAYS JUDGEMENT. 


42. GIVES CREDIT WHERE CREQIT 1S 
due. 


HAS ORS VE. 


1S SECURITY CONSCIOUS. 


VERSATILE. 


46. HIS CRITICH SM US CONSTAUCTIVE. 


* 


47. AOLE TO INFLUENCE OTNERS, 
8 


4a. FACILETATES SMOOTH OPERATION 
OF HIS OFFICE. 

49. DOES NOT RECUIRE STRONG AND 

CONTINUOUS SUPERVISION, 


$0. A GOOD SUPERVISOR. 


SECTION. V 


AV WHAT ARE WUS OUTSTANDING STRENGTHS? 4 beijigant young man, devoted to his work. A superior 
reporter with outstanding memory and‘analytic facilities. A percentive ani alert 
case officer. Works hard, writes well and easily. Keeps on top of his werk and- 
-reporting to an unusual degree. Adapts casily to overseas lite and has considerable 
chara and social oresence. Speaks very useful Jerman and. fluent “rench. . 


* e 


B. WHAT ARE NTS OUTSTANDING @EAKNESSES? . a « 
Lack of team spirit. Impatience with the less gifted. Difficulty delegating responsif 
bility. hese weal:nesses add up te 4 cerlain Litellectual ani socis | 
could, if continued, unnecessarily restrict Subj's horizons rec 
possible future assisgnrents. They wiil have little effect on his operational brilliend 
but will not emhance his ability to pass on his exnerience to others). 1 Ui DE i, 
Exverience over the last couple of ysars indicares ron ne Will need, iy 
¢ ay ught 


Xiagee 


SECRET 
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, SECRET i. ; 


(then Filled tn) , 4 


C. INDICATE 1h YOU THImm THAT ANY SINGLE STRENGIN OR WEAKNESS OUTMLEIGNS ALL ofmen Cy 


An exceptionally bright person whose strengths outweigh by far his 2 wekesepa: i 
- 


“oh 
. greater maturity, should outgrow his weaknesses. a , 
. TL 
0. OO YOU FEEL THAT HE ‘Btournts CLOSE SUPERVISION? ves. a VES, ONE . 
€. WHAT TRAINING 00 YOU RECOMMEND FOR THIS INDIVIDUAL? 
| _General desk and Headquarters training. . . * t 


#. OTMER CommEnts (Indicate here general teaite, epecific habits of cheracterietica not covered elsewhere in 
report but which heave # bearing on effective utilisation of thie person): 


see é 
ra 


a ee + 


SECTION Vi : 


Read ail deecriptions before cating. Place “2X in the moct eppropriate dex under asndeections 4,8,.C.a0 


¢. DIRECTIONS: Baeacd upon what he hee said, hia actions, . 
and any othor indications, give your opinion of thie . 
person's attitude toward the organization, 


js DIRECTIONS: Consider onty the ekill with which the 
peteon hae performed the duties of his job and rate 


hia accordingly. 


[CZ] 1. WAS aw ANTAGONISTIC ATTHTUDE TOWARD THE ORGAN. 
(ZATION. WOLe DEFINITELY LEAVE THE QAGAN IZATION 
AT THE FURST OPPORTUNITY. 

(CJ 2. HAS STRONG NEGATIVE ATTETUOE TOWARD ORGANIZAs 
TION... FAKED BY RESTRICTIONS... .RIGARDS ORGAN: . 
{ZATION AS'A TEMPORARY STOP UNTIL WE CAN GET 
SOMETHING BETTER. 

(J 9+ Tenos to wave Ay UNFAVORASLE ATTITUDE TowaRD 
THE ORGANIZATION. .DOTHERED SY MINOR FRUSTRAs 
TIONS..WILL QUIT IF THESE CONTINUE. 

(TTZ] 4. Bis ATTITUDE TowARD THE ORGANIZATION 1S INDIF. 
FERENT...HAS “MALT AND SEE* ATTITUDE, .wOULD 

. ‘LEAVE $F SOMEONE OFFERED Hit SOME TING BETTER, 

C7] B. TENOS TO HAVE FAVORANLE ATTITUOE TOWARD CRGANI- 
ZATION, MARES ALLOWANCES FOR RESTRICTIONS 

IMPOSED BY WORKING FOR ORGANIZATION. . THINKS 

tm TERMS OF A CARFER IN THE ORGANIZATION. 

DEFINITELY NAG FAVORABLE ATIUTUDE TOWARD THE 

ORGANIZATION. BARRING AN UNEXPECTED OUTSIDE 

OPPORTUNETY, WELL PROBABLY ENETAVOR FO MAKE A 

_ CARLER IN THE ORGANIZATION, 

(C1) 7 nas am ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN 
PZATION. SWIRL PROBADLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION. 


1. O09 ROT PERFORM DUTIES ADEQUATELY: WE 18 
INCOMPETENT. 

2s BARELY ADEGUATE EN PERFORMANCE: ALTHOUGH HE 
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE. 
OFTEN PAILS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY. . ‘ 

3. PERFORMS HOST OF HIS DUTIES ACCEPTAGLY: OCCA+ 
BIONALLY REVEALS SOME AREA OF WEAKNESS, 


C4 

C5 

ae 

[7] 4. Pearonms ouTies IN A TYPICALLY COMPETENT, 
C7] 

cx] 


EFFECTIVE wanneR. 
A FINE PERF OnMANCE: CARRIES OUT MANY OF MIG 


RESPONSIBILITIES EXCEPTIONALLY WELL. 
PERFORMS HES DUTEES IN SUCH AN OUTSTANDING 
MANNER THAT HE (3 FQUALLED BY FEW OTHER PER* 
SONS KNORH TO THe RATER, 

1S THIS INDEVIOUAL GETTER GUALIFIED FOR WORK IN SOME 


omen ancar (CX pnd Cojees. lf ves. ‘wate 


, 


‘ 
: B. OFAECTIONS: Considering others of this person's grade 
; and -typs of seaignaant, how wquld you rate him on 

: 


DIRECTIONS: Considor everything you kav about this 
person im making yout cating..skill in sob duties, 
conduct on the jod, personal characteristica oF 


hobbits, and aspocial dofects or talents, 
a1 
a 


(_] 1. OeFINITELY UNSUITABLE - WE SHOULD OC SEPARATE / : . 


potentiality for assumption of greatar reaponsihili-~ 
tios normalty indicated by promdtion.-. 


. re 
‘ [ ] 1. HAS REACHED THE HEGHEST GRADE LEVEL AT WICH 
SATISFACTORY PERFORMANCE CAN BE EXPECTED. 
(] 2. IS MARinG PROGRESS, BUT.NEEDS MORE TIME IH, 
PRESERY CHASE BEFORE PROMOTION TO A HIGIER 
7 "GRADE CAN BE AECOMMENDED, 
[7] 3. 1S Reavy To Taxe oN RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE, BUT MAY NEEO THAINING IN 
‘ SOME AREAS, 
4. WILL PAODABLY ADJUST QUICKLY TO THE MORE 
~ RESPONSIBLE CUTIES OF THE NEAT HIGHER GRADE. 
([_] 5. 18 atkeapy Pearcawing AT The LEVEL OF THE NEXT 
HIGHER COACE. 
x ] 8. AN‘SEXCEPTIGNAL PERSON WHO 15 ONE OF YHE FEW 
WHO SHOULG BE CONSIDERED FOR RAPID ADVANCE: 
> MENT, 


{ } 2. OF DOUBTFUL BUITASILETY. 2 mOULO NOT HAVE AC. 

’ CEPTEO WIM TF 2 HAD RNOWN WHAT 1 KNOW NOR, 

CI 3. A BARELY ACCEPTAOLE EM? LOYEE. DEFINITELY BELOW . 
AVERAGE BUT WITH NO WEARNESSES SUFFICLENTLY 
OUTSTANDING TO WARAANT WES SEPARATION, 

CT 4. A TYPICAL EMPLOYEE. HE OESPLAYS THE SAME SUITAS 
BILITY AS MOST OF THE PEOPLE # KNCW IN THE x 
OAGANIZATION. \ 

CI §. A FINE EMPLOYEE . HAS SOME OUTSTANOING 
STRENGTHS. + 

Cc] 6. AN UNUSUALLY STRONG PERSON IN TERUS OF YWE 
REQUEAEMENTS OF THE ORGANIZATION. 

| x ] 2. EXCELLEO BY ONLY A FEW tm SUITABILITY FOR BORK 

IN THE ORCANEFATION. 
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25. D.C. 


OFFICE OF THE DIRECTOR 


15 JUL 1955 


MEMORANDUM FOR: Tennett H. Bagley 


SUBJECT: Notification of Membership in the Career Staff 


1, On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has beén accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954. : 


' 2.- Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service, He will forward it to the Executive Director of the 


CIA Selection Board, 


3. Because your membership in the Career Staff is classified | 
information, it is necessary that this notification be conveyed to you 
in this manner, The application for membership which you signed 
has been. endorsed on behalf of thé Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


oe 
Harrison G. Reynolds 
Chairman, CIA Selection Board 


Career Service Staff 
Office of Pezsonnel 


o DV aee $8 
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wwe: eae ree 


FIELD REASSIGNMENT QUESTIONNAIRE = up | 


w 00 NOT COMPLETE - FOR HEADQUARTERS USE ONLY : e 
ne a ame oe oe Sr Se yO 
S| ectuenrication OF SIGNATURES AND VERIFICATION OF ITEMS I THROUGH 7. ArLoe- ‘ 2 i 
bbe OF EMPLOVER (true) DATE( froe iteme-1) NANE OF Me 8, (tewe) ‘ bate (froe few (8 
Sy. Basle » Tennent. | |. Mar $51 Te ly. ¢Atonsdn __ Seen eee 
eivaw SIGHATURF GF OFPICIAL AT WEACQUARTERS ‘ oar’ Seer i 
Spavmoeieo fo AuTHPnTicate StENaTURES AND / 5 aut eae fee ere ie 
QL YESTFY CATA IM ITEMS MOS. | THROUGH 7, CELOM? | fo: . 7 vow BR ei de ie iS 
5 ee — = 


TO BE COMPLETED BY EMPLOYEE 
GRADE 2. CURRENT POSITION TITLE. 
GS-12 Area Operations Officer 
av SUavice DEB TONATION (if now) CURRENT STATION Of FIELD DASE : 
Kufire Vienna Operations Rase 7 
S. OTHE OUTY STATIONS SR FIZLO BASES DURING Cuaaant Toun 7. EXPECTED OATE OF DEPARTUR 
None EE September 1955 


a. WRITE A OLSCAIPTION OF YOUR MAJOR DUTIES DURING THE CURRENT TOUR OF DUTY (ace abecial note on Treneaittal Fora): 


J. DATE OF BIRTH 


11 November 1925 


%. PREFERENCE FOR NEXT ASSIGNMENT: . 
ee 


aa aRREE SReEneEnneneieneneeneeea en 


ay aeite A oRIer DESCRIPTION ‘OF THe TYPE OF WORK YOU WOULD PREFER FOR YOUR NENT ASSIGNMENT If “tT OLFFERS FROM 
TWAT INDICATED IN TEM NO. 6, AGOVE. 1f YOU HAVE MORE THAN ONE PREFCRENCE, INDICATE YOUR CHOICES. 


* 
e 


A nn 


Q, ENDICATE WHAT TRAINING YOU BELIEVE YoY SHOULD HAVE IN ORDER. TQ INCREASE YOUR VALUE (9 THE ORGANIZATION 


~ frefeoe te satalag of courses, if” aratfedie): s 


rae 202 . SECRET ie aw 
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“PRETERENCE FOR wear ASStQewent (continued) onan 
C. IMOICATE YOUR PREFERENCE FOW WORT ANSEGNUENT CY INSERTING NUMBERS 1, ', “2 ano ae (Her, "g ge aed and Jed choice? 
im Tee GORD FELOe, we 
Nie) 
B } seteen te wy Cethtat statica {tT ot eestonee Te meseevesfeos roe a ble ovty 
(22 BG ACHP EMEe To suotuae FELD vrekina/g a 
Othe RESPECT TO aA POSBI ALE REASSIGNMENT to ANOTHER WIELO STATION, INDICATE VOum tat, Caf Da po HOCK FOR 
GEOGRAPHIC ARTA OR BPECIFIC STATION: it} 
Sel Fp aeeect beter aes NOPE ae 
toe CHOICE: oh ie 
feo CMOlCE: , 
peo CHOICES eee oc 
to. “ow muon LEAVE OO VOU DESIRE OCTHAtN ASSI GumenTst 
: : INDICATE NUMBER OF WORK DAYS Es,” SR . 
eee ee Fit, PMUICATE THE RUMOR AMO AGE OF CEPENOERTS OO BILE OE TRAVELLING OR MOVING BITH YOUr F 
: None ; 
ri 
’ { 12. SIGMATURE: COMPLETE ITEM MO. Bo 0, TRANSOITTAL SHEET, TO INDICATE COMPLETION OF ASOVE PORTION OF fHi9 FORM. 
| t vont .TO BE COMPLETED, BY SUPERVISOR AT FIELO STATION 
P09. 1m CONStORAATION OF THE PAST EXPERIENCE AND PERFORMANCE OF THE (MPLOVEE, WIS CXPREDSEO PREFERENCE FOR NEXT J 
if ASSIGNMENT, AND THE STAFFING REQUIREMENTS OF THE STATION, INDICATE YOUR RECOMMENDATION FOR HID NEXT ASSIGNMENT . 
ano TRAIMINe . A 4 
- 1 - This Mission concurs strongly in Subject's request for assignment in 
3 _ Washingtons Subject is an outstanding young case officer, an-excellent career 
i " prospect who we feel will advance rapidly in the organization. ‘He 1s extremely : 
Sheva eat : , Antelligent, very well motivated, ambitious and determined. Despite his’ 2 2 
- : eomparative youth, he is already an experienced. intelligence officer. Careful . 
- attention should be given to aa career PURE s: ; 
SD GIs Sonat 


‘ Be, Ae Sra EN aye ns sy 3 
‘ : 
‘ , 


screenname went PNA nes Teen eters ersten rE ne orem mess wen fern ut Aeerioperamonmenire 
COMER ETE CTEM WO, Bek, TRANSMITTAL SHEET, TO INDICATE COMPLETION OF THIG PORTION OF THE FORM. 


__10 bE COMPLETED by A APPROPRIATE SUPERVISOR AT HEAD GUARTERS 
IN CONSIORGATION OF THE PAST EXPEAIENCK ANO PEATORMANCE OF THE EMPLOYER, WIS ExPpesseo PREFLHENCE FOR NEXT 
iHDIGATE YOUR 


$4., TIGNATURE: 


i seu rineenene = ceenpnretae ne 
t 15. 
* ASSIGNMENT, ANO THE STAPFING REQUIREMENTS OF THE OTVISION TO lbs we 49 cuenentiy ASSIGNED, 
i “+ RECOMMERDATIONS VOR MIS NEXT ADSIGHMENT AWD TRAINING! * ar) SEE Beg eee 
g te ey ‘ : ; . . . : if ge ae 
; rae ae 7 > 7 : % 7 > af ¢ Bog) ot ore ard . 
it %. TA Bhai ae Ae. ety aay: . Soo acy 4 
ae eyecare, Aer ee ey mae _ : 
by 2 . 
g : . . : . : f é ae 7 ‘ 
; ‘ : : 
: £ et a 
j « 
if | 
} Se rr A A RS ee a nent tenn nar 
. 16. NAME OF SUPERVISQR : SUGNATURES 
t zs 
f ar etn te ery earn RR oe ffm teste Sher ptenmenmtin B eat ert comer ner tem ote apm tat A ee pn t 
TETUE: * aN ‘ OATE: ‘ 
fe 


ae {71 BEWARUS (addit longi congen?) i ge ere 
De et with ba hi CB live. wivlgi oe haw ethene YR | 


sw iewaerah ents &, 
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SECRET 


(iron Filled ta) 


; ny - 
| - FIELD FITNESS REPORT Uo { 
St eeohs to provide: 


The Fitness Report j2 an taportare tector in organization perweane! paregreont. 
I. The organization aelectson doard ei th infureation of ealoe ea corertering the application of an 


individus! for memberahep an the caceer staff; and 


2. A pectodic record of yok perfervsnce «0 on aid to the effective etriisstion of personnal, 
INSTRUCTIONS . 


YO THE PLPLO ADMINISTRATIVE OR PERSONWAL OFFICER: Cone reveated bw Ris Szyte-deox setivition, If thie sadived& 
elt current field administrative inetroctiers regarding wel Aas deen eacer rest evpervicion for lesa Ren 30 
the initiotion and transmittal of thaa revert te head: days, you well cotiantreste, if practicable, with Ais 
quarttere, Previous sepervesvers te echo sure the report is securate 
ond complete. Priaoey tosponesdility costs with the 
YO THE FLFLD SUPERVESOR: Read the entize fern before current >es : aad thet, throughout the 
attewpting fo complete any itee. As the texeevitor who pericd hia ander deal bee deen under your sup a 
acaigne, directs and reviews the work ofthe individual, you ha 
you Aeve primary reeponsibility for evelveting hit by free 
steengthe, weaknesses, and on-the-job effectivesess 08 oral ex 


ent draceanivos of Ais ww 


ae Raage Borers, Stande. 


Rev. 
S ar 3 OPrion wrerens OF NOT THis vires REPORT FS ann 


SECTION 1 
a sex Ja, seavice DESI NAT IGN 


SECTION 11 Cre de coveted by- field aegerviawe), . 
-- | 2. SATE aSQwea RESPONSTOICI TY. FOR POSITION -- ey = 


T. CURRENT POSITION Aen (Po (Sp 
4 Cfiteer/Sovict Yancy 0/56. V _ 2h Aes 195) 


Kufire Cas : 
STATE THE SPECIONT ASSEGNMENTS OR TASKS ore ARE TYPICAL OF THOSE SA&EW TS TR LUPLOVER Guning THE PAST THREE 
T) SI MONTHS (Liat in order of frequency) . 


Case officer in the Soviet Branch. Nesponsible for the developmental activity, 
conoral guld-nee and directins, reporting anid administering, and tho file research 


of Kufire projects 


- 


SECTION Ith gra Se completed at headguarters cuts) 
60 NOT COHPLETE FOR HEADQUARTERS 


CATION OF REPORT AND SIGNATLRES 


; AUTHENTICAT LE : < esas 
+ MAME OF RATER (True) Fe 2. name OF REVIEWING SeFrstae IN PIELD (True) 
\ vn aes = 22 


WAS NOT SHOW TO THE ENOXVEOUAL © REIRG RATED. 


» DATE REPORT AUTHEN- AHE BND STGNATL EE F ACMINISTRATS | rs PERSORREL S578. TFFTlee AT MEADOUARTERS 
4 


FISATED ar acabs “AU TBA ED EC og ere ss PORT ANS Siswar-23s 
- ot Geel ° _ 


ay ae : * 7 
“ay 
DO NOT COMPLETS - FOR HEADQUARTERS USE CALY 


Form 4d. Y5a ne 2 ° SECRET: ta 
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teh Oey tue eee ene 


6oP eur, 


SECRET 


(When Filled iny 


SECTION 4¥ € O¢: 
Your deaceiption ia nat lavore PB eerste 


Thie erection J¢ provided o@ on aid in Pesssibang the individual, 
ta dteall but acquires Ite avanting ta sehetsen fo @ particuler job of wserignwent, The descriptive word Ching f° de 


interpreted Literettiy. 
On the felt hend cide of the page fhalyve ara s sortee of etetements thet opoly in MAN 2 e acef propte, On 


the right hend side of the page are Ives aay cotegocios of deseriptiune, The oecalet#7tAhin orp te ate 
vided jate three awalt ble (hie #0 9% wtise you to mate finer drotinetivne +f you so deetre. Re Ys afetos 
oe 1b: Fine pete 


then choeh the oategrry oe theright which beat toile tow wuch the efatement ett 
fon you ore rating. Plecing an “f" 40 tha *'Mot Obeetved’* coluen seant you hove nu W402" on whether o phrase 
eppiiee to ea ‘tndividual. Placing on ~~ 30 the “Ques Not Apply“ colsan evans thet you 17,) deolinite opinion 


thet the Seacription is not at aff orstedt to the individual, 


sent of the deft + 


et 


CATEGORIES . 


STATEMENTS , . 
@ 


ours TaND ING 
DEGREE 


ABOVE AVERAGE 
DEGREE 


hi SLONABLE: 
DIGHEE 


LIMITED 
OEGREE 


@. AGLI $9 SEE ANStNCA'S + 


Fatal oF vite. 
~ enn 
ve rasctvea Tt TT 
etter cup anon saycnpnamanamed 
< 5 
1 # cope eeronten BF e4ERT [fz] 1 


2. CAG WADE DECISIONS ON 419. CON 
Oris GELD ARISES. 


NF ented tree wee 


3 


CasTioys im action, 


4c WAS IMETIATIVE. 


+ 


S- UWEMOTIONAL. 


- 


RIAL TIC IN HES THINKING, | 


Fe COMSTANTLY SIMIVING FOR NEW 
MAGWLEDGE AND IDEAS, 
8 GETS ALONG WITH PEOPLE AT ALL 
SOF St LEVELS, 


apn tne nee 
i | 


—— a poop xl Lf 
10. KmCeS MAEM TO SEEK ABSIDTANCE. - ee a oes ee _- 1x pe 
v0 cn | Lt el 
ae a a 9 

a Geen ee ee Oe ees oe 


sane 


tc ter pL 4 


aaah a =e _t 
Tar 


G. WAS TTaSE OF HUMOR. 
‘ 


42. C4 GLE ALONG WHTH PEOPLE. 
13. MiwSHY FOR FACTS, 


14. GEFKS THINGS ONE, 


1S. REEFS OMIENTES FOWARD LORG 
fEow StALs. 


$6. fae COVE WITH EMERGENCIES. 
- ; 7 
17, MAS @iGH STANDARDS OF 
CCAP LI SHMENT, 
$6. WES STAMINA: CAG KEEP GOING 
a RTOS TINE. : 


Spe 
1 vow ceed 


19- HST PILE RANGE OF TEFCNUALION. 


20. Det ol CRIGINALITY. 


2%. MLCEFES PESPONSIOILITIES. 


22. AQwCHS mid ERRORS, | 
2). REISTADD FELL TO SuUPLAVISION. 


EPGSHTION, 


t4. Zein 


2o. SSL TO CO 41S JOB BETHGUT 
Biot e SP ROE, 
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OEE REE Reena ante ee i pereeet mee a. 


be Steere ett 


ween tee eT io 


eas SECRET , : 


(Phen Filled In, oes 


« 
Te. Cam Poth On MIS FEET. 


BP. COMES UH BETH SOLUTIONS TO 
PavoLrus, 


Te Stew atinad FO ASPOC tates. & 
“ opane Five’. 


20. Tousw sinved, 


2e. OOSENVANT, 


» Caraore. 


+ CORAM THINKING, 


« COMPLETES ALBHONMENTS Bitmin 
MLLO@AOLA Time Cimrts. 


+ RVALUATED SALG AEALISFICALAY. | 
+ CELL InFOnMeD ABOUT CURRENT 


., OL FOKAATE, 


BP. REFECTIVE Im DIOCUSBIOND wi tn 
associates, . 


30. IMPLEMENTS DECIBIONG REGANO: 
4099 OF OWN FEELINGS. © 


« THOUGHTFUL OF OTHEAS, 


+ @ORKD WELL UNDER PAKSsuRE. 


DIGPLAYS~JUOGEMENT.- - 


. OFVES “CREONT wHeRe CALOHt 13 
out. 


NAS OMIVE, 


+ 49 ‘SECURITY conscious, 


+ WENSATICE. 
ae. WES CRITICISM IS Constructive, 


a2, AMLE 19 INFLUENCE OTHERS, 


4a. PACILOSATES SMOOTH OPERATION 
OF HIG OFFICE. 


#8, DOLD NUT REQUIRE STRONG AND 
CONTINUOUS SUPERVISION, 


20. A G99D SUPERVISON, 


ate SECTION Y * 


AL HAT ARE HIS CUTATANDING STRENGTISI Ga Qt Denin power, snbition, deterninatioa, organisational 
bility, Gducation, arya kiowledgs, language ablliity, social pdlsa, experience, ayresai- |}. 
hensss. ‘rites extrezely wll, effectively pruscnting complicated astorial. Leaply 
interested in ito work, aroclous te learn more abouts if. Sas umigually thoreigh provuadiny 
ia tradocraft. Understaxis “policy? aspect of oparations—~rulatlonstiss with tothey 
aganeles, gte=-to much yrwaler degree than others bie grade and omertence. | 


i er eS GS ee a a 
Pes mar sae His ouratangina etacnessts? Subg accents msronsiaility, bub sometines: fallsy Co Ga rEA| 
oa with 4t3 he has great charm when interested du using it, but hag bal tnergaslng — : nf 


aiffieulties in relationships with office staff because of Laprossion he rctves of own 
Anportance . Tonds te bles clrossstance foc poraenal fatlure to follos tirough on a} 
: its effected ly mersonal relations. Wants to te Lu tdassr clecle* ant tonis el 


s 
2 Sulk whon te Luelg bo is ncby cs g do ust go entirely to hts aatiafaction. | é 
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«. UND tC OTE oe 


dontal sere ity, motivation, enthusias:, uxoe.ftonet, 227 Taviw tf 
ics wouli not have been semariked th an officer of less YHA eed) ride 
5 


fu, terme Taal sae 


SECRET 


(Then Filled tay 


SIMS STRENGTS Of SEARNESS CUTBE IONS ALE ornee pede date tac 
4 
S otkir soueidare- 


FF iog OF Poe. 


ry 


tions wt, 

Dr DO YOu FFE tas? we BEQUIMES FLGVE BUPERVISIOND tJ 80 (oJ ves. se ves. enve 
Only thet in tin senses that an outstanding. vaployss thould be oxp S679 zood super 
violon st 212 times tw sco thet bis career develops as fully as can be ct. 


C. Ural fedferes YO 159 RECOWMERD FUR Tei imoIetOUaL? 


Any atracces operations trainingwich he ray not havo Lad. : 


Omen Comets (Iadicate h 


@ grneral Craits, epecific hadite o¢ chasectorietics net covered eleewhere in the 


report bet ebich hove o béaring om effective utilisation of thie persons: 


Subject is an outstanding young officer, 


Reed a8 deocriptions belere sating. 


SECTION VA 


OLRECTIORSs Cowsider eaty the shill with ehied the 
person has performed the duties of hie jor aad cate 


dia eecordioasy. re 


ose eos PESTON DUTIES SDEOUATELY. WE IS 
seciuts Tent, 

CLOTLY ALEDUATE Sm PEAFGPMAmCED ALTHOUGH WE 
WES OY EHLCIFIC CUIOAMCE OB TRAINING. HE 
OFFEe FAILS 19 CAMRY GUT ALSPONSIBILITICS 


haeP i tettr,” 


WEST OML MOST OF HES OUFIES ACCEPTAMY: OCCA 


StGwat © HLYTALD BCME A7EA OF WEAKNESS. 
Pies tows OVTICS in & TYPICALLY COMPETENT, 
EOFLTTAVE weonER, 

BIIEE KEUIDEMANCES CAPRICE OUT MANY OF HID 
MEAPLOEIBILITIOR EACEPTIGOOALLY BELL, 

PLAT IMGS AIG DUTIES §P StH Ae OCUYSTANDING 
PHNOLe IMAT HL 15 CGUALLED BY FET OTHER PER 
Vat reves 19 twee RATER, 


18 YHES IRosaoecaL BETTER QUALIFIER 22 BORK IN some 


OWA Anese 


B. PRECTIOWS: 


[Co] ves. §F ves, mrATe 


CE tee 


cad typa of esas graent, how cons you rate Sia on 
Potentsatity Jes evcvagtion af greater reapansidili- 
thos pormeisy sudicated by prosevticn. 


J 
C77} 2 


co. 
. C7} 6. 


CE} «. 


WES FLATHOD THE MIGHETY GUIOT LEVEL AF BRicH 
BATSEP RCTS PERF ORMARTE Chi st. TRPECTED 

4E wseiey SEOGRESS, BF MELOS GRE Tiwe th 
PRER|T GPALL BEFORE FRLNTTION TO A RDGER 
SOILS tha GE PECUMMENDES. 

$5 EADY TD TAKE “Gm METPOLUSIBILITICS OF THE 
DEST +2 GALR SAAGE, BT WOT OLTD TRAINING IN 
Jive seces. 

BICX FECRABLY ABJUTT Guicrey TO THE ware 
BECP DEES B.£ DUTIES CF Tred @EAT ASCHER SHADE, 
$8 SAPEADY PEPFORMING AT THE LEVEL OF THe NENT 
bt Gel GPADE, 

bm ERLEF TIONAL PEASON O49 €5 CUE OF THE Faw 
HoG Gerrit. 92 CONSIDERED FUG RAPID ADWANCES 
meat, . Pan . 


Conesdeying athase wh this parava’ & geade 


eee 


to 


ed SECRET 


Place “X“ in the aoet appropriate bos under 


C. DlRBCTIONS: , 
end any other indications, give your opinion of thia 


perton's attitede tovard the organisetion. 


i+ 


beectiona 4,8,C,6D 
hee 003d, hie acti 


WAS AM AUTAOONISTIC ATTITUDE YOws#O THE AGENCY 


oe WILL DEFINETELY LEAVE THE ORGANIZATION AT THE 


FIMST CPPORTUNI TY. : 
WAG S$7P9MmG NEGATIVE ATTITUDE TOwWSIO ORGAN! ZA- 
TtOm... tMKED CY ALHTRICTIONS,, .PEGARDS AGENCY 
AS A ThePOaRY STOP UNTIL WE Cae GET SOMETHING 
OCTTgeR, 

TESOS 75 WAVE AN UNF AVOAAGLE ATTITUOE TOWARD 
THE GRGAGITATION, .QOTHERED 8 MteGm FRYUSTAA. 
TiOWD. WILE CULT IP THESE CONTINUE, 

HIS ATYITUDE TOWAAN THE CAGAMSTATICN 16 INDIF> 
FCRLAT,. WAS “watt AND SEE” ATTITUOL.. WOULD 
LEAVE FF SOMEONE OF PERE mit SOME TmIing BETTER, 
TENDS $9 WAVE FAVORABLE ATTITLOR TOSARD ORGANI- 
TATICO, WAVES ALLOWANCES FOR MESTMICTIONS 
IMPOSED GY WORKENG POR ORGAMI ZATION. . THINKS 

tm Tisws OF A CARTER IN FHE CRGAm IZATION, 
OLFINITELY HAS FAVORABLE ATTITICS FOORRD THE 
ORDA TATION, BARKING AN UWEIFECTEO GUTSIOE 
OPPORTUBITY, WILL PROBABLY EUSELYGR TO MAKE A 
CAMETA S$ THE ORGANIZATISA. 

WAD AM EBTHUTIAITIC ATTETHOL TOOSID THE ORGAN 
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Ke Is vitally interested in his work 


‘3 “and presence, 
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' 2. Subject's weaknesses, which because of his outstanding ability and 
pronise are rather magnified in this assessment, lie mainly in his occasionally 
faulty human relations. Subject rejects much of the social life which is 
customarily associated (although ‘not necessarily for the best) with Kubark 
field posts. His interests, aside from his work, are primarily intellectual 
and artistic. These interests,’ coupled with his at best pro forma fulfilling 
of the customary Kubark social protocols, definitely weaken bie relationship | 


with the rest of the etaff,———_- 


‘Subject. comes from a service environment and was himself a Marine 
efeiecs when very young. This early environment and training has, probably without 
Subjects being avare of it, caused him to expect-of others a devotion to duty - 
and self discipline which is rarely to be found. These high standards have 
caused Subject to discouit to some degree ‘the abilities of the clerical staff 
and, to a lesser degrees, other jenior personnel. 


he A second weakness ‘probably results from Subject's consistently succesa= \. 
fal career. He has, without any effort on his own part, frequently if not | 


t 


i 


- Invariably found himself. closely associated with. "mariagémont" and regarded by 


the "management" as being unusually talented. This has caused him to expect 
his work to receive spécial attention which is not always warranted. When this 


does not happen, he tends to pout. 


5. There is no question in the writer's mind but what Subject would be 
an outstanding addition to any office in the Agency. He has, as far ag can be 
seen now, an unlisited growth potential. His minor faults will correct them 
selvea with maturity and increasing experience. 
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Sit ees A chment to EAVA-4351 
RAPOK:. 
23 September 1953 


1. Subject has ‘completed a two-year tour at VOH and after home leava 
has returned here for another two years. 


Wenn arene e baet wene meen teeta cern fares anu ae 


2. Subject’ has a notably orderly mind, unusual intelligence, and a re- 
markable interest in his work. He 15 able to handle 4 variety of tasks at 
one time. Although Subject has had a variety of agent-handling experience, 


We believe this will rive hin the 


experience and depth necessary to support his already good theoretical knowledge. 
Subject ts extremely well disciplined personally. Unfortunately,and unrealis- 
tically, he sometimes expects other persons to huve aimilar selt-disciplines 

He also tends in other ways to diercgard the human elements ever présent in 
intelligence operations. However, there is no question in my mind but @hat 
additional experience will cure both of these very minor faults. 


3. I have every reason to believe that Subject will be ready 


Merton 4: Ui op 


an, 


SO Ly 
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= Cae 
ve wre = 
' ELECTION, DECLINATION, OR WAIVER IMPORTANT 


: | OF LIFE INSURANCE .COVERAGE | AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 


| FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


TO COMPLETE THIS FORM—~ 


FOLLOW THESE GENERAL INSTRUCTIONS: 
# Read the back of the “Duplicate” carefully before you fill in the form. 
© Fillin BOTH COPIES of the form. Type or use ink. 
- # Do not detach any part, 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 


a GUT? wisd TT DATE OF BIRTH (month, day, year) enciat_eces 


BAGLEY, Tennent Hw. | | Mow. a, 1928 
“LOCATION (City, State, ZIP Code) 


“EMPLOYING DEPARTMENT OR AGENCY 


- MARK AN "x" IN ONE OF THE BOXES BELOW (do NOT mork ‘more than one): 


Mark here < ELECTION OF OPTIONAL. (IN ADDITION TO REGULAR) INSURANCE 
it you ; 1 elect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, of annuity to pay the full cost of tho optional insurance. 
optional and This optional insurance 18 In addition to my regular insncance: 
regular 
insurance {A) 
Mark here DECLINATION OF OPTIONAL (BUT NOY REGULAR) INSURANCE 
§ dacline the $10,000 additional optional insurance. t understand *hat t cannot elect op- 


if you 
DO NOT WANT tonal insurance until at least 2 year after the effective date of this declination and unlesa 
OPTIONAL but at the time ! apply for it | am undér age 50 and present satisfactory medical evidence 


do want of insurability, | understand also that my regular insurance is not affected by this dectina 

: f f additional nal insurance, 
_ regular / (B) ton 9 additional optional insurance 

insurance a 

WAIVER OF LIFE INSURANGE COVERAGE 
WV you es 2 ' desire not to be Insured and | waive coverage under the Federal Eniployees Group Lita 
WANT NEITHER Insuranco Pragram Vunderstand that | caanot cancel this waver and obtain regular in 
regular cor © surance until at least 1 year after the "effective date of tas waiver and uniess at the time 
ootional 1 apply for insurance tam under age 50 and present satisfactory medical evidence of in- 
paves surabity. | understand also that | cannot ncw or later have the $10,000 additional 
insurance optional Insurance untess f have the regular insurance, ~ 


Mark here + 


FOR EMPLOYING OFFICE USE NEY 


ast ice: ung date stamp) 
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CAREER PREFERENCE CUTLINE 


This Outline, when completed, Is a documented description of the individual's carcer 
interests and proposed career activities together with the comments of hig supervisor 
and his Career Service. The orSvinal will be filed fn the employee's Official Person- 
nel Folder and‘will serve as a guide for future personnel actions affecting him. me 
plementation of career preferences mist depend upen the needs of the Organization. 

- CONSULT ATTACHED INSTRUCTION GHEET PRIOR TO COMPLETING ‘THIS OUTLINE - 


GENERAL 
2. DATE OF BIRTH 


SECTION A. - 
1, wae OF CMPLOYER (Laat-Pirst-Middie) 


BAGLEY, Tennent BH. 11_ Nov Son 


9 ORGANIZATIONAL TITLE ©. Position Tite 7 


CARLER INTERESTS 


SECTION 8. 
O. GENERAL TYPE OF activity 


FI_Operations_| (inetuding plannin -and_ supervision 
10, SPECIFIC TYPE OF ACTIVITY (lacluding- eesignuenta) 
a tomeot ATE (Within nent § to 2 yeere) 


Remain in EE Division plus training. and rotation in order to Brepere: for field 


assignments. 
ane Overseas tour - EE area - FI Gousstioas 


e 


¢ 


DB, Lowcenanoe (Within noxt. 9 to § yeare) 


Return to field station, followed by PCS, Headquarters, EE Division 


SECTION Cc. TRAINING 


$$, OAGANITATIOUAL, EXTERNAL. “AMO OmM- THE: JOD TRAINING 
A, twMCOHATE (Within next J to 2 yeare) 
é : c 


& LONG: RANce (Within ‘next 9 to 5 years) . : 


1Z AQOETEONAL COMMENTS 


13. CATE COMPLETED 14. SIGeATURE OF EMPLOYEE ~ 


ae Z icone tatenetnintnatet in 


J RECOGNITE INAT THE tMPLEMCM TATION OF MY 


CABLER PREFERENCES MUST DEPEND UPON ‘THE 
: MECGS OF THE OAGANI ZATION. | UNDERSTAND 7 Feb 57 See Item 21 
: THAT WY PERFORMANCE, CAPAOILITITS ANG 
‘ MM TCRESTS WILL DE GIVEN DUE CONSIDERATION. - 
FoI WO, 
$ AUG 36 1030 SECRET Career Outline ta 
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19 RELATIVE TO CANEEM INTERESTS OF FUPLOVEL 
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DEON SOYT YY INSURANCE PROGRAMS 
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THE FOLLOWING AURNC 


[mas eam agence 


: CEJ coour mosmiracizatiom tmcoaromarcn (GHE) ; Cy. cows atrracewens © 
: 7 Ser. Spree « 
2 C2 BUTEAL BCURFET OF CmAMA + MOBPITALIZATION * Caan Parecar Patmeves at tne Ties 
. y ' PWPLOVER APPL ERR FOR ENBURANCE BUST 
’ 1 
Ca vareco AUG teeueance (UBLIC) , COVER THE PEA10O OF THME WE OHLE BE 
D . , aeay feom Hesoguastene. 


are TRIP bwuyveance 


4. aTINERAPY (To be completed 


Daeg ea ta ree 


“$ AM WOW PARTICIPATING, OR WOULD LIKE TO 
PARTICIPATE IN THE INSURANCE PROGRAMS LISTED OFLowW. 


BTQUCTIONS AUTHORIIEO z: 
GacH PAY PEALOD 


TAN ENT Re mare Ea et OTe ceed net lesa et 


1 6O NOT RLLECT TO PARTICIPATE EN 
ANY OF THE STATCD INSURANCE PROGRAMS 
> 


Neeseneters saat 


Pian CPR (Stgnature) 
4 Apps” ; 
; EMPLoYee Af se, 
i INTERVIEWED BY" RHE rng ATE 
H 8. AIMARKS : @. . 
i 
7 . 
{ 
1 
$ : 
i * 
‘ ? 2 
t % is 
: é 
i 7 ‘ re ~ . { 
t . a ore: * 
: ‘ . 
: - 
z aan eer - ‘ 
. 3 thea completed, the original of this form should be forearded to TaRR for tncorporution in the exployee's offictal 
7 Qvernonnel folder. The copy should be forwarded to CPB for retontion in CPB filea, 


INSURANCE QUESTIONNAIRE 
FOU HO, 797 REPLACES ren 37-1390 CONFIDENTIAL (a) 


: 1 SEP 55 WHICH tS OBSOLETE. 
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: (Meddie) 2. Tbs DATE 
x f WA 4 


Piret) 


ve sae iA 
LL2XGZ 


2D. THE FOLLOWING actN SPONSORED INSURANCE PROG S HAVE BIEN EXPLAINED AG we 
one foenci A turcovece Peotective association (#AEFA) Course oeseates ° P 
P . 
Stour MOSPETALERaTION ImconProaatiD (GHEY tecowt sepcacewegt " + - 
a 
: : OF evtuar etesrry OF wana © moDHrTALi cations * Catm Cavatet oF Paserums At THE TIME bed 
Ear Dvee APPL EES FOR INSURANCE MUST i 
uy COvEe Tee PERTOH OF TiwEe ME BILL BE 
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. TED RIPE tmsumamce (UBLIC) 
ye AGAvy Fhow Heaoguaeteat. eee ; 


@. §TINEP APY ¢ 


( at NOW PARTICIPATING, OR BOULD LIKE TO 


FE ad Se TA eRe OM Upon FAT es 


: Y 
PAQTEICIPATE IN THE INSURANCE PROGPAUT LISTEO OFLOw. ; . 
; vd } ; 
. SEOuUCHIONS autuaetzseo 
costere atm Pay Peeing 
% ' 
, 
: 
Eg | DO NOT ELECT TO PARTICIPATE tN 
2 ANY Of THE STATED INSURANCE PROGRAMS 
: EWPLOY GE . 
i INTERVIEWED BY 
. REUAGKS 

5 € 
+ t 
i 
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Cleat ae, 


then complited, the original of this form should be forwarded to TaRB for incarperatian in che eaployes’s offscsal 
The copy should be forwarded to CPH for retantton tn CPB fites- 


personnel folder. 
. INSURANCE QUESTIONNAIRE i 


: FORM NO. 7397 REPLACES FORM 37-190 CONFIDENTIAL tar 


1 SEP 55 WICH 1S OBSOLETE. 
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PLEASE BEAD EMSTEUCTION SHEET BEFORE FREFARING tna3 FORM 
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s , Ey y ‘i 


STATEMENT CF FEDERAL CIVILIAN AND MILITARY SERVICE 
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stuotar’s samt Tennent Harrington Parley 
TRAINING COURSE Advanced Operations «= XI 


es 
: TRAINING HEROD 30 October = 1 December 1950 PROJECTED assseemeat ee aS 
g de PERFORMANCE METORD. The following grades show the , acnlevesont of the eee Bigs d alesse problem end evatnas 4 
E tlonse fhe totet poseiole score fs proten down to Indicate the relative. weighting of various feétore. The overall € 
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= & + = (7h Operetione! planatig ecco eveosn oe ee eane ” 4999. - 26 i 
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| Overall adjectival reting oes e ers ce cee recs rseeees Superior - (8) 4 
» i 26 TRAIT CHARACTERISTICS AECGRG. The following Indicates the various personality traits 99 observed by the _ 
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‘a SUBJECT “a” Mr, Tonnent Harrington Bagley : 
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i 2, It is with ploasure that tho instructors and staff ; 
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STANDARD FORM Gf (wevrere avon. t, 100) 
PROMULGATED BY CIV. Serre CoUMITSION 
CHAPTER AS FEDERAL PRASCAREL MANUAL 


oe APPOINTMENT AFFIDAVITS 


IMPORTANT — Before awearing to these appointment affidavits, you should road and understand the 
attached information for appointee 


: --. CIA ADVISORY COUNCIL WASHINGTON, D. Cc. 
‘ Beccacsuccscascsesscors Laer pcle papa Sp a oe i 260 u pene eneeneannnsenrnecnsncrmesrsroseresserse. Lreataeal 


_Teonest. Barrington. sh ; ee ee (or affirm) that==- 


A. OATH OF OFFICE 
; I will support and defend the Constitution of the United. States against all enemics,. foreign a 
: domestic; that I will bear true: faith- and. allegiance to the same; that I:take this obligation: freely: 
without any mental reservation of purpose of evasion; that I will well and. faithfully discharge the. 


duties of the office on which I arm about torenter, SO-HELP ME GOD. 


B. AFFIDAVIT.AS TO SUBVERSIVE ACTIVITY AND ‘AFFILIATION P ; 
= : I am not.a Communist or Fascist.’ _ I do- ‘not advocate nor am la member ofa any organization. 
- ot that advocates the overthrow of ‘the Government of the United States by. force or violence or other 
. unconstitutional means or seckinig by force or vidlence to deny other persons 1 their rights under the _ 
- Constitution of the United States. I do further swear (or affirm) I will not so. advocate, nor will 

I become a member of such organization during tlie period that I am an employee of: the Federal 


‘Government. 
C, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

7 Iam not engaged i in any strike against the Government of the United States and that. I will not - 
80 engage while an employee of the Government’ of the United: States; that I am not a member. of 
an organization of Government employees that asserts the right to strike againat the Government 
of the United States, and that I will not, while a Govemmient employee, pee a member of such 
an organization, 

~D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

» [have not paid, or offered or promised to pay, any moncy or other thing of vale to any person; 

firm or corporation for the use of influence to procure my appointment, 


E. AFFIDAVIT AS TO DECLARATION OF APPGINTEE. . ; ae a 
The answers contained is in my Anpliention for Federal Employment, Form No, _8F-57__, 
dated 2:22.12. May_1960 » filed with the above-named department or ageticy, 
which 1 have revievied, are true and crete as of this: date with the exceptions noted in the Declara- . 
tion of Appointee on the reverse of this’ form, (If no exceptions, write “None” on the Declaration 


of Appointee.). 
t ¢ + —_— f. 
wi OB oats Lthicrt AX obe Li ne ba, seis 
(ignotass of wpyuntex) “7 
wor ss = Subseribed and sworn’ before “me this fe Sete “day ) en agely..: Teen SAEED, Di D. 19,50", 
Py OEE LC. 51) Se Bo peta ate otras DINO eR ante Ts a 
(City) ae Crate} 
= f{ 
‘ amen see seen fe ARAM E Ne 2 TRO Catt oper enece 
{azar} : ap atare of eer) 
sbi Piensa siete PO a aa 
NOTE.—If the oath is taken befora a Notary Public the date of expiration of his commission should 
be shown. 1-SO1e-) 
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DECLARATION OF APPOINTEE 


This form i is to be completed before entrance on duty. Question 3 /s to be answered in all cases, Giherwie 
anewer only those questions which require an answer different from that given to the corresponding 
questionson your application form. If no answers are diferent, write “NONE” in Item 10, below. Any 
false statement in this declaration will be grounds for cancellations of application or dismissal after appointment. 


Impersynation is a criminal offense.and will be prosecuted accordingly. © ; 
2.00 Ont8 we BATH ~ dani sea peereaapaneed aes 
2 CO CASE OF imEROUKcY MEAeE NOTIFY @) ananoxsup STREET AND HUMBER, CITY AND STATE 
4 DORE *red URITLD STATES. COVERNWENT mT EMPL, tA CILLA CAPACITY Y, ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OA HAVE LIVED WiTene 
Tok ORST £8 tacerT ws? : 8 
MV 20, fon. cach euch re Mndt ia nike blanke below. If additional epace & necessary, con np ete. under ftom 10, 
Post cernes anoasss “(2D POSITION (2) TEMPORARY OR NOT 
J -_ : (Oive stréet nuorber, if ang) cetapinn o —aps 1h WHICH s 
wok : to 
= ii uae (es {2 weer 
, : a 2 
ae : : ao ; Sicenccnscoesscernapencceneenes: 
3 - t. ina Scveccesesuneacioumas 


_ mADIEAT! £ res" OR “NO” ANSWER BY PLACING: 7_” 
In PROPER COLUMN 


a ABE FOE A CITIZEN OF.OR BO YOU OWE ALLEGIANCE TO THE UMITEO STATES?... 


& ARE TH FN Srricsas GA CHPLOYER OF ANY STATE, TERRITORY, CARTY, OF 
MERE POLITY. 


A AAnarnee 9+ Onthes Teen ne eRIOe ee 9a Ae RON eTre ee a0 28: 


Wf yous anewor a‘ Yea", diva details in Stem 10, 


Jee ee ance wenn en cerenmanuneveseneneernaecasensosesenneraveunaettovencascoeensee 


9. OB TONS FELAAYE B11 ANKUITY FROM THE URITED STATES OR CAST MICY CF 
aahiwes ‘CITPRYLAT UNDER-ANY RETIREMENT ACT OF ASY PEBSIOM OR | 
CI ALR LL ARVs t Tit GR MILITARY OR NAVAL SERVICED. -emers-scoreneee 
MM yaar ensaor fe,’ Yea’, five in ftom 10 roatcn for retirement, 


pe meeaw even ens ewe en owen sere cecneecesenscase saarerersereernmwnrare tomeeressucene nae, 


‘ sy . 
eaamenn rer er rues ene eesemennow setae menue eed ete ere me tneere rene nednawennrnecenenene. 


thee is, ef@, options! disabilAy, or by season of valontary 
on inechuatary coperation alter 3 years’ servica; amount of 
setiseporet pay, and under what tetiromont act; and setiag, ema |wavewsemwererorwennser ensue seman panes tenes ccewses sere sers ter esenes oneverss cancemwes 
4 [3 


wo yatired Sreen sibtary oe navel service. 


cc 


8, bh LT. EVUP BEER DFSCHANGED, OR FORCED TO RESIGH, FOR MISONCUCT 
GR LOIS FGF AL TORT SERVICE FROM ANY POSITIONT Ww cenessnteereee acne 


. Wyoos arcower 3" Yan'’, hivain tem 10 the names and addrece Le cance [edcdccccdsesessdencsdaceeceoessacsdaeesescs eds sececccssécee 
ol wn gyre, dats, and reason in each case, 5 * 

3 tere eis TM BOT ENAY RAVE Vou FVEP ATEN ARRERTEO monetse ont bs ROI ee ee ere rence sorte es cw enna renee semen man aeenwee 

3 Soweesets ist COURT AS A DFFENDANT I A CRIMINAL PRELZELING. GR’ a . 

Coats DOR MOPRISGNED, OR PLACED ON HeCB4 THM, TR MASE YOR: awwes fons ss cc ec ccers cecenerencenmaceene deren tater ueerecene ee se reene ser nerrenaseeteeeene 
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Seer tyranny ate, 


ee Ad hl Me ak ARE Ca AENEAN ER te I de 


ON: ‘ ; _— 
CENTRAL INTELLIGENCE AGENCY 
\ " 24308 STRECT.NW. 


\ WASHINGTON 25, D. C. 
\ : Pate 24 July 1950 


Dear Mr. Tennent H. Bagley: 


- 1. Thia te to notify you that the United States Covernnent ‘as repre- 
sented by the Central Intelligence Agency, has Sceeret your: employment 
effective, 24 July 195. . ; 


Position: Intelligence Officer 635-9 
Base Salary: _ G8-9,, $4600.00 per annus ‘ { 


2 


2.- You will bez 


a. Entitled to annual and sick leave in accoréance with Civil 
Service Commiasion rules and regulations, or. such other provisions 
of lew, or regulations as may be established in lieu thereof. 


~ 


d. Reimbureed, for travel expenses in accordance with CIA Regue . 
lationd or Standardized Covérnmeiit Travel Regulations, as amended. 


c. If stationed outside continental United States, granted such 
monetary allowances as are prescribed by CIA Regulations. 


3. Employment is conditioned upon. satisfactory completion of thé 
training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from date of employrent. In the event 
either training or performance of duty - 4a deémod unsatisfactory: by CIA, 
you will be offered other types of employuent if ene or your en- 
ployment will be terminated. — 


4, Your appointment is for such time as your services may be re- 
quired and funds are available for the work of CIA. Notice of termination 
will be given you by vrocedure eamaiee ee a provided ae Civil Service 
Yulea and regulations. 


. y 4. 
A At hy ae a A gabe . 
oo . OFfIc Tal authorized to sign lettera of : 


appo sont 


I accept the above agreement as 4 condi- — Aes 
tion of, my employment by CIA. ow, ee : ee Wyn! Debian 


- Te & NGS e a= -105 


June } aa 
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nn ero” * 7 
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3 re BASLEY, TEIENT, Bec es i hk a ab n° em ai Sn Sa a wa ah -: 
r 7 gearoh Analys : H 
“, B, PERSONAL DATA . . B-3 Re by : 
AGE SEx STATUS EDUCATION 
= MALE FEWALE = NEW EMPL, ELEM. W.SCH. “COLLEGE = DEGREE Wagar: ; 
jan) co © [as Q) jae) [em] , . 
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. A o6 . Raw PERCEN- 
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: GROSS NET CRRORS 2 2 3 TOT, TEME REA INFO UAFFAIRS) 
Rie are aaa AREA INFO, (PEOPLE? 
SEAMETT t LiBRARY info se 
; "era CUASSIF. Le 
TYPE OF “TEST RAW . PERCEN - TYPE OF TEST Raw PERCEN= Sua cassie. WN poe 
SCORE TILE SCORE THE CORR, AND EFF. OF EXP. 
: Rese : ae TEST: FORM 
SAD IRECTEONS 2 er ci ioe TECHNICAL READING _ 
[Date ceeaTeat Ty eerencatiser me a i 39 
; TSPELUING —| GENERALE ZATIONS 20 
2 TETTBENTENCES INFERENCES. mane = 


__DISe. a ARGUMENTS 


waa TEAL Ae 
ASTRA. PEAS. 


a ae ppt creer le mee menmn me ermenmnnerrewrmcreretneneee nee am 


Teta eee ee Oa 
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i : . 
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j 
: EXAMINATION ON THIS DATE ANDO FOUND QUALIFT'ED FOR : 
& Rew. Eaployee ug hd 
[xx Jruue bury overseas = ["} Limttep out overseas = [J ov IN USA ONLY 
Bs A S| KR | ees as 
DEFECTS NOTED: 
tone 
> i ” 
* : 
8 ; 
& ; : 
zg ads . 8 
=" ‘Ste sees 2788 a ot: . a4 
a : ‘ 4 
. ‘ mer egnciammuara tas acest EY ETL RS OTROS: error ONO EMIT I Tle meee R emp paoe ee APRS, % 
r tat fos ; Me Be Asay ’ E = 
Lae 0s0 : 
te - ° . . t ; a 
: al Bagley, Tennent _ WAS. GIVEN A PHYSICAL 
| EXAMINATION ON THIS DATE AND FOUND QUALIF'ED FOR a ‘ 
H oes 
i FULL OuTy overseas [_ ]LIMITED DUTY OVERSEAS [___] oury tN usa ony 
j PROFILE SERIAL (FOR ARMY EM ONLY) Coe ile Ee ee eset seep - 2. ’ 
E DEFECTS NOTED: . ; 
p - : - B - 58 - 5 mist Rihe i 
“ Hono : ‘ . DB 
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13. L0 nunoter 
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eS ESL th Deane 


(99) 
NOT 
AWARDASLE 


TEST SCORES 33, Euroraiuivy 


WRITING (35> PRONUNCIATION (36) 
T : % 


LAP) cenniey mer runce ane seme avenapey 


OBLIGATION. RER, NO SIGNATURE 


16. AMOUNT OF AWARD 


18, FEDERAL TAX pS aiedebalell 


20, CHARGE ALLOTBERT MAL 


19; ‘STATE/DC TAX DEDUCTION _ 


ee ee 


| a a 
22. SMELONCE PATROL MOL 


1. NET AMOUNT OF AWARD 


FORWARD CHECK TO 


24. ALLOTUINT OF ASSrRNUSNT 
° 
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3 

. i 

Pa ao nt ‘ 
2 

. } 
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& - . ; = ns J % . Pie 
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2.50 80. 


“7 6. wanvonnns samt no. -6) 
LG6ah 5 LANGUAGE PROFICIENCY AND AWARDS DATA 4979 ¢ 
2. wae 17, 24) i "a. Craronent «|S omaue, 6. Data oF HATH 
Hagley, “onuent. i, oF ty Pov. VT, de 
7. CANOUAGE E Creer Lo © 2) DF -4k oF 580% 10, ANwivansany DATA 120-33? 
af . ms 
ureinn a4 | oSiune b, 9609 vena Vy 1) 
-—TESESCOHES ED BL arBtiey F388) 
SPPAning (37) | UNOERSTANDING 195) AWAPUADLE wert 


12. a ia 
meaning (34) wiring (39) FROMUNCIATION (36> 
awarram@ 


. 
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16, AMOUNT OF AWARD 


$7, | CONTITY THAT.FUNOB APE AVAtLAD. 
ODLIOATION REF, NO, SIGNATURE 


34, ALLOTMENT OF AssionManNT 


23. rORWARD CuRcH tO 


18, FEDERAL TAX -DEDUCTION 
20. CHANGE ALLOTMENT WO. art pam Fick ae 
| [18:STATE/OC TAK DEDUCTION aia esa a4 
22, SUPLOVES PAYROLL NO, “4 
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By atc sats SECRET 
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: ‘ One 2. LONO, 
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; fa. Wawa 7-24) @, DATE OF DIETH. 
Mave, J eddy 3 ad 929 


"FO, ANNIVERDARY OATE £48. ash 


auarete tel, Loe Lee 


AS Bt OIGICITY “L3G ) 


Raley, Teruvint ft, 


7, LANGUAGE 


8, DATE OF TREAT 


%, cong (83.27) 
wis 4 


rn 
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dune 15, 166 


Gepren 
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| HEADING (34) warring (30) ] pronu 1 ' o 
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a. Te, 
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16. AMOUNT OF AWARD 
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{ 


. NET AMOUNT OF AWARD 
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. a ‘secret ~~ pelt A - 


. —, ; e When Felled Jay 
a _ PERIODIC SUPPLEMENT , 
say 4 2S PERSOMAL NISTORY STATEMENT 


INSTRUCTIUNS 


Oe 7 - tte 
Tare faem provider the meane whereby your official poreunne! records will be dept current Fuen though if duplicates 
anforretion you hove furniehed previously, it etld de necoeraty foe you to complete Sectayen { tArevgh WL de these 
entarety. You need complete. Sectiore Vil theoveh ALLE ynty of there hes heen a change wirce vue antered on duty with ’ 
the ergenieation of if you believe the item tequiree mure complete coverage than yor have erevieusly toported, 
@ fT stcrita ¢ GtntRa e 
+. 1. FULU NAME (LOatP ° : ; ‘ 
‘ BAGLEY, Tennont Harrington © 18 Sep i957 
e &. Cunmen? aponces (No., Street, City, Lone, Stete) a. PERMANENT ADOALSS (No., Steeet. Caty. Zone, : 
~ - ann - 
2 
r 4. NOME TELEOHUNE MUMGER ~ B. OTATE, TERME TORY, POSSESSION OF COUNTRY th emIce VOU ROW CLAIM MEST OR AT : 
pO Viryginla ae 
i @LSECTION 41 “UM_CASE_ OF EMERGENCY [ . 
j : 
iG 
i. 
t 
3 
; ” 
7 
aa fF 7 Ye BUSINESS TECEPMONE EX TENDION - oo 
. 4 : MA 
: “IN CASK OF CMERGENEY, OTHER CLOSE ATLATIVES (Spowse. Mother, Father) way ai50 Of NOTHETES. LF SUCH NOTIFICATION ~ 
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i NA 
» © fsection tt4 - MARITAL STATUS e 
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- 
t 
: . - 
: . oo rere a RT ne tn tt 
. SPOUSE: Ef you have heen maccied morse than once, inclading annulmants, use # aspacate sheet far foeser wile of 
Fushand giving data below for all pravious marriages, Ll marrlaga ta cantamplated, Peavide sane data for lance. 
: 3; NAME (heat) - . 
mS : EAGLE 
P 45 OATE OF MARHEAGE 3. PLACE OF MARMtAcE (Cllp, 2Fate, Country) . * 
, : Vienna, dustria . . ’ 4 
r a, . State, Cauntey) . 
: ne. —_———_______. 
: 7. LIVING OATL OF DEATH @. CAUSE OF DEATH 
v : ~ ‘ 
; Xfores [xe NA NA * 
4 Sr Ce eneteneeet neo eee | 2 


1O. CURRENT ADDRESS (Give last address, if docearedy 


MERE ACQUIRED (ost O, Stale, Cuuntty) 
Vienna, Austria 


ES ee i Sey 
ta. Prestny £uProver (Also deve former emplover, oF ad spouse £8 decaased or 


ta. off array, 
Rousewife | unwaploy od, fast so enployors} NA n 


ZO. LMPLOVER'S OR BUSINESS ADCRESS (NO., Street, Crty, State, Country) 


RA 
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F 1 ARE YOU ENTIRELY PEPFMOLUT ON YOUR SALARY? __t ly [ves [Jao 
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? al aA 
‘ 
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stl. Ea ROS be ae “So ee we foal 


, : ; OS “SECRET 


e 4 
* . i Cen Felted In) 
° SECTIOW- KX CONSiaUcl Faun PALE & e 
7. LUST ANY SIGNIFICANT PUBLISHED MATERIALS OF BMICH YOU ARE THE AUTHOR (00 mal subarl copies unless requested). 
‘ IMOACATE TITRE, PUBLICATION CATE, AND PFE OF wmiting (Yor: faction, ecientific articles belle interest aude 
pects tovels, short storsea, ety.) an: pubtlis shed \ 
Intornational Protection of National Minorltios, 1950 (book written/as doctoral | 
Ot A re lA 4 
25 y @. INDICATE ANY Devices toe YCU MAVE INVENTED AND STATE rear OA nt not 7 twsv a ARE PATENTED : 
i 
. None. ’ ' 
: 9. LUST ANY PUBLIC SPEAKING AND PUBLIC RELATIONS ERPERIENCE ‘ po 
i < uo \ 
{ None. 
} : Se een 
I 10. LEST ANY PROFESSIONAL, ACADEMIC OR WONORARY ASSOCIATIONS, OR SOCIETIES IM GN ICH YOU ARE NOW OR WERE FORWERLY A 
H MEMBER, LIST ACADEMIC HONORS YOU HAVE RECEIVE. : ens 
; , ; 
H : , 
! None. ‘ \ , 
i 
; & SECTION Xt ORGAN! ZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF Lm PERSONNEL QUALIFICATIONS QUESTIONNAIRE @: : 
i 1. INCLUSIVE OATES (Frod- and Fo-) "2. GRADE] 9. OFFICE/DIVISION/ BRANCH OF ASSIGNMENT 
i July 1950-June 1951. _| GS-9 |Advisory Council and FDM German and Austriar 
i 4. NO, OF EMPLOYEES UNDER YOUR DIRECT | S. OFFICIAL POSITION TITLE ; S wa M wae . ; 3 
2 SUPERVISION re) io . - . ‘ 
| : fe. OESCRIPTION OF DUTIES 
| desk case officer and undergoing training and 
* j = 
J foot 
-]t. INCLUSIVE OATES (From ‘and Ta-) 2. Grace OFFICT/OIW SION/ORANCH OF ASSIGNMENT : 
{ . 4 - GS = : 
July 1951 to Septorber 1965, [GS-12 _ “PON and EE Division, Austrian Station 
; 4. NO. OF EMPLOYTES UNDER YOUR OFRECT | 5. OFFICIAL POSITION TITLE . 
i SUPERVISION }5 Case Off cer and Chier, C& Austria 
' - [© OFSCRIPtioN OF OUTtES , 
} 
{ f 
} . 
} ‘i 
; 
‘ 
i 
t SRneRreras POSITION TITLE CSTR Ve Sere 
{ g5/Polish Branch 
3 pe TE re Ss 
: Te. DESCRIPTION OF DUTIES 5 
' 
‘ L | 
i. 
Hy Stee meernenrenemrcnnoernt eRe SRT === 
i te INCLUSIVE DATES (Frome ond Tos ) ead OFFICE/OLVESION/BRARCH OF ASSIGNMENT | ‘ 
; Sth VTE Sen RL eER DENS (bese eee create iareretierae ees 
} 4. NO. OF tntLovces UNDER YQUR DIRECT OFFICIAL POS! TLON, FeTLe 
SUPERVISIGN 
4 2 Get oe Ae ocean, Ce ee ee, 
{ 6 COSCRIPTLON OF DUTIES r . 
oF 7 - * - 
, Hoe -E~ wey aNd ’ ae ~: - ae 
a ‘ 5 eee ney SRO: eee) ERO Eee. ese a eae lanes an ie oa te St 
: +1. INCLUSIVE DATES (Prom and To-) [2 anny + OFFICE/DIVISION/SRANCH OF ASSIGNMENT : 
= cE CE 
4. NO. OF EMPLOYEES UNDER YOUR OIRECT OFFICTAL POSITION TITLE i 
s| SUPERVISION z 
j 4. DESCRIPTION OF OUuTIES = Fy as 7 ci . ‘ 
XU me 
. (Use additions! paegos af required) 
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7 SECRET ; 


(Phen Fitted fay 
CHILOREN AND OTHER OEPEADERTS aa e 


@} SECTION Kid : y 
t. MUMBEM OF CHILOMtn (Ineluding atepchildre T 2. nywere yiaem orPemornts (including spouse, 
and adopted children) eno ask unuannito,” 1 parent stepparenta, sister, thee 0 
" i #19 DEF ENY OW YOY FOR AT LEAST $08 
Pa ee lag OF AEE: AMOS BAE NOT SELES | IHELA “SUPPORT, OM, CHILOMEN OVEN PE YEARS » 
—— ~ AGL. imo AML wo >SuPr an Bienen 


2. PROVIDE THE FOLLO@ING I@FORMATION FORM BLL CHILDQEN AND OLPENDENTS 
H . 
pnt | Cabanas cid ices tia sata HT pevruzcwme | toners | 


i 
i 
t 
| 
| 


i. & seepctat eaten — - ee ee Ce ee Ce — j 
j ADDITIONAL COMMENT AND/OR CONTIGUATION OF PRECEDING I TENS a i 7 ew 
| ; 5 : ‘ a. ise 
es re = = Sash A aps a 2 a4, 
{ & 5 
{ ° : 
| | | 
‘ . 
i : : 
i ; 
i i a 
i L 7 : : 
i 
r ee 
H ~ 
i . 
ee 
{ : 
; 7 
i 
i 
Hi 
i 
{ ‘ 
! : : : 
u “ . 
af t a es ne ESE ERR Sg, SEA, it Roe od ta kind iar: & < Gd 7S = a al 
t i t) - 
i j 2 


a rt Nt rR 
[rt Se OF EMPLOYEE 


DATE COMPLETED 
, 
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7 (When Frlled Tar 


aa : LANGUAGE DATA RECORD 


PART t-GEMERAL 


. TANSEY? S DATE ge 392 . 
x € on oar wane 
& leq rx #0 PROFICIENCY 
Z 7 : Guve AT FORTIGN LAN QUAGE 
‘i q . _ 
; : i PART LtmLANGUAGE ELENERTS. 
i — 
4 Reading (40) 
‘ U CAN READ TEXTS OF ANY OCIFFICULTY, OF A GENERAL WATURE OR IN FIELDS 1 AM FAMILIAR WITH. USING THE DICTIONARY 
i ONLY RARELY, . 
C r 
; } “\ GAN READ TEATS OF MOST. GRADES OF ‘piFFicutry, OF A GENERAL NATURE O@ IN FEELOS 1 AM FAUILEAR BITH, usina toe. 
e DICTIONARY OCCASIONALLY, 
: 1. GAN REAO Texts or AVERAGE DIFFICULTY (newspapers, reference vaterials, OfC.), USING THe GECTIONARY 
- é PREQUENTLYS.”” *- iS emer ; wee . 3 - Seog . 
: . 
3 . 
} U CAN -REAO SIMPLE TEXTS, SUCH AS STREET SIGNS, NEWSPAPER HEADLINES, ETC., USING THE DICTIONARY FREQUENTLY, 
‘ : - 5 : . “ : ‘ a 
i S. UP WAVE NO READING ADTLETV IN THE LANGUAGE. 
‘ 
: SEcTiCn 8. Writing (41) 
: nee 
: V CAN WRITE PERSONAL LETTERS ANO SIMILAR MATERIAL WITH COMPLETE success WETHOUT USING THE DICTIONARY, 1 CAN 
} Ss GRETE FACTUAL NARBATIVE ANO CAPOCSITORY MATERIAL WETH REASONABLE CLARITY, WITH VERY FEW G9sMMATICAL FRROGS, 1% 
4 NATEVE STYLE, USING THE OFCTIONARY ONLY RARELY, on 
H ‘ 
} ean onc 
H ~ > 
i . ‘ 
. Y CAN WRITE PEANOWAL LETTERS AND SIMILAR SIMPLE WATCREAL wtin COMPLETE SUCCESS, USING Ivk DICTIONARY ONLY 
; QZ. TARELY. 1 CAN WHITE FACTUAL NARRATIVE ANO FAPOSTTORY MATEA(AL BETH AFASONABLE CLARITY, ai Tt FER CRAMMATICAL 
i ERR, BUT IN A ATYLE OHECH MAY NOT ME NATIVE, USING THE RICTIONARY OCCASIONALLY, 
\ ; 
} . - 
7 i A oy ° - , 4 
‘ U CAN WRITE PERSONAL LETTERS AND SIMILAR SIMPL! MATERIAL, WITH REASONABLE SUCCESS 1% CONVEYING MY MEANING, 
- + 3. BUT WETH OCCASIONAL WINOR GRAMMATICAL ERRORS AND Sh Gaviousey FORRIGN, AWKWARD STYLE, USING THF OIGTIONARY 
; QCCAS TIONALLY, 
H : : 
; i * — 
3 ‘ 
. ¢ fy \ CAN BRETE PEASONAL LEYTERS AND SIMILAR SIMPLE. MATERIAL, atin REASONADLE SUCCESS IM CONYVECING “UY MEANING, 
J aut WITH MANY GRAMUATICAL ERRORS AND IN A VERir FORFIGT, AWRGARD STYLE. USING INC DICTIONAa® FHEOUENTLY, 
1 ( ‘ 
: Rae ee Rate oie Ee OE 
£ SB. R CANNOT @RITE IM THE LANGUAGE. 
: $ NCTroa ¢. Pronunciation (42 . 
' a a ce 
cee cee ee Be De BE PROWUNCHATION 13 WATIVE. sete ve : ‘/ . 
: 2 tree nares nee enere ret rernre een peter oneness ore 
ae . = e , 
7 . 2. WHILE NATEVES CAN DETECT AN ACCENT IN MY PRONUNCEATION THEY HAVE NO DIFFICULTY UNCERS TANG ING ME. 
3. WY PRONUNCEATICN 15 OBVIGUSLY FOREIGN, OUT OLY RATELY CAUSES DIFELCULTY FOR: WATEIVES TO LNDEQSTANO. 
; ; eoveremnms tapreemcte eee oes exh epee veg ORAL ages sot remem 2 veemenm aetennretione 
; ( =) WY PRONUNCIATION 15 GCCASPONALLY overicurT FOR NATIVES TH wOFRSTAND, 
f Z : - a 
RB. RB MAWE NO SKILL TN PRONUNCIATION, =, i 
” 
: e 
: CONTINUE QV REVERSE SINE 
: Flaw AD. ct 
: 1 FED 32 YLKC : SECRET ; tases) 
a . 
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8 eters epee come 


CONTINUATION OF PART TI-LANGUAGE ELEMERTS 


Speaking (43) 


SECTION 0. 


1 SPEAR FLUENTLY AND ACCURATELY IM ALE PRACTICAL AND: sccm SUTUATIONSS & CONVERSE FREELY AND UPtOMATICALEY 


Ye i ace riios whee weicM to AM FaMiLtam, 


im NEARLY aur PRACTICAL @MD SOCIAL STTUATIONS: # CAN CONVERSE tN WOST FITLOS 


1 SMEAR FLUENTLY AND ACCURATELY 
LETEMARY QUTTATICNS, AND COMMON PROVERBS. 


2 Sita WHICH f AM FAMILIAR AND ¢ EMPLOY SOME POPULAR SAL INGS, 


Understanding (44) 


SECTION E, 


BOTH FACES TO*FACE AND ON THE TELEPRONES § UNDE MST AND 
PLAYS, AND LECTURES, 


hn 6 UNDERSTAND NON> TECHNICAL CONVERSATION ON. ALL SUOJECTS, 
NEARLY RVERYTHING 14 HEAR ON THE RADIO AND-AT THE MOVIES. 


i) UNOEHSTANO NON* TECHNICAL CONVERBATION ON NEARLY au fuastcts, BOTH FACES TOFACE AMO ON THE TEL EPMONES 8 
2. UNDERSTAND MOST OF WHAT 1 HEAR ON THE RADIO AND AT THe WOWIES, PLAYS, ANG RECTURES, (INCLUDING MIST JONES AND 


Pun, = 


.e t UNOZASTAND NEARLY ALL CONVERSATION” ON TORICS OF DAILY LIFE AND TRAVEL, BOTH FACK* TOOFACE And ON Ime TELE? 
* PHONE? 8 UNDERSTAND MUCH OF WHAT 1 HEAR ON THE RADIO, AND AT THE MOVIES, PLAYS, AND LECTURES, 


BOTH FACE* TOF ACE AND ON THE TELEPHONES F UNDERSTAND SOME OF @mal 


( WEAR ON THE RADIO ANO AT THE MOVIES, PLAYS, AND LECTURES. 


@) L UNDERSTAND THE SIMPLEST CONVERSATION, 
» 


Au NOT ABLE TO ROE RS TANS THE GPORAN LANGUAGE, 


ot HAVE HAD EXPERIENCE AD A TRANSLATOR, 


WAVE HAD EXPERIENCE “ag JAN INTERPRETER, 


oWONE OF THE ADGVE STATEMENTS APPLY. 


: + 

| CERTEFY THAY THE INFORMATION Givin ADOVE 45 TAYE AND ACCURATE TO THE BEST OF MY KNOMLEDSA and Beiter. 
THIS CERTIFICATION CONSTETUTES NY APPLICATION FOR A MAINTENANCE €@AQO PROVIDES 1 AW ELIGIBLE LADLE Tuk TERME OF 
RECULATION NO. 2H tS. PAN, IClS)e i) UNDERSTAND THAT 0 “MUST, PASd AN OQASESTIVE LANGUAGE -PAOFECHeCy test Garrone 3] 

- BECOME ELISt ULE FOR AW AWARO, AND THRE TRAESPECTIVE OF THE DATE OF TESTING, ANNUAL MAINTENANCE SMARI4 WILL BE 
CUMULATI ye AT CF tHe ANNIVERSARY CATE OF COMPLETING THIS LOL 


— 


StCUATLSE ee wee 
Le ep Pee EE ‘ 


Qate SIGNED 


7 


go 048 
BEFORE CONTINUING ~ CHECK PART 11 To ENSURE THAT You HAVE CIRCLED OnE MUMBER PER SECTION, 
PART IT IMEXPERTENCE AS TRANSLATOR OR INTERPRETER (45) 
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(Wren Billed Tay 


* 


ART t-GENETAL 


CATE OF B1Atw fF$- poe ' 


Ba GL EY ; le ENT Haaning Tov 


~ Ta. cancuace” v4ase ae 


eet 28 wtmtane 46 


1 WAVE NO PROFICSHOSY 
IN ANY TORSION LamGrese - 


scenic A. 
1 CAN READ TEXTS OF ANY DIFFICULTY, GF A CENLMAL WATUERE OR IN FIELOS I 
| ONLY MARQAY, 
Z. 1 CAN READ TENTS oF most GRADES OF OFFHICULTY, OF A GENERAL NATURE OR IN s1enos 6 AM FaMiQtan Botte, 
. O1¢ Tlomary OCCASIONALLY, - r 3 A . 
- bret nt 


AM FAMILIAR WIT, USEING tHE ONC Kismswe,” 


utes fas J 


Are ee eee te em nee meter sees: 


3 1 CAN READ TEXTS OF AV 
* FREQUENTLY. 


t Gan Read simpce Text, ‘suce as staect SIGNS, NEWSPAPER MEADLINGS, CfC,, USING THE preTieyaey SMEQUES IE 


UC HAVE MO READING ADILITY IM THE LamHuace, : 


MORO eae mer heenn aoe 6 LN UREN EEE! OUP cememnnmeeld yay bbsEvne Se one ae 


7 
j SECTION 8. Writing (41) : 
i 1 CAN WRITE PERSONAL LETIERS AMO SiwiL eo MATERIAL MITN COMPLETE SUCCESS WITHOUT USING THE DICTIONARY. 4 TH i ' 
t Ye WRITE RACTUAL NARRATIVE “Ab EXPOSITOOS HATERTAL WITH SE ASONABLE CLARITY, WITH VERY FEW GRAMMATICAL Zeaset, to 
2 ; WATHVE STYLE, USING THE DICTIONARY HHLy PARELY, ‘ 
t 4 
4 D : 
é é 7 4 

} : 1 CAN GRETE PERSONAL LETTERS AND SIMILAR SIMPLE MAT£WIAL ottm COMPLETE SUCCESS. USING Inf DICT OWAaY Gate 
i RARELY, 1 CAN WRITE FACTUAL WAQGATS ZF AHD FRKPOSTTORY WATLREAL WET REASONABLE CLARLTY, Stim Fie GhamnsT ee aL 
‘ SRAONS, BUT IN A STYLE WHICH MAY HOT BE WATIVE, USING THE DICTIONARY OCCASIONALLY, ‘ : 
; : 
5 me ‘ 
a - 

4 t CAN DAITE PEASONAL LETTERS AO Simil sh TIMPLE MATERIAL, BETH HEASONABLE SUCCESS FN CONVEYING MY UfAases, 
3. GUT WITH OCCASIONAL MINO® CRAUMATICAL ZPRORS AND WN CBYVIQUSLY FORCIGH, AWKWARD STYLE, USING THE DICTICRSEY i 
: COCASTUNALLY. ae ‘ 
# a rn a te a A A II RR A me rere nee — 
. a b CAM BREVE PERSONAL LETIEAS AND TiviL se SEP MATE REAR. GEE REASONABLE SUCCESS IN CONVEYING WY UEan Tot, 
t BUT WITH MANY GRAMMATICAL ERRORS 40 8 A YERY FORTIGV, 2ON@AMD STYLE, USING Im& DICTIONARY FHEQUENTL. . 
t 7 t is Soe ee ge 
3 . a . 
£ E. 4 CANNOT S4ETE IN THE LANGUAGE, “ 


Pronunciation (42) 


} SECTION C. 
: Se ae a 
MK 1. MY PRONUNCIATION 139 NATIVE. 
g ‘a 2 : 
2 _ - tt Rt CL BE PR rt - 4 -7 » 
MILE NATIVES CAN DETECT AN ACCENT 4% ty PATHUNCHATICN THS¥ HAVE NO DTFFECULTY UNG ERSTANCING wi, : 


a en rE EE I NN Semen neta rr 
BUT ONLY PARLY TALSES OIFFICULPY FOR NATIVES 10 UNSEKSTAND. 


MY PROWUNCIATICON 15 COVIOUSLY FOHES GY 


1S OCCASIONALLY SIF FICULT FOR wATINES FDL 


BMY PROVEN TATION . 
a et tat RN ee met nN SRNR 


PORAVE ND SHELL TN PRONUNCEATION. _ 


res kaye 


FIM NW. YNYS . SECRET 7 teres 


2 FER or 
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‘ : COMTINUATICN OF PafT 1!-aRGuact Clements 


Speaking (43) 


t SPEAR FLUENTRY AND ACCUMATELY FA SLL #RACTICAL 44D SOCIAL SETUATIONS! § CONVERSE FREELY ANC ICTTMATICALLY 


IN ALL RUFLOS @ttw entice | Aw Faw Dao, a 


?. $ SPEAR FLUENTLY AND ACCUPRATONY fm OPAOLY ALL PRACTICAL ame SOCEAL SITUATIONS! # CON CONSERSE IN WORT FEELOS 
WET WHICH FAM FAMILIAR AND 6 FYPL OY SOWK POPULAR SAVINGS. LETAMARY QUUTATIONS, AND COMMON SAcutEOD. 


ih 


GET ALOMGUUITE MELL IN SETUATIONS GF OAULY LIFE AND TAAVEL AND CAN CONDUCT ROUTINE GUSINASS IN FARTICULAR Feecos 


me amet ae 


A HAVE MO ABILITY [O USE THE LANGUAGE IN ANY OF ThE agovE aEsPECTS. 


Understanding (44) 


i + f UNDERSTAND NON* TECHNICAL CONVEMESTION Om aun SUTSCCTS, BOTH FACE* TOF ACE AND OW THE TELEPRONEE 
DEARLY EVERYIMING &§ HEAR Of THE @ADTG ANO AT TwE mOvdES, PLAYS, -AND LECTURES. 


© UNDCASTAND 


1 UNDERSTAND NON* TECHNICAL CONVERSATION ON NEARLY ALL SUBJECTS. BOTH FACE: TO°F ACE AND ON THE TELEPHONES ’ 
UNDERSTAND MOST OF WHAT ' HEAR Of THE MADLO AND AT TwE MOVIES, PLAYS, AND GECTURES. IMCL UOINS VIST JONES And 


PUNS. ‘ ; 


uv . ar : 
| UNDERSTAND NEARLY ALL CONVENSATION ON TOPICS OF DAILY LIFE AND TRAVEL, BOTH FACE*TOSFACE AND ON THE TELE? 
PHONKG 1 UNDERSTAND MUCH OF BHAT § WEAR ON THE R4090, AND AT THE MOVIES, PLAYS, AND LECTUAES, 


BOtm FaCk<FO-F act ANd oN Tee. TAVECHONE:! | UNDERSTAND SOME OF WHAT 


} UNOELASTAND Tet SIMPLEST CONvemsertGn, 
PLAYS, AND EEK TURLS. Z 


1 HEAR ON TE RADIO AND AT fHf MOVIES, 


AM NOT ADLE TO UNDERSTAND TE SPCPEN LANGUAGE, 


AF eon atantemnnee Mh namae arate RE St Ae it, seeks CSREES Hn thee 


, PART SIT EXPERIENCE AS TRANSLATOR OR EATERPRETER (95) 


T\ § WAVE HAD ENPCRICNCE AS A TRANSLATOR. . 


tee ime amen 0, 


2. 1 MAVE MAD EKPERTENCE AS AN FA TLEPRETCH, . . 


3. GOTH GF THR ADOVE STATEMENTS APPLY, 


Ae NONE OF THE ADOVE STATEMENTS APPLY. 3 


PART IV-CERTIFICATION- ne : 


y 1 CFATIFY THAT THE INFORMATION GIVE AGOVE ‘ES PASE ANO ATCURATE (0 Tuk BEST OF uy RMOMLERSE AND SECUEF. 
THES CERTIFICATION CONSTETUILS My SPPLEICATION FO § MAINTENANCE ABARD PROVIOLO § Am ELIGIBLE Undods THe Téaws OF 

e HEGULATION n6, 25° 319. PAR, Chale § WNDEASTAND THAT § MUST PASS AN OBJECTIVE LANGUAGE PROFICEENSY TKST perong t 

4 ALCOME CLIGIALE FOR AN ARARO, ANS THAT imac seccrive OF WHE OATE CF TESTIAG, ANABAL MAINTENANCE ABAKOR BILe Bf 
Cumutative AS OF INE ANNIVERSARY GATE OF COMPLETING ™mIS Faw. , < 


2 


DATE StGnio 


nein a ' . : 
TF Gtame (151 (foro Cee 
: £46) : cee ei belie a5 


tome ot 
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os 


é SECRET 


. (when Psthed In 


2. Date GF prete ~~ Fate dor 


nae (LeatsFircet-Widdie) (78a) 


as i 
$ . 
: ” : . 
BAGLE Y, Te anent Harringtory 
} 
: 4. topAr’sS Cate (3a 307 
e vees . 
} - : § wA¥l @O PeaTICIESCY 
i (9s 1 Bue POREI Ce Law wusce 
| ‘ pint H-tasouane QvaesTs 
} 
| "PCAN READ TEXTS OF ANY DIFFSCULTY, OF A GENERAL RATUSE OF 18 FFFLOS 1 AM FAMILIAR WHT, YEING Tat SICTIOMARY 
i ONLY AARELY, ; : ; A : 
“Tt 1 CAN AEAD TEXTS OF MOST GRADES OF DIFFICULTY, OK & C11 8AL ee towe CM IN FIELOS 9 su FeMIL IAD wht, YSIEG THE 


2. DICTIONARY OCCASIONALLY, R A 
1 CAN READ TEXTS or AVERAGE Orr icutry (nowapapers, reference. materiale, ote. ). Usi6s tae ICY o@sre 


<3 pee quenTEY. - 


USING THE DICTIONARY FSF whetiv, 


€7C., 


WEWUPAFLR WELOL SOLS, 


SUCH AS STREET StGNs, 


1 CAN AERO SEMPLE TEXTS, 


tt Fed CAamGUAGE, 


t WAVE NO READING ABILETY 


Writing (41) 


SECTION 8. 


§ CAN WRITE PERSONAL LETTERS AND SIMILAR MATERIAL @F fe COMPLE TL SCCESS BITHOUE DAIS fet SIlTISe ser, 4 Cae 
WRITE PACTUAL NAMRATIVE AND LXFGSITGHY MATORIAL with SEASONAME CLARITY, SITH VERY Fw LeSMOATICSD £59495, 1% 
. 


NATEVE GIYLE, USING THE VICTIOWSiy CuLY RARELY, 


1 CAN WRITE PERSONAL LETTERS AND CiUILAR GIMPLE MATERIAL WHY COMPLETE SUCCESS, USING Tet OICTisessy oeiv 
GARELY, F CAN BRITE FACTUAL HADRATIVE AND CAPOSITGEC HATER AL BI TA SEASONABLE CLARITY, SITH Fw SaRsHOATICAL 


CAAOAS, BUY th A STYLE WHICH MAY SOT OL NATIVE, USISS Tel OSCTEGR SAY occadlONALty. 


é : vein eR re 
1 CAN WRITE PERSONAL LETTERS AND SIMILSR SIMPLE MATIRItL, WITH DTAECNABLE "“suceess 1% COWSETING WY MEARIOG, 
3+ BUT WITH OCCASIONAL HS 7NOR SG AMMATICAL CARORS AND IR OSTSOUTEY scaliGn, AGKZARD STYLE, GS18G Tat SECTICODEY 


‘ OCCASIONALLYS” 


SEF it ANB lot cay ta coal AS). 


Vite OF L5%AULE SUCCEST 9 LirsxlrInG we wisobUs, 
UsinG TH OAT einer Sete. t9TLsr, 


4 CAN WRITE PERSONAL LETICAS ANG SIMILAR SIMPLE waTEZ IAL, 
‘i BUT LWETW MANY GAAMMATICAL ERADHS AnD th A VERY FORLI OH, 


AON eAIT ETent. 


A tek ee 


S. 1 CANNQT WRITE IN It LanGuAace, 


Promncistion (42) 


SECTION C. 


1 MY PRONUNCIATIZ® InEY wack BO GEFPicurty UNDERST AML ING wt, 


OHILE NATIVES CAN DETECT AN ACCENT 
ee EEEEnEnenennennpenaangmanenemnt 


SLY FOREIGN, BT ORLY RAOELY CHyEES GHIFICUL EY FOR MATIVES ¥O EUDERS 


2. 


$s Onviou 


MY PRONUNCIATION 


wy PRONUNCIATION US COCASEQCNALLY DIFFICULT FOR HATIVES FO stirs "ans. 


t 


Pf WAWE NO SetLh iN PRONUNC LATION. 


COATINLE Of REVERSE SIDE 


SECRET i ee 


OCH NG. YNYUC 
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CONTINUATION OF PART I1-LANOUAGE ELEMENTS ae 


SECTION D0. Spenking (43) a 


1 SPCAW FLUENTLY AND ACCURATELY P% ALL PRACTICAL ANG SUCTSL DETUATIONS! 1 CONVERSE FOALELY AND POtOMSTICALLY 


th ALL PUELOS With asite ¢ aM FamILeAa, 


2 POSPEAM FLUENTLY AND ACCURATELY EN NEARLY ALL PRACTICAL ANU SOCIAL SITUATIONS) I CAN CONUFANE tw MOBT FIELSS 
1©* wits wetcee f AM FAMILIAR AND 1 EMPLOY SUME roruLan SAVINGS, Lifenany QUOTATIONS, AND COMMON FaOVERBS, 


1 GET ALONG QUITE WELL IN SITUATIONS OF DAILY LIP R AND THAVEL AWD CAN CONDUCT MOUTING BUGINESE IM PARTICULAR #IFESS 


hy 


TO GET ALONG IN THE MOST COMMON SITUATIONS GF BAILY LEFE ANO TRAVEL. 


t MANAGE 


1 WAVE NO ABELIVY TO USE THE LANGUAGE IN ANY OF THE ADUVE MIOPECTS. 


Underatanding (44) 


TELEPHONE! § UNDERSTAND 


QOTH FACE? TOF ACE AND ON THE 


1 UNDERSTAND NON’ TECHNICAL CONVERSATION ON ALL SUDJECTS, 
PLAYS, AND LECTURES, 


NEARLY CVERVTWING | MEAR ON THE RADIO AND AT THK MOVIES, 


BOTH FACE* TO" FACE “AND On THe reLeruonee- ‘ 
AND LECTURES, INCLUDING MOST Ones sad 


1 UNDERSTAND NON®* TECHNICAL CONVERGATION OM MLARLY ALL SUMJICTS, 
2) UNOLASTAND Moar OF anwar i MEAN ON THE RADIO AND AT THe MOVIES, PLAYS, 


PuNS,. 


(1 UNDERSTAND NEARLY ALL CONVERSATION ON TOPICS OF DAILY. Line and TRAVEL, BOTH FACE TOsFACE ANO ON THE Vener 


3. PHONE: t UNDERSTAND MUCH OF MHAT f HEAR ON THR RADIO, AWD AT THE MOVIES, PLAYS, AND CECTURCS, 


BOTH PACES TO'FACE 60 OM THE TELEPHONE! 0 UNDERSTAND SOME OF WHAT 
PLAYS, AND LECTUMES, 


is C UNDERSTAND THE TIMPLEST CONVERSATION, 
1 HEAR ON THE RADIO AND AT THE MOVIES, 


AM NOT ABLE TO UNDERSTAND que SPOKEN LANGUAGE. 
BEFORE CONTINUING’~ CHECK PART $1 TO ENSURE THAT YOU HAVE CIRCLED ONE HUMBER PER SECTION. 


PART {(I-EXPERFENCE AS TRAHSLATOR OF, INTERPRETER (9S) 


2. F HAVE MAD EXPLRTENCE AS AN INTERPRETER, 


s 
BOTH OF THE ANOVE STATEWENTS APPLY, 
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32, MALE YOU EVER OFTEN BARRED BY THE US Civit SERVIC 
DSTOM TARING PRAMINA TION OR ACCLMS tee CIVIL SERVICE AY 
$f your moawer fe‘ Yos give datos od aad taasmas &. 
euch deharmeant in Item: Jv, 
35, HAVP YOU ANY PHYSICAL HANDICAP BIFfa ot O° OTHea Bisel ty I 
WINCH SHOULD GE CONST ENE DEN ASSIGNING YOU TO Wigan? 
UM ypout answer in Yas," give complete detar 
that consideration can be gaen tea yuur gry 
the god, 


By ARE YOU A OS IBLED VETTRAN? . oo. 
Hf a0, aeul vou Pave Cot lated youe ty 
Troms 33. axplarn a Ute Jy delow. 


(Od ARE YORE A VCTLRAN S WINK WHO NAS NOT REMARRITO?. 
{ mmeroaee! conan | 


iM ARC VOG Tak OF UVET ERAN WHO WAR A St PVICE CONNICTED 
TOP ANEIT West DE UTES AE Bs CHIL SE ICE ALBOIN FATED 


THIS SPACE FOR USE OF APPOINTING OFFICER ONLY 
The infornathan contained in the answeet ty Question 37 nbave hoe been veri- 
serene 19. 


Moov YOU RFCEIVE AN ANNUITY PROM TRE CRUSE FeAT Godby comraneso.wita the/dischorce certidcate on 3, 
OF COLUMBIA GOVEPNMENT UNDER ARY RETIREMENT ACT 

Gft OFC COMPENDAT.ON FOR MILITARY OR NAVAL SERVE, 
U your answer sa! i 


peeeerns freee erences 


ee Serrenenrrnrr rrr rr rnr ert Sti tert tirer Clee orn 


Attach to inate 


itm mare apace re Sesjuired: use peper the 23 
of this apphcauan 
Brfore signing this application cheek back over 8 io make sure that you have answered ALL questions conectly, 
E CERTIFY that the statements made by me is this application are ue, complete, and correct to the best of my know 


and behef, and ure made in good faith, 


ledge 


False staternent on thia apphcatian oe SISNATURE OF APPLICANT 
is putnshable by Law (u. S. Codes> . (Sign yeur nar {voc gt scimtats, and surdame) TH fetsale, 
‘Title 18, Section BU}: pede Miss oe Met gent if gare * your own given nanit as “Mra, Mary L, Dee") 


nme] 
are an renner reamnearaanas aarti Kf = 


BA Kestaaant rating cee RA 
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rs) 8 


PERSONAL HISTORY STATEMENT 


yc 
Instructions: 1. Answer all questions completely. | Af If question does not apply write “not a applic 
able.” Write “unknown” only if you do not know the answer and cannot o 


the answer from personal recoras. Use the blank peges at the end of this form 
‘for extra details on any question or questions for which you do not have suffi- 


cient room. 
2. Type, print or write carefully; legible or incomplete forms will not recelve con- 


sideration. 


HAVE YOU READ AND DO 0 you UNDERSTAND THE INSTRUCTIONS? 2 = — 


4 Telephone: 
4 Ming _< ; Office: 
X A. PULL NAME Mr.” SANE UN GTO: Basie : 
i {Ose io Mss. viret aaidaie lat . 
i 
4 
3 UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 
4 NAMES? . 
HOW LONG? ________.. UP A LEGAL CHANGE, GIVE PARTICULARS 
4 Where? 
; ce. patx or Bint Lf Mee. 728 St. 
! ‘ } ; 
D. PRESENT CITIZENSHIP —Vs.A_ BY BIRTH? _._______. BY MARRIAGE? _ —— 
: eee ener tee oundy 
ATION CERTI®ICATE f —-___. ISSUED een BY ce ees 
. Date Court 


aa eae 


Baw 


A PREVIOUS NATIONALITY? —-— ee 
‘i Country 


Yea or No 


WHAT DATES? —._. TO _..-_— ANY OTHER NATIONALITY? —_ 


Quuakery 


* 


ee te leeatonl 


ARS 


PEON rene 


WH STEPS 10 CHANGE PRESENT CITIZENSHIP? _No_ GIVE PARTICULARS: 


14-00000 


3 


( BE. ir BORN OUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? —— = 


PORT OF ENTRY? 


ON PASSPORT sca WHAT COUNTRY? 


. LAST US. VISA 


; SEC, 2. PHYSICAL DESCRIPTION “, 
aus __=— 4 sex male. amour ee He WEIGHT war 


HAIR COMPLEXION SCARS 


{ . EYES 


. OTHER DISTINGUISHING FEATURES 


SEC. 8. MARITAL STATUS *) - 


DIVORCED 


A SINGLE ae MARRIED 


STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


(IF YOU HAVE BERN MARRIED MORE TITAN ONCE — INCLUDE ANNUL- 
B. WIFE OR ITUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 
GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.) 


NAME OF SPOUSE 


First Atidutio Maiden Lest 


PLACE AND DATE OF MARRIAGE 


HIS (OR HER) ADDRESS BEFORE MARRLAGS 


St. & Mo. city Binte Country 


LIVING OR DECEASED _W.___. DATE OF DECEASE —._ CAUSE 


©” PRESENT, “OR “GAST, ADD EICGS cma stern cae Sw ee 
St. & Yo City Stato Country 


Tae mcmama diner aCe AARNE 


“DATE OF BIRTH —....——_-—- PLACE OF BIRTH 


city* Stary Country 


IF BORN OUTSIDE UM. INDICATE DATE AND PLACE OF ENTRY 


ra CITIZENSHIP WHEN ACQUIRED? WW WHERE? 

7 F i . City Stato Country 

aes 7 OCCUPATION ane nn. LAST EMPLOYER poe nn nro 

a oo -EMPLOYER'S OR BUSINESS ADDRESS Mn a a eh a es ah 
1 St, 3 Nw City Stato | Country 


% : MILITARY SERVICE FROM TO —____..__. BRANCH OF SERVICE 
: . ° Daw Dato 


DETAILS OF OTHER GOV'T, SERVICE, U.S. OR FOREIGN 


COUNTRY 
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SEC. 4. CHILDREN OR DEPENDENTS (Include partial dependents) 


= 1. MAMB RELATIONSHIP —_ AGE 
5 CITIZENSIUP ADDRESS . 
: ; Bt. & No. ay. te Country 
5 ; gers : 
} 2 MAME . RELATIONSHIP AGE _—__. i- 
; 
3 : 
| 
| 
Fs : 
4 : . 
¢€ ae 3 
F FULL NAME ea “ 
2 Virat Midelo 1 bass es 
‘ 5 ; LIVING OR DECEABED DATE OF DECEASE CAUBE - 
: PREBENT, OR, LAST, ADDRESS ; 
‘ Tt. &s Wo, City. Bae County { 
:: DATE OP BIRTH PLACE OF BIRTH 
city Stato Coustey ‘ 
; ; IP SORN OUTSIDE US. INDICATE DATE AND PLACE OF ENTRY i . 
2 roe y 
: CITIZENSHIP ——. WHEN ACQUIRED? WHERE? i 
@ City - Bute Country F $ 
“ > OCCUPATION .. LAST EMPLOYER i 
. . - i 
‘ SQAPLOVER'S Of OWN BUSINESS ADDRESS H 
’ bt. & No, chy State County i : 
MILITARY BERVICE FROM ________ TO _.. BRANCH OF SERVICE { 
Bate Dato 3 n 
LOURTEY een. DETAILS OF OTHER GOV'T SERVICE, U.S, OR FOREIGN, : 
BO eee — — | | 
B: Trem ee TTC ST FSS SS : 
; SEC, 6. MOTHER (Give the same information for stepmother on a separate sheet) ; 
, t 
; 7 FULL WAMB oe a Se 2 a 
ad First - Middle B Laet e 
pi a ek LIVING OR DECEASED _______-_. DATE OF DECEASE CAUSE ; 
ae . ¥ i 
: PREEZNT, OR LAST, ADDRESS ————_-____-____ eee 
82. & No, city + State County 


DAT2 OF BIRTH _.._--SSSSESeSs PLACE OF BIRTH 


ay iN ED? —.___.__.. WHERE? __ 
CITIZENSHIP ___-._____. WHEN ACQUIR! ? Sag paaia = 


s 
IF BORN CUTSIDE US. INDICATE DATE AND PLACE OF ENTRY —_-__ 


‘ 
3 


NORE eotcen RABI ote eee em ae 8 or nie 
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ce eee RET ET ee a EET Petre Bt 


ee ee oe = i Sime ag 


6 
SEC12. EDUCATION ; 
BLEMENTARY BCHOOL ——aw—~ ADDRESS = eae = = . E 
te Coun 

DATES ATTENDED GRADUATE? 

HIGH SCHOOL ADDRESS ‘ee 
. ae Cry State Couniey 
DATES ATTENDED GRADUATE? _- 


-SELECTIVE SERVICE BOARD NUMBER - ADDRESS ase . 


IF DEFERRED GIVE REASON 
INDICATE MEMBERSHIP IN HILITARY RESERVE ORGANIZATIONS 


SEC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS, INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 


PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. 
wo @ nuplonnent Am pred Vey 1947- se ae — 


de FROM eet 0 ee 


t 
hehe EMPLOYING FIM Ol! AGENCY 
Rate 7 Countuy 


. NAME OF SUPERVIBOR 


Wake , ADDRESS 
. St. & No. city 


eas "RIND OF BUBINEES . 


TITLE OF JOB SALARY 3 PER 
SOUR DUTIES 
REASONS FOR LEAVING ses : 7 

beeeeees es 


a TO 


2. FROM WWW 


EMPLOYING FIRM OR AGENCY 


f 
i 
Fe 
rf 
2 
i 


SOUR bree otters aa. naa cern cates: 


seek eet 


8 


GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S, — (Give 


SEC. 18. 
residence and business acdrexses. where possible.) . 
\ Street and Rumber ‘ony more 
1. BUS. ADD. 
: RES. ADD. ee 
2. LB, eee a vO 
derby = Bones Bane - REB..ADD, ne ee 


, FINANCIAL BACKGROUND’ - 


A. ARE YOU ENTIRELY. DEPENDENT ON YOUR SALARY? 


OF OTHER INCOME 


a © 


1a 


D. GIVE THREE CREDIT HEFERENCES — IN THE Us. 


1. NAME 


8B. WAMES AND ADDRESSES. a BANKS witit ‘WHICH You HAVE ACCOUNTS ess 2 = 
: P — Li oe 


HAVE You EVER Bres 18; OR PETI en FOR, | BANKRUPTCY? 
Cie: ‘PARTICULARS, PICLEDING COURT: a . - sarees — 


ADDRESS 


FRO’ 
FROU —..___. TO 2 
é ay &t. Ho. * City. ate Cunuy 
s cd ——~ He Gity Rave “Goubuy 
FROM TO ———__—- 7 ar 4 oF 
FROM TO : - 
Bt. No. Cuy mate Country | 
FROM ror 7 Gosek eemenerinee acer egenmewemerapvestnemmuatnwstainrtnone 1 aen 
Bt. Mo. cuy State Country 
- 7 PROM WW 0 we Sacrt oe 
. ea ee 
SEC. 21. RESIDENC a8 _eneeys em semnr cm apne 7 : 
‘ A. FROM 
cwunwy iad sea’ 
TO itisiecpsstiaeata! ‘rhinitis be eee ee ee et ee 
City or Bection * Counuy Purpose 
PROM —.--- TO —-—_---..- ee eee rere teens a ane annette rename 
: City oF ection Counuy Parco 
9 
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ES AND OTHER ORGANIZATIONS. 


. LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL LOCTETIES, 
“PORT. OF, 


EMPLOYEE GROUPS, ORGANIZATIONS OF ANY ‘KIND (INCLUDE MEMBERSIIIP IM, OR SUP- 


ANY. ORQANIZATION- HAVING. IEADQUARTERS OR BRANCH IN A FOREIGH GOUN- 
ai Do mRY) TO WHICH YOU; BELONG ‘OR, HAVE BELONSED: ‘ 


~~ Vlome 1H 
i 


Name and Chapter 


disse RUBS iiion ike 


Country : 
DATES OF MEMBERSHIP: dis ‘ 
2. : 
Nomo snd-Chapter Gt. & Ko, City Btate Country . 
DATES OF MEMBERSHIP: 
3. oie 
Name and Chapter Ot. & No. . Chey State Country 
DATES OF MEMBERSHIP: 
age etna ROE ss 
a Nanio and Chapter St. & No, city Stato County 
DATES OF MEMBERSHIP: 
Name ond Chapter Bt. & No. City 1 Bato Country * 
‘ DATES OF MEMBERSHIP: = 
: 
8+ ————.-—_—. S ‘ 
~ Name snd Chapter &t. & No. ° City Statoc ‘Coungy ie 
“DATES OF MEMBERSHIP: 22-0 
Na:ne and Chapter Bt. & No. city “Rate Country . 
DATES OF MEMBERSHIP: : 
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t 
} 


t 


i, 126’ PL Rees RED 


EUNAUS EEL een ne 


a 
nak 


“ 


Bae 


Ba ee. 


whe 
at a! 


ha ~ aay t * 
eh 


pees 


i" 


\ 


SEC. 28, GENERAL QUALIFICATIONS 


4 


anouacs.french, _ aPEAK CWET Elven pean Elesat 
Lawiovaor AN Germany SPEAK __ta__ 


LANGUAGE. Dtalian SPEAK 


B. LIST ALL ePORTS AND HORSES WAICH DefEREST YOO: miMICArS DEORE OF PROFT- 
CLENCY. IN EACH: 


C. HAVE YOU ANY QUALIFICATIONS, As A RESULT OF TRADING OR EXPERIENCE, WHICH 


MIGHT FIT YOU FOR A PARTICULAR POSITION? 


‘D. LIST BELOW: THE NAMES OF GOVERNMENT DEPARTMENTS, 4SSENCIES OR oreice? a 


WHICH you HAVE APPLIED FOR EMPLOYMENT SINCE 1938: 


B. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF; 
. YOU, DIDICATE BELOW THE NAME OF THAT (AGENCY AND Ta AFEROXIMATE DATE OF! 


_ THE INVESTIGATION: - ------ > - 


Aree Op Renta bee ae 


11 


A. FOREIGN: LANGUAGES (STATE DEGRZEZ OR PROFICESCY AS “SLIGHT” “FAIR” O8.. 


og NS 


who. 


e-bay Dari, bes 


1 
OOD Nia et LS. ER ae Chereemeenieet wees eee 


SAMS SRNL ston Dy enaNtels OF YET IE! 


Me 
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2 er 7 : 7 _ 
2 - . : 
° = = ow -* 
a 7 ss . : e ° : . - 
Somes SE ee I ee a eet Fa Be EO ie were a ve 
ee eae Oar cutie Be Oe, Beas enti eal atig ney 
“eb reg tS I PT ET OS IRR TE ET oe rere ne cet pert net a metre ee at 


12 at 
SEC. 24. MISCELLANEOUS = } 


A Do YOU ADVOCATE OR HAVE YOU EVER - ADVOCATED, OR ARE YOU NOW OR HAVE YOU : 
3 EVER BEEN A MEMBER OR, OR HAVE you. SUPPORTED ANY POLITICAL PARTY OR ORGANI-- H z 
2 ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF .GOV- be, ' E 
: | ERNMENT IN THE UNITED STATES? | : 
ba Ds 7 - 
5 ii - : ; oak a Syl Dahir! . 9 tas ; ae 
vee age. ae | 7 BDO YOU USE, OR HAVE YOU USED, INTOXICANTS? ee. tf BU, TO WHAT . ; 
ae oe eee “ _C HAVE vou Even. BEEN -ARRESTED, INDICTED OR .COMVICTED FOR ANY VIOLATION, OF cok 
ces. | ee THAN: A MINOR TRAPFIC VIOLATION? 17°60, STATE NAME. oF COURT, i ce 
ae: i NATURE OF OFFENSE AND' DISPOSITION OF CASE: : | 
ve : me Sci ee : 7 S aes . . “ | A " 
ie i eee ; : ae ne Cateied. <i, taste Os 
Fe a ae D. HAVE YOU EVER. ‘BEEN “CGURT-MARTIALED: WHILE A MEMBER. OF THE ARMED FORCES?» ‘as 
= IF ANSWER iS “YES,” ‘GIVE DETAILS BELOW:,.  ~ é i 
: . . i 7 
! 
‘ a i ean 
SEC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: . : 
ee ; NAME ; Bacey Recationsurp nother 
‘ ‘ Se = : . 
| oc: ADDRESS A _ ie 
as Peis 2 “ ; ; \ : : County 
; ———= = 
] ° 
SEC, 26. you ARE INFORMED THAT THE CORRECENESS OF ALL Sra’ TEMENTS MADE HERE- 
4 IN WILL BE INVESTIGATED. 
spo 2 
a ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
eh MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
Ge INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 60, DESCRIBE. LF NOT, AN- : 
; SWER “NO.” j 
i = : K ~~ 
bone tees ss eet? 
gues 
d ‘ 
‘ = ie > “ 


& 


SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM- 


MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. 


| Ivo 
SIGNED AT 2 en ane erate pare LL Pag 


USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER © 


OF THE QUESTION TO. WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 


MATERIAL. 
THESE AND SIGN EACH SUCH PAGE. 


a 


tt mp wy 


318 


IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 


rn ne ee a ie 
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s . 2 ry 

a. : ~ HE ONO. yc cds tae a = ce are ae, 
Fis Oh AS ee em tee pate oF ee an oe f% ' - DATE OF 
a ae a ae - SUARANCE = re, = : . . REVOCATION 


Po , tater, Not! “CATION OF ons STING. CR CP REVOCATION OF stare CAYTTOCRAPHC. CLEARANCE. (HR 90-4). 


Kon te i “ 4. AN. ENTRY NITEM tp OENOTES THAT THE asove NAMED INDIVIDUAL MAS BEEN GRANTED A STAre Cavrto. 
ie . Z = GRAPHIC GiEARANCE: AN’ entey” Ie 13m (2) DENOTES THAT THE STASP CRYPTOGRAPHIC CLEARANCE HELD BY Tos, . 
a : INDIVIDUAL 4aS BFIN REVOKED. THe CLEAR.NCE, or ‘REVOCATION, ss - eevecrive as oF THE: “MONTH ANO YEAR. 

a3 UAPPINTED= “ABOVE, SUBJECT “MAS BEEN BRIEFED or DteuiereD, as APPROPRIATE, CONCFENING.. CRYPTOGRAPHIC. 
: ANE RTLATED _ COMMUNICATIONS stcurity mit as- AND MAS SIGNED A BRIEFING /DESRIEFING, “STATEMENT, AS- 

APPROPRI ACKNOWLEDGING. RESPONSIBILITY ron THE PROTECTION oF CRYPIOGRAPHIC INFORMATION, UPON. 

REVOCATION OF: THE CLEARANCE SUBJECT IS NOT AUTHORIZED TO HAVE FURTHER CUSTOOY OF, ACCESS 10, OR OTHER. 


WISE GAIN FUTURE KNOWLEDGE OF STAFF CRYPTOGRAPHIC MATERIAL oR INFORMATION. 


2. wntte EMPLOYEE NO LONGER REQULAES THE CLEARANCE IN Crore 1 PERFORM HIS/MER ASSIGNFO ounes, ae : 3 
1$ REQUESTED THAT THE COMMUNIC» NOMS SECUR'TY STAFP, OC, bE NOTIFIED 5O THAT THE CLEARANCE MAY be REVOKED, 


FOR THE cuit, COMMUNICATIONS SECURITY STAFF 


DIStRIsUTHORE : : 
1—EMPLOYEE'D COMPONENT LL) sche . 
i IOFFICE OF. PERSONNEL - ena lh J. 32 
: CHIEF, DOCTRINES BRANCH, OC-$ foduted tree eutemene 


wee etree teen ee 


Pas ERE IS97A cmoncre _CONMIDENTIAL | “etcee J 24 


Hajerea in International Ralations ead Foroigh Trnde 


2 
= | WOUCTES ne om 
(2O___| 80 PLACE OF Oeranation Geom ective CERTKE ae one — ' 
reece z_| i, Washington, D. Cs. “| 2egunas {| BreDet 
vie uD, Washing 5, a - 
6 de Tree OF Drscwanes Chal, a ioipialatectoleded - —S 
. Honorable -2a 4 -- 
‘ : OF Civitsae OCCUPATION (TITLED t OO? newese =O ree cast ——s : 
; - eae @2aeeae 
' Breton O-z aoe 
3 
4 . “4 
; 200 sumAnT . : are t 
i 
j 


Bd SCCOPAAAY OCCUPATION «TrTteD OOF avnces 


ew Mw nw nw Re 
oo enor eueores B47 0RE ENTAT INTO BEAVICE 


20 PRETERLMCE FOR ACOITIONAL TRAIIR® 


5 
i 
: 
¢ 
: 
7 
: 
: 
i 
: 
i 
i 
4 


Bank to sshoa} : 
+ s08 Prartemece baa80n 7 
Will be trained for 
: Foroigen frado CALL 0 trained for 
i Ba Wotantie pacegeance REASO , < : 
. _Petceiacd pn eh en foe ke, : 
° Teary teen wf! infarsotca on thle bam peruz) ‘So the 


2 ebeetau. 2 mons 4 J 
Bowes Cf he whore ormee! eet ‘and tat Loge , g MG 


ence wih te secrsde ot re US 
ke tenet und 


0 Stpy cf Gus Bem bos toon Gel.rernd to hie lA sare 


et re 


3 
Tere tm ma 
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|. 40: @utef, Meployaon Division, Spoctal Sapport staft PATE: 29 my 2950.” 


sy “sumecr coos Teonent Harrington - 38638 eon ee Papa ie Seon 


ee ae 
Office Memorandum * UNITED STATES GOV ERNMENT 


FROM = Chief, Porsonnel Socarity Branch; 


ue 


we 


itemledu tie eee vate Gia at . 
‘miljects = an extension of the epee. | opproval — i” s 4. 
subje ; : — 


—_— Severance + ayers vow ee ee oR ae 
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en Bde Sto, 2 Siege heey - oy . ae ayo ieee tase cerstnery - 2 ke 


. es oa Se z a . = oe deal - te : 3 Cane 7 fer x 
a 7 7 oe CONF LveWT1AL 
SECURITY APPRT/AL 
; P 
To : Personnel Officer -_ Date: 29 August 1949 
From : Chief of Inepection and Security umber: 38638 
Subject: BAGLEY, Tennent Harrington ; 
oe : Pe : 
ee 1. Note "X" below:. | : ee on a ois 
ae = Becurity approval {8 granted subject for access to classified 5 
eo information contingent upon the receipt of derogatory informa- i 
és, , tion at eome future date. “ 
be 2 ee : 5B. 
., , Provisional clearance for full duty with CIA: ie granted ‘under a 
foe the proviaions of paragraph 4, Administrative Inatriction 10-2, . < 
¢ reas me which providee for a temporary appointaent pening: the. com- ; ; 
im ai ‘pletion of full security investigation. P2. gh. J : 
. % - J! 
“Unless the applicant enters upon duty within: 60 pees ‘from é above : H 
x date ues approval sen invalide _.—-.. woe ee ee x7 - 4 
ae =, a Spas eget ces aa 
o a - Your memorandum dated 1 Juno 1949 stated fubject is an applicant _ 
é for the Advisory Counoil. 
if : 
I 
P : ! 
5 ‘, Ps “ 
: Lpitotes ae ; 
= : ELAR Pe STS { 
Z . Chief, Personnel Secyrity Division F 
i 4g he ; 
: agi : 
er ae » merece TO P eee ; 
Re _s CONFIDENTIAL’ 9. j 
AS ~ Se 
: ’ ue . : » &- ' 
7 a eae 36.101 . ; Wi 
; . } j 
: wd 
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(05 AEN RATICE chee AIRE SOA ABEL STAD SOUT NEAPTEOS NEON EAM ts st arctan ab Seen 5 wine teapeenentetion pele ed cane 


RECORD OF 
PREVIOUS GOVERNMENT 
ST, LOUIS, MO. 


_ SERVICE RETURNED TO. 


FEDERAL RECORDS CENTER IN: 
DATE 


Beet stress “LMR TR “eh APE YET YR RE LRT CORD OOo TR RORSRRNRNEREEE SrteRIRTMenUieNRteRt rupee ree Meret yl rethienieeapms ei neesuneentervanmes fees we sen panyeenestee oo 


Sie ences canner reece seamen ete eye 
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~ o — Btn shee - we eee - ae ~ se eet “om or 
we cee be a ee © wee 7 
: a - 


“Roqueet for Gecurity clearance fer : 


~~ 


i. ; for a yoottton with, the” Central Tntelieice Agstiey: 
7 a. Attached” heréto- are the oqutro’ copies ‘of. the. Por=. 


‘sonal History Stateusnt,. : ae a _ 


i . 
f Ce + 3. Please notify thia office in wetting upon completion. 
: of the security investigation, 


y 
74 


an 
St: 


on WILLIAM J. ERLE 


UATE ATT weet erence mange ea at st 
+ 


$ 6 
i Chief, Personnel Branch 
- i . Penna 
~ a 7 wee ~ : . - wot : 
Teed Attachments; 2 Forus sa<]. 
7 , . . . 
4 "c 
| a 
s - be 
: Form No. a ¢ : 
ce pepe See ce ee PRO er rt : 
i ‘ Sep 1948 & : 
f 
+, . . . 
i . 
4 a , - 
: ar] , ‘ "tee ~ 
~ 
Le . _ 
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. -4 eos aa SARE FS so A 2 


a oe a ee CONFIDENTIAL, ee oy 


: : . ‘CENTRAL, INTELLIGENCE se 
: | PERSONNEL BRANCH ae 
.ORERERRAL SHEET ; 


t TO: Orrick OM BAaRtH 7 ATTENTION 


PR/ps3 


| APPLICANT'S wie “~ 
_BAGLEY Ten at 


be 
. Z 
i 
ey eee - 1 oe 
ae | : : 
| Chel “ea 7 eS 
~~ 1 - — ~~ ~ aces ” 
a ae i 
{ 
t 
Poy REPORL PACH (OT? fe ons te . : 
j CRERIE TZ LUE L ee eee ee 
eet [INDICATE ACCRPTARILETY OF BURIECT BRLOW Ang RETURN TO THE FenNGANnL BBATCH. PROCURRUANT AXD PLACEMERT piv. 
i I. Rete 98, P ae BUILDING. ar : es ae : ii 
: pecs PGR (OFFICE ON BNANCH) Vin TITLE avo ORADR ; : | . 
: : . : : 
. es 4. ani bec |e ee : - 
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